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Memorandum of Agreement

IN THE COMMONWEALTH COURT OF

CONCILIATION AND ARBITRATION
Principal Registry
No. 29 of 1919
IN THE MATTER of an Industrial Dispute
between THE AUSTRALIAN TRAM-

WAY EMPLOYEES ASSOCIATION
Claimant

and
THE MELBOURNE, BRUNSWICK AND
COBURG TRAMWAYS TRUST AND
OTHERS

Respondents
MEMORANDUM OF AGREEMENT made the
Second day of October One thousand nine hundred
and ninetecen BETWEEN THE AUSTRALIAN
TRAMWAY EMPLOYEES ASSOCIATION an
Organisation registercd under the Commonwealth
Conciliation and Arbitration Act 1904-1915 whose
Registered Office is at Unity Hall, Bourke Street
Melbourne in the State of Victoria (hereinafter
called the Association) of the one part and the
HAWTHORN TRAMWAYS TRUST of 31 Queen
Street Melbourne Victoria (hereinafter called the

_ Trust) of the other part. WHEREAS an industrial

dispute within the meaning of the said Act exists
between the said Association and the said Trust
n relation to the wages and working conditions of
the members of the Association in the employ of
the Trust AND WHEREAS for the purpose of
endeavouring to settle the industrial dispute the
said Association filed a Plaint in the Principal
Registry of the said Court at Melbourne on the 7th
day of May 1010 against a number of Companies
and corporations one of which was the said Trust
AND WHEREAS the parties hereof have agreed to
settle the whole of the dispute so far as they are
mutuzally concerned therein on the terms and condi-
tions hereinafter contained NOW IT IS HEREBY
MUTUALLY AGREED between the parties hereto
as follows:—



~ (a) The minimum rate of wages to be paid by
the Trust to members of the said Association in
the employ of the Trust shall be those set forth
in the first schedule hereunder written.

DIVISION I—INTERPRETATION.

The following terms shall have the meanings set
against them as under:—

STUDENTS.

(a) “Student” for the training of whom a
special rate is fixed:—A man who is under training
s a Motorman or Conductor until he has worked
by himself (i.e, not under direct supervision of
another Motorman or Conductor), and earned
money in that capacity.

(b) If other than a “student” Motorman or Con-
ductor is sent to “learn a road” on which
he has not previously worked and takes more time
than equivalent to a full day’s work to do so, he
is to be considered as a “student” for all time in
excess. !

(¢) If a Motorman trains as Conductor or vice
versa he is to be considered as a “student” while
learning the new duties and until he has worked

g)in such capacity by himself for payment.

TRACK REPAIRERS.

The men who take up and relay or file fit or
fasten rails points crossings and other iron work
of track or take up and reset paving blocks or sets
and who are engaged on ordinary maintenance and
renewals of track.

SENIOR.

The men hitherto known as “ permanent ” Motor-
men or Conductors shall be termed “ Senior.”
JUNIOR.

The men hitherto known as “ Extra” Motormen
Conductors_ or Shunters shall be termed “ Junior.”

PIVISION II.—Wb—RKING CONDITIONS.
The . working conditions which shall govern the
employment of employees members of the Austra-
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lian Tramway Employees’ Association in the
employment of the said Trust shall be as follows:—

DAY AND WEEK’S WORK.

1. Forty-eight hours shall constitute a week’s
work and eight hours a day’s work in the service
of the Trust.

SPREAD OF HOURS—SENIOR MEN.

2. The work of sixty-five per cent. of the Senior
Motormen and Conductors shall, except as herein-
after specified in this clause) be confined within ten
consecutive hours.

Upon Saturdays, Public Holidays and other days
when exceptional traffic requires special tables to
be used, the work of sixty per cent. only of the
Senior Motormen and Conductors shall be confined
within eleven consecutive hours. Every endeavour
will be made and any suggestion will be considered
by the Trust to increase these percentages.

K *

3. RATES OF PAYMENT—SPREAD OF
HOURS.—AIl duty performed by Senior and
Junior Motormen and Conductors on any day out-
side a spread of 9% consecutive hours shall be paid
for at the following rates, i.e.,—

Between a spread of 0% and 11 hours—Time
and a quarter.

Between a spread of 11 and 12 hours—Time and
a half.

After a spread of 12 hours—Double time

SIX-DAY WEEK.

4. Motormen and Conductors shall be entitled to
one day off duty without pay each week.

CANCELLATION OF DAY OFF.

5. If an employee's rostered day off be cancelled
without two days’ notice to him, he shall, if not
more than two hours’ work be given, be paid for
at least two hours at the rate of time and a 'half;
but if he be given more than two hours’ work he
shall be paid for all work performed on that day at
the rate of time and a quarter.
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TRAVELLING TIME.

6. All Senior Motormen and Conductors shall
begin and finish their day’s work at the depots to
which they are attached or travelling time both
ways shall be allowed. Junior Motormen and Con-
ductors shall begin their day’s work at the depots
to which they are attached or if required to proceed
to another depot they shall be paid for any time
reasonably occupied in travelling to and from such
depots in excess of time necessary to travel from
home to the depot to which they are attached.

Relieving Pitmen shall be paid for the difference
between the time reasonably occupied in travelling
both ways between their homes and the depots
at which they are required to work and the time
which would be necessary to travel between their

homes and the depot to which they are ordinarily
attached.

PAID FOR ALL DUTY.

7. Motormen and Conductors shall be paid for
all their time on duty in charoe of cars on the road
and for all time necessary to perform duties they are
required to do before and after such duty on cars
for the times now commonly allowed therefor.

MEAL RELIEF. .

'8._Motormen.and Conductors shall be allowed a
minimum of thirty minutes for meal relief on weck
days and twenty minutes on Sundays.

TIME BETWEEN MEALS.

9. Meal relief for Motormen and Conductors shall
not be postponed beyond 594 thours unless cars
are unavoidably detained on the road, except in
cases agreed on in writing between representatives
of the Association and the Trust.

TIME BETWEEN SHIFTS.

10. No Motorman or Conductor shall be called
upon to begin a new shift (a day’s work) unless he
shall have been at least 10 hours off duty, except
when changing shifts, or when necessary to avoid
loss of trips or to meet special emergencies.
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DAY AND NIGHT SHIFTS.

11. Senior Motormen and Conductors shall work
day and night shifts on alternate weeks as far as
possible and if otherwise they shall all share the
day shifts in rotation.

MINIMUM FOR WORK OR STANDING BY.

12. When a Senior Employee is directed or 1is
required by roster to attend for duty and actually
attends, but is not required for any _duty or to
stand by that day, he shall be relieved from
atendance for duty for that day \vxt'hm one hour
and shall be credited with four hours’ work.

When an employee is directed or is required by
roster to attend for duty and actually attends, and
is required to work and/or to stand by for work,
he shall be paid for all time worked and/or stand-
ing by but for four hours during the day at the
least. No payment shall be made under this clause
in a case where the Trust has given to the employce
or left at his residence two hours before the time
fixed for attendance a notice stating that he is not
required for duty.

MINIMUM FOR SUNDAY WORK.

_ Employees required to attend for Sunday
dult:; l?y (]i)irc)::tion orqb_v roster and actually attend-
ing shall be paid as follows:—

(a) Senior employees for the number of hours
for which they have been required to come
for duty.

(b) Junior employees for number of hours
actually on duty not being less than four
‘hours.

PAYMENT FOR WASTE TIME, SPORESHETE!

rmen and Conductors who are sent from
onle4' ]?:Ilgtc’to work on another for special traffic
(ie., trafic to and from races football or otthr
sports), beginning after 12 o’clock noon, and f\\' 10
go off duty between the times of traffic to and from
such sports and when they are at car houses situa-
ted more than one mile by the nearest route from

7




>

their own station, shall be paid at full rates for
time so off duty, provided that no payment shall
be made for time so off duty if the Motorman or
Conductor be ~iven and perform more than four
hours of such special traffic work, nor if such time
off duty is convenient for a meal for the time taken
for such meal with a minimum of thirty minutes.

EXCHANGING SHIFTS.

15. Motormen and Conductors shall have the right
upon giving two hours’ notice in writing to the
Traffic Superintendent or in his absence to the
Officer in Charge to exchange shifts or days off
between themselves by mutual arrangement, sub-
ject to the consent of the Traffic Superintendent,

SUNDAY RATES.

16. All duty done on Sundays by employees “who
are not covered by the Award of a Wages Board
or other authority on the subject shall be paid for
at the rate of time and a qguarter.

HOLIDAY RATES.

17. All duty done on Christmas Day, Boxing
Day, New Year’s Day, Easter Monday, Good
Friday, Eight Hour’s Day, Anniversary Day, and
King’s Birthday, by employecs who are not covered
by the Award of a Wages Board or other authority
on the subject shall be paid for at the rate of time
andwa half.

GENERAL OVERTIME RATE,

18. All duty done by employees before or after
the times fixed by the Trust for the usual daily
hours of work shall be paid for at the rate of time
and a quarter for the first hour and at the rate
of time and a half for the balance of such duty.

OVERTIME RATES FOR MOTORMEN AND
CONDUCTORS.

19. Except as provided in Clause 21 all duty done
by Motormen or Conductors in excess of eight
hours in any one day including Sundays and holi-
days shall be paid for at the rate of time and a
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quarter for the first hour and at the rate of time
and a half afterwards. In the event of overtime
being worked on any day outside a sp_ry:ul of nine
and a half hours or outside a spread ul}-l(*\'cn con-
secutive ‘hours an additional quarter time rate or
half time rate respectively shall be paid because
thercof. Minimum rates only shall be paid for such
time as is attributable to interruptions of traffic on
any day caused by accidents ar fires, or .b_v instruc-
tions from Government, Municipal or Police authori-
ties.

CLAIMS UNDER ONE CAUSE ONLY.
20. All special or extra rates fixed in this Agree-
ment are based upon the minimum rates stated in

Division IIT and no claim shall be made under more
than one clause of this Agreement.
SPECIAL RATE AFTER 1 A.M.

21. All duty done by a Motorman or Conductor
between the hours of 1 am. and 5 a.m. shall be
paid for at double rates. This c]:'\usc s'ha]_l not
come into operation unless an all-night service of
cars be begun on any line or lines and only so far
as regards duty done on such linc or lines.

SPECIAL WORK.

22. Senior Motormen and Conductors who are
called upon to run trips before or after their ordin-
ary rostered work for the day is commenced or
finished ‘shall be paid for all time so worked:—Up
to a total for the day of cight hours_ at the rate of
time and a quarter; for time over eight hours and
up to nine hours, at the rate of time and a half;
for time over nine hours and up to ten and a half
hours, at the rate of time and three-quarters; and
for all further time so worked at double rates. n
reckoning payment for this special duty, the mini-,
mum time to be worked for each increase of rate
shall be fifteen minutes.

TRAINING STUDENTS.

23. Motormen and Conductors shall be paid an
extra rate of twopence per hour when training
students in their respective occupations,
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ANNUAL HOLIDAYS.

24. After every twelve months’ service actually
performed within a period of two years, all
employees shall be entitled to leave of absence for
fourteen consecutive days, with full pay at mini-
mum rates as for twelve working days, such leave
to be taken at the convenience of the Trust at some
time during the year following the date on which
such holidays shall have accrued.

For the purposes of this clause, absence from
duty for fourteen days caused by sickness or any
other reason and for an additional fourteen days
caused by sickness shall be deemed to be service
actually performed.

Employees leaving after twelve months’ service
actually performed (unless dismissed for grave mis-
conduct) shall be entitled to one day’s pay for every
full month of actual service performed after the
date when their last annual holidays accrued. A pro
rata allowance shall be made for absences from duty
caused by sickness or any other reason as provided
by the preceding paragraph.

HOW TO CALCULATE SERVICE,

25. In calculating service under Division III, Nos.
1, 2, and 3 hereof, the time of actual service of a
Junior employee during the two preceding years
shall be deemed to be service.

MIN{MUM FOR JUNIOR MEN WEEKLY.

26. Each Junior Motorman and Conductor shall
be entitled to a minimum wage at the rate of sixty-
eight shillings per week averaged over each four
weeks of his service. Should he be employed for a
lesser period than four weeks, he shall be entitled

to a mi'nimum wage at the same rate, averaged over
his period of service.

27. Each  Junior Motorman or Conductor
employed irregularly shall be paid at an average
minimum rate of 11/4 per day when employed for
less than five days in any week; but if for five days
or more, the minimum shall be sixty-eight shillings
as provided in the preceding clause,
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PROMOTION.

28. Promotion shall be governed by capability,
suitability, seniority and record.

PROBATIONARY RATES.

29. During probationary service while men are
becoming proficient in duties of a higher paid grade
to secure promotion they shall be paid at their
former rate of wage for the first fgur weeks and
for the next eight weeks at a rate midway between
the rates of the old and the new grade, and there-
after at the rate fixed for the new grade.

PAYMENT FOR MIXED FUNCTIONS.

30. An employece shall perform such work as the
Trust may from time to time require, but when he
is used for mixed functions, i.e., for two or more
grades of work he shall be paid at the rate of pay
fixed for each grade for the time cmployed thereon
provided that he shall not during any day in which
he shall perform other as well as his usual grade

of work be paid at a lower rate than fixed for his
usual grade.

RATE FOR SLEEPING IN OFFICE.

31. Men engaged to sleep in the offices at nigiht
time during holiday seasons before or after their
day’s work is done shall be paid at half their usual
minimum rate of wage for all time they are required
to be at the office with a minimum of two shillings
and sixpence per night.

RATE FOR REPORTS.

32. For making any report in writing as to an
accident or making a report as to an incident on a
form separate from the day report the employee
shall be entitled to fourpence.

RATE FOR ATTENDANCE AT HEAD OFFICE.

33. An cmployee attending by instr}tcti0n§ at
Head Officc or elsewhere on the Trust’s business
or to answer complaints or reports shall be paid
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for his time at ordinary rate except in cases where
his attendance is owing to his own misconduct.

FREE PASSES.

34. Each ecmployee shall be entitled to six free
passes per wecek and every employec in uniform
shall be entitled to travel frce to and from duty.
UNIFORMS.

35. Every cimployee required by the Trust to wear
a uniform when on duty shall be provided from time
to time when considered necessary by the Trust
with a uniform suit, cap and overcoat or any part
thereof.

SENIORITY.
36. Motormen and Conductors may obtain their

order of s niority in the service on application at
the Head Office.

CONDUCTORS' SHORTS.

37. Conductors before shorts are charged against
them shall be allowed to inspect their trip siips and
reports relating to same and compare them with
the statement of total fares registercd by the punch
and with any statement of the count of tickets
handed in by them. Any Conductor against whom
shorts are sought to be debited shall be allowed to
place before the Accountant in person any ohjec-
tion he ynay have and if the Accountant persists in
making the debit the Conductor may forthwith
bring his objection in writing before the Board
of Reference. Any overs caused by clerical errors

in a Conductor’s report shall be refunded by the
Trust.

ASSOCIATION NOTICES.

38. Official notices relating to the business of the
Association may be posted on suitable boards at
each Car House and Power House. The Associa-
tion shall be entitled to provide the boards for this
purpose subject to the approval of the Engineer and
Manager of the Trust but the boards and all notices
thercin or thereon shall be under the control of
the Trust. .
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ASSOCIATION BADGES.

39. Members of the Association shall be at liberty
to wear the present badge of the Association on
their watch chains,

BEVIBST GRS

40. Employees shall be subjected only to a prac-
tical cyesight test under working conditions in the
cvent of their being required to subject themSelves
to a re-examination for vision.

NOTICE TO TERMINATE EMPLOYMENT.

41. An employce of more than three months’
service shall not thave his employment terminated
for other than grave misconduct unless a week’s
notice be given to him by an Officer of the Trust
or by the employce to the Officer in Charge of the
Department in which he works. A week’s pay in
lieu of notice shall be respectively paid or forfeited.

CHARGES OF MISCONDUCT.

- 42. (a) Before any Motorman or Conductor of
three months’ service or over is suspended for more
than two days or dismissed for any breach of the
Trust's Rules or for misconduct reported by an
Officer of the Trust or by any of the public (if
within twelve hours after notification he shall so
request) he shall be formally charged by the
Enginecer and Manager and an enquiry shall be held
by the General Manager or by an officer or Officers
appointed by him., The employee shall be given
twelve hours’ notice in writing to answer the charge
and the notice shall state the nature of the charge,
the person or persons appointed to make the
enquiry, and the time and place where it will be
held.

(b) At the enquiry the man charged shall be
entitled to be represented by any Officer or member
of the Association duly authorised by the Associa-
tion. But if the person so authorised behave offen-
sively to the person or persons making the enquiry,
or to any witness, the enquiry may be postponed for
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24 hours and notice given by the Engineer and
Manager to the Secretary of the Association so that
another suitable person may be authorised.

(c) So far as the Trust and its employees are
concerned and so far as it can influence persons not
in its employ making reports, the employee shall be
informed of the alleged breach or misconduct forth-
with if the person reporting ywas upon the car at
the time, and as soon as reasonably possible if the
person was not upon the car at the time. At the
enquiry the person reporting shall, if an employece—
and shall if willing if not an employee—be present.
This sub-clause shall not apply to members of the
Trust’s private staff.

(d) If the charge be made upon a report by a
member of the Trust’s private staff no such charge
shall be held to be proved unless the alleged mis-
conduct was observed by two or more of such staff,
or unless similar misconduct has been previously
reported against the employee charged. If the
charge be found to be proved and dismissal result,
the Trust shall if requested give to the employee
dismissed a letter stating that he was reported for
misconduct (to be stated in the letter) by a member
or members of the Trust’s private staff and was
found guilty on the evidence of such staff and there-
fore without the informant being present.

(e) Within a reasonable time after the conclusion
of the enquiry, the person charged shall be informed
of the result of the enquiry.

BOARD OF REFERENCE.

43. For the purpose of this Agreement a Board
of Reference is hereby appointed consisting of
three persons nominated by the Trust and three
persons nominated by the Association with liberty
to cither party to vary such appointment from time
to time and the Registrar of the Court of Concilia-
tion and Arbitration in case the Board of Reference
be eaually divided on any question or either party
call in his assistance.
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SUBJECTS FOR BOARD OF REFERENCE TO
DEAL WITH.

44. If any dispute or question arisc in connection
with the wages or working conditions of members
of the Association in the employ of the Trust
between the Association or any of its members in
the employ of the said Trust and the said Trust it
may be referred to the Board of Reference and the
decision of that Board shall be final and conclusive
between the parties to the Reference as well as the
parties to this Agreement but no variation in the
rates of wages or hours of work, nor any substantial
deviation from the terms of this Agreement shall
be sought to be procured by either party or made
by the Board of Reference provided that the Board
of Reference shall not in any case determine any
question affecting the interpretation of this Agree-
ment or any clause thereof; provided also that any
question of interpretation of this Agreement (if the
Board of Reference fails to agree) may be deter-
mined at the instance of either party by the Com-
monwealth Court of Cenciliation and Arbi‘ration.

SITTINGS OF BOARD OF REFERENCE.

45. The Board of Reference shall sit at such time
and place as the members agree or failing agree-
ment as the Registrar may determine,

NOTICE OF SITTINGS.

46. The Engineer and Manager of the Trust and
the Secretary of the Victorian Branch of the Asso-
ciation together with each member of the Board of
Reference shall be given at least 48 hours’ notice
in writing of any meeting and the business to be
transacted thereat and four members (two from
cach of the parties hercto) shall form a quorum.

AGREEMENT TO APPLY TO CONTRACTORS.

47. The Trust shall not permit any of the opera-
tions or functions referred to in this Agrecement to
be carried on or exercised by a contractor or other
person except in accordance with the terms and
conditions prescribed in this Agreement as if the
contractor or other person were himself a party to
and bound by this Agreement. This clause shall
only apply to the ordinary business of the Trust.
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PENALTY FOR BREACH.

48. For any breach of this Agrecment the maxi-
mum penalty shall be, in the case of the Associa-
tion or the Trust, £1,000; or in the case of indivi-
dual members of the Association, £10 cach. Pro-
vided that no prosecution for @ breach of any of
the matters mentioned in this Agreement shall be
entered upon unless full particulars of the alleged
breach shall be given in writing by one¢ of the
parties hercto to the other, nor unless a similar
breach has been committed after the expiration of
fourteen days from such notice.

DIVISION III—MINIMUM RATES OF WAGES.

The following are the minimum rates to be paid
from the 7th day of May, 1919, to employees, mem-
bers of the Australian Tramway Employeces’ Asso-
ciation in the service of the Trusti—

per day

(a) Motormen and Conductors—Ist year .. 11/6
Motormen and Conductors—2nd yecar .. 12/-
Motormen and Conductors—3rd year .. 12/6
Depot Motormen .. LS R (i e 13/-
Signalmcn——\\'ith R T %L R SRA BN 13/-
Shedmen and Pitmen .. ... .. .. - 13/6
Pitment s Assistan bl St g Ll e 12/-
SN T aDOTErS= rerat:d At £ - Bl Bl Lc S 11/6
Car Washers 11/6

Car Washers on Continuous Night Duty 12/

Track Gangers sl el 13/6
Track Gangers in charge of four men or
i, JVL LT L o b e el 13/-
P e R Epainets P Ln e § s sl 12/-
Track Laborers (GAGEND S DARSCREF ST 11/-
e R eIy (AT i R A B 11/6
Watchmen at Depots /6

Other Night Watchme.n', .\Va'g'es”Bc;z;rd‘ Hours
and rate of £3/16/- for 66 hours.

Block and Pitcher Setter .. 12/6
Doy WDTIVETr - A gmiEis o fhe RO g /9
Motor Vehicle and Roller Drivers .. .. 12/6
Batterymen who do Lead Burning .. .. 13/6
Battery Attendants e LA RE amt Mramak £2/6
BTl S iihs g et b e Tl Sl st e e 14/10
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Electric Arc Weld i
Blacksmith Strikcrmjs. e e
Office Messenger .. i S 12//-6
Youths—17th year of age .. R
, —18th year of age . o SRR AL
, —1I1oth year of age .. .. S o L}O/-
,» —20th year of age .. .. g iy O
,» —2Ist year of age .. .. o T gg;-

(b) Youths under 21 yecars S5
empk)_vcd in the following}occupa?ifonzslgcfr I;?:CYCS'be
A: légwer Houses (Oilers and Boiler Clea ,

r Houses. Pl
As Track Repairers.
As Track Laborers.
TAs Track Cleaners.
he number of youths under 21 years of age

employed at les i ‘o
R s than the minimum wage shall not

ﬁ; goweﬁ Houses—Two.
ar House—One to ever i
oy q[f‘ three men employed. e
s cv?;;kﬁ chnlfrers and Laborers—One to
rery five or fraction of five :
A ’I:‘xs such, taken together. R e
rack Cleaners.—One to every three or.f
P tion of three men employed.” B
/ith reference to y R
A refe : payments which will ire to
cicatlilgldtrc?gr::ﬁ ;I‘rt}st thq tlbc members of iﬁ?:uxzsf)o
1 : :d to in this Division i i
; . it shall -
d;ent if the _T.rust pays to each employee fc?re o:S\Pcﬁi
sin}::eu?lon which such employee has worked o o
annual l?cﬁvlé)daqy ;)lfmll\lay, }91]9 Lox nian Ahsas Spg;
g a, equivalent to the di
g:eltwctén I\t{he minimum rates of pay, cxistix?éﬁggegff
he?’,eifl ay, 1919, and vthc minimum rate .of 1:>al
Henn agfrced utpon. Nothing shall be added i?x'
I overtime, spread of I {
et ne, Sp of hours, Sunda
y, special w ; extr e
ey pecial work or any extra or special
1 7
N WITNESS WHEREOF the said parties here-

to have hereunto s 3
set their han
At ok Ak b B ribthD! ds and seals the day
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TRALIAN TRAMWAY EM
ASSOCIATION was hercto
direction of th
Resolution of the
of the Victorian
ciation in the presence of

THE AUS-
PLOYEES’
affixed dby

.ral Executive, and a
g FCS(;l)Lclc’;al General Meeting
Branch of the said Asso-

THE COMMON SEAL OF

JOHN 1. ABFALTER, Vice-President. fiEstl

T. JEWELL, Secretary.

THE COMMON SE{\L‘ O
TI‘IIgII’\JNCTRAl\‘I\\’AYb TRU
affixed in the presence of .

D. W.-DUREAU, Chairman. s
] VINDOILLE, Member.
1. 'S, CLEVELAND, Secretary:

JE : RT OF

) MMONWEALTH (,QU SO 2
ICI\IO\’I:EI%I%%ION AND ARBI’I_RAHOI\J i, -
i Principal Registry
No. 29 of i{))\g
B THE AUSTRA-
N T MATTER OF THE Al -
E;AI’}.’H’IERAL{[\VAY EMPLOYEES ASSO

CIATION Claimant

F THE HAW-
ST was hereto

and
0 WICK AND

, M];LBOURNE, BRUNS‘ A B
ESEURG TRAMWAYS TRUST AND

OTHEZ> Respondents

E of Section 24 of the Common1
. ! i i -1015
wealth Conciliation and fxrbltthrl':]n:r;ltj?cc]tl il;)(:fmgcn-,‘o_
ifv that the document wi a, W
(;Zxr-lt(llij);nt lof the terms of an Agreement which

; of July, 1019,

ived at on the 221\(‘1 day of | %
Eef\‘:reeal:nr}sé ;:bovc-namcd‘ :IHE Al%fs\”l;}[{(j)\ll\fl?nd
TCRAM\VAY EMPLOYEES ASS‘Q‘ICJST OIS
AL TRAMVY??)?S{)&?NO. 29 of 1010,
esfletent ot (1Int(1‘1li-5tlr{‘?nvthorn Tramways Lrust

so far as the sai f \
is concerned in the said dispute.

" i 7 ber, 1010.
DATED this 2oth day of October, IC
(Signed) HY. B. HIGGH}IS, J.
' President of the said Court.
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IN PURSUANC

IN THE COMMONWEALTH COURT OF
CONCILIATION © AND ARBITRATION
Principal Registry
No. 29 of 1919
IN THE MATTER of an Industrial Dispute
between THE AUSTRALIAN TRAMWAY
EMPLOYEES ASSOCIATION
Claimant
and
MELBOURNE, BRUNSWICK AND
COBURG TRAMWAYS TRUST AND
OTHERS
Respondents

Before THE PRESIDENT, MR. JUSTICE HIG-
GINS, TUESDAY, the 11th day of May, 1920

UPON APPLICATION made to this Court on
the Third and Eleventh days of May, 1020 AND
UPON READING the Summons issued at the in-
stance of the Claimant Organisation on the Eleventh
day of February, 1920 calling on the Melbourne and
Mctropolitan Tramways Board of 673 Bourke
Street, Mclbourne the successor assignee or trans-
mittee of the Tramway Undertaking formerly car-
ried on by the Hawthorn Tramways Trust to show
cause why the Agreement made between the Claim-
ant Organisation and the Hawthorn Tramways
Trust on the Scecond day of October, 19190 a memor-
andum of the terms of which were certified by the
President of the Commonwealth Court of Concilia-
tion and Arbitration on the Twentieth day of Oc-
tober, 19109, under Section 24 of the Commonwealth
Conciliation and Arbitration Act, 1004-1018 should
not be varied (the said agreement having been certi-
fied as aforesaid and thercupon being deemed to
be an Award) and the Statutory Declaration of
Thomas Jewell made on the Eleventh day of Feb-
ruary, 1920 and filed in support of the said Summons
and the Exhibit which was put in evidence during
the hearing and which is set out in the Schedule
hereunder written and UPON HEARING Mr.
Rundle, the Solicitor for the Claimant and Mr. Frank
Derham, Solicitor for the Respondent Hawthorn
Tramways Trust, T DO ORDER that the said

19



S 4 -, 1919, be
Agrcement of the Second day of ~0Cl0bfl‘\f.l_\) 0
v;i’ri(‘(l in manner following, that'is to say:

ivisi - said Agreement be
“hat Division 1Tla of the s Agre :
strlt.lc?( l;]tt and the following inserted in lieu thereof

DIVISION III.—MINIMUM RATES OFl Wf\:irlE‘i
The following are the }nimmum rat'cls.'lo 2fr}1;11\\‘ny

employees, members of the Austra ldvl.l : Sf o8

Employces Association, in the servic

Board:— o N

C 3 rear .. 12/

(a) Motormen and Conductors 1—)1511(1 }y(ctlrr P

y i ’,,, 3rd year .. it/’f

” " v

Depot Motormen LIPTET R 1 A .. i e

Signalmen, \\'ﬂ_h Halgrelt. .l ket Wit e

Shedmen and Pitmen .. .. .. .. .- - oy

Pitmen’s Assistant .. .. .. .. oo e tee S

Shed Laborers .. ap 12
Car Washers ..

i i g B Ve
Car Washers on continuous night duty .. . 3/

T B A
Track Gangers) i e i lean ool s i )
'Il:lx'llf‘llx G::fgcrs in charge of four men 01. il
more i e 5 s L 7
Track Repairersii.; iahos, o ee <o - o 1o
Track Laborers (caStal)=m i rlaas s wue 1R
Track Clv:m(‘rs]‘)‘ . .t. e gy
7atchmen at Depotls .. .. .. .. c: - s
Stlllt:r“ Night-watchmen (W agcs(( 1130:\1rr(l
hours and rate of £4/3/- for 66 hours 4
Block and Pitcher Setter .. g e 13
S 0 o R T T L e AR ROt g
1'\)‘Ir(;lt}0r Vehicle and Roller Drivers .. .. .. i‘iés
Batterymen who do lead burning .. .. .. i
3;\(‘.01’3’ AT clam DB . el L e : 1‘64/-
BIAcIasmithss R LGl sl Fol i 2 26 3t Ryt
Electric Arc_ W tldersii® =k dp-eh 3 bt M i
Blacksmith Striker .. .. .. .. .. -- o grangig
Office MeSSenger o . i oo e ool on b

YOUTHS—
17th year of age ..
18th year of age .. ..
19th year of age .. ..
2oth year of age .. ..
21st year of age .. ..

20

33/6 per week
43/6 per week
53/6 per week
58/6 per week
63/6 per week

2. That Clauscs 26 and 27 of the said Agreement
be struck out and the following Clauses inserted
in licu thereof:—

“(26) Each Junior Motorman, Junior Conductor
or Junior Shunter shall be entitled to a minimum
wage at the rate of seventy-six shillings per week
averaged over each four weeks of service. Should
he be employed for a lesser period than four
weeks he shall be entitled to a minimum wage at
the same rate averaged over his period of service.

“(27) Each Junior Motorman Junior Conductor
or Junior Shunter employed irregularly shall be
paid at an average minimum rate of twelve shill-
ings and eightpence per day when employed for
less than five days in any week, but if for five days
or more the minimum shall be seventy-six shill-
ings per weck as provided in the preceding clause.”

_ 3. That the rates of wages granted to employees
in Clause 1 hereof shall operate from the First day
of January, 1920.

4. With reference to payment to be made by the
Board to employeces in the employ of the Board for
work performed between the first day of January,
1920 and the Third day of April, 1920 the provisions
of this Order shall be deemed to have been per-
formed if the Board pays

(a) to each adult employee referred to in Clause

1 hereof the sum of 1/2 and

(b) to each youth under the age of 21 years re-

ferred to in Clause 1 hereof the sum of 7d.

for every day upon which such employee has
worked on or since the 1st day of Janwary, 1920 or
was absent on annual leave. Nothing shall be added
in respect of overtime, spread of hours, Sunday or

Holiday Duty, Special Work or any extra or special
rates of pay.

5. The Association shall forward to the Board
a Qertiﬁcate from the Commonwealth Statistician
stating the purchasing power of money index num-
ber for Melbourne (food, groceries and house rent)
compiled on the basis at present adopted by the
Commonwealth Statistician for the twelve months
ending Thirticth day of June, 1920 and for the
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{welve months ending soth day of June and 31st
day of December in each year thercafter until the
3rst day of December, 1921. As soon as practic-
able after the 3oth day of June and the 31st day of
December in cach year until the 3ist day of Deccin-
ber, 1021 an amount shall be ascertained which
bears the same proportion to 12/- as the difference
between the index number referable to cach period
and 1481, bears to 1481. The amount thus obtained
<hall be termed the “cost of living adjustment.”

6. The minimum rates of wages per day provided
by Clause 1 hereof for adult cmployccs shall on the
15t day of July, 1020 and on the 1st day of January
and 1st day of July in each year thereafter unti!
the 1st day of May, 1922 be increased or decreased
as the case may be by the “cost of living adjust-
ment.”

7. The minimum rates of pay provided by Clause
1 hereof tor vouths under the age of 21 ycars shall
on the 1st day of July, 1920 and the 1st day of
January and 1st day of July in each year thercafter
until the 1st day of May, 1922 be increased or de-
creased as the case may be by one-half of the
amount of the “cost of living adjustment.”

8. The minimum wage per week to each junior
motorman, junior conductor or juniot shunter pro-
vided by Clause 2 hercof shall on the 1st day of July,
1920 and on the 1st day of January and the 1st day
of July in each year thereafter until the Ist day of
May, 1022 be increasced or decreased as the case
may be by six times the “cost of living adjustment.”

9. The amount to be added to or deducted from
the rates of wages as provided by Clauses 6, 7 and 8
hereof shall be calculated to the nearest penny.

10. With reference to payments which will re-
quire to be made pursuant to Clauses 6 and 7 hereof
by or'to an employec in the service of the Board
between the 1st day of January or the 1st day of
July as the case may be and the date when the “cost
of living adjustment” shall be ascertained ‘and given
effectto, the provisions of this Order shall be decmed
to have been performed if a payment be made by
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or S . :
“dj:l‘;l‘l“"]‘m‘]t‘j]l>l()_) ce equivalent to the “cost of living
Gl (“Olﬂ to t]{(" proportion thereof fixed by
sl of“d- le case may be) multiplied by the
ot wi w{;)sbupon which such employee has
1st day of T"m absent on annual leave between the
case may LA 1]““.\' or the 1st day of July as the
gk and the date upon which Clauses 6 and
c¢ given ecffe e late an
ekl e ect to, but nothing shall be
respect of overtime, spread of hours special

work, Sunday or Holiday
e rmyoldn_\ Duty or any Extra or

11. Notwithstandi
thstanding anythin ai i i
glrg‘c; the ;mmmum rates of \\'fcecso?)t';;":lc)ﬁlc 1tn e
e ticrsncrcdflrr_cd to in Clause 1 hereof ;hall :ofn;:;
et bc10v1;1}111_q .thc currency of this order be re-
v the rates mentioned in Division 111 (a)

of the said A
Fora b s greement dated the Second day of

AND 3 g
P vwrilt'DO TI‘URTHI‘,R ORDER by consent tl
i h!. ation sm_]l take effect as from the F it
January, 1020 in manner appearing in thi;rs(t)r(jlac)l:

and shall conti i i
veh ey inue in force until the First day of

_HY. B. HIGGINS, 7.
President of the said Court.

O
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