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1. The hours of work shall be approximately Day and
eight. hours a day and forty-eight hours a week's work.
week. ’

2. The spread of hours from beginning to Spread of

Prahran and Malvern Tramways end of the day’s work for trafic men shall nothours.

L L

Trust

Memoranoum of
Elgreement

MEMORANDUM OF AGREEMENT made
and entered into this 24th day of October,
One thousand nine hundred and seventeen
BETWEEN PRAHRAN AND MALVERN
TRAMWAY S TRUST of Coldblo-road Malvern
in the State of Victoria (herinafter referred
to as ‘“the Trust’) of the one part and THE
AUSTRALIAN TRAMWAY EMPLOYEES'
ASSOCIATION an Organization of employees
duly registered under the provisions of the
Commonwealth Conciliation and Arbitration
Act-1904-1915 whose registered office is Bourke-
street Melbourne (hereinafter referred to as
“the Association”) of the other part. WHERE-
AS the Association submitted certain claims
which it is alleged were in dispute between
inter alia the Trust and the Association. AND
WHEREAS at the request of the Association
the President of the Court summoned a com-
pulsory conference under Section 16a of the
Commonwealth Conciliation and Arbitration
Act. AND WHEREAS representatives of the
Trust and of the Association have met in con-
ference prior to and subsequent to such com-
pulsory conference and have agreed to a settle-
ment of all matters in dispute the Trust con-
genting to waive all objections to jurisdiction
and as to the limits of the dispute and the
powers of the President of the Court but so
far only and to the extent only of the specific
matters agreed upon between the Association
and the Trust as hereinafter get forth. NOW
THIS AGREEMENT WITNESSETH and the
said parties hereto do herehy covenant and
agree in manner following that is to say:—

exceed nine consecutive working hours ex-
clusive of meal relief, except—
(a) On Sundays when it shall not exceed
eleven consecutive hours or
“ (b) In the case of such Motormen or Con-
ductors not exceeding thirty per cent.
of the whole number as are required
to work broken shifts. In the case
of two-thirds of such thirty per cent.
the spread of hours shall not exceed
twelve and in the case of one-third
of such thirty per cent. the spread of
hours shall not exceed twelve and a
half hours, with the exception that
on Saturdays and holidays the spread
of hours for broken shifts shall not
exceed thirteen. Every endeavour
will be made and any suggestion will
be considered by the Trust to reduce
such percentage.
3. The work of extra Motormen and Con-

ductors shall be confined within twelve con- .,

secutive hours or they shall be paid for all
timé worked in excess thereof at the rate of
time and a half.

4, Motormen
manent staff shall be entitled to one day off
duty without pay each week. Extra Motormen
and Conductors shall as far as practicable also
be entitled to one day off duty without pay
each week.

5. If a rostered day off be cancelled without
forty-eight hours’ notice to the employee he
ghall be paid a full day at time and a quarter
rate. In the case of cancellation being ren-
dered necessary by the act default or sickness
of another employee of which the Management
is not cognisant forty-eight hours previously
the length of notice necessary to be given shall
be twenty-four hours. If a day off be can-
celled with due notice a full day’s work shall
be paid for at ordinary rates.

and Conductors on the per- Six-day week.
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Travelling % 6. All permanent Motormen and Conductors
s shall begin and finish their work at the Depot

t

to which they are attached or travelling time
shall be allowed. Extra Motormen and Con-
ductors shall be given their day’s work at the
~Depots to which they -are attached or if
required to proceed to another Depot they
shall be paid for any time reasonably occupied
in travelling to such Depot in excess of the
time necessary to travel from home to the
. . Depot to which they are attached.
lff}’é“gﬂ“;;g’gg' 7. Motormen and Conductors shall be paid
“for all their time on duty from time of signing
on to the time of signing off. The following
allowances shail be made over and above the
actual running time of the cars:—

Straight shifts .. .. 10 minutes.

Broken shifts .. .. .. .. 15 minutes.
Time between 8, No. Motorman or Conductor on the per-
shifts. manent staff shall be called upon to begin a

new shift (a day’s work) unless he shall have
been at least ten hours off duty except when
changing shifts or when necessary to avoid
loss of trips or to meet special emergencies.

9. Motormen and Conductors on the per-
manent staff shall work day and night shifts
- on alternate weeks as far as possible; if other-
wise they shall all share the day shifts in
rotation. :

10. When a permanent employee is directed
or is required by roster to attend for duty
and actually attends and is not required for
any duty or to stand by that day he shall be
- relieved from attendance for*duty for that day

within one hour and shall be credited with

four hours’ work.

‘When a permanent employee is directed or
is required by a roster to attend for duty and
actually attends and is required to work and/or
to stand by for work he shall be paid for all
time worked and/or standing by but for four
hours at the least.

When an extra employee is directed or
required by roster to attend for duty and
actually attends and is required for work
and/or to stand by for work he shall be paid
for all time worked at full rates and for all

D:g{ and night
shifts,

Minimum for
work or stand-
ing by.

5
time standing by half rates but for four hours'
work and/or standing by during the day at
least. ;

No payment shall be made under this-clause
in a case where the Trust has notified the
employee or left at his residence two hours
before the time fixed for attendance a notice
stating that he is not required for duty.

11. Employees shall have the right to ex-Exchanging
change shifts or days off between themselves shifts.
by mutual arrangement subject to the consent
of the Management.

12. All work done by a Motorman or Con- Special rdte
ductor between the hours of 1 a.m. and 5 a.m. aiter 1 a.m.
shall be paid for at double rates.

13. All duty done by Motormen and Con- Motormen and
ductors in excess of eight hours in any one Conductors’
day shall be paid for at time and a quarter >Vertime rates.
rates for-the first hour and at the rate of time
and a half afterwards. Ordinary rates shal
be paid for such time as! is attributable to
interruptions to traffic caused by accidents or
fires or by instructions from Government
Municipal’ or Police Authorities.

14. Each casual employee shall receive a Minimum for
minimum wage of fifty shillings per week of Cf‘?‘iﬁl S
six days averaged over two weeks of service W <7
or should he be employed for a lessar period
than two weeks a minimum swage at the rate
of fifty shillings per week averaged over the
period of less than two weeks of service.

Sunday work to be paid for in addition to the
guarantee and when a casual is required to
attend for Sunday duty by direction or by
roster and actually attending shall be paid
for the number of hours actually on duty not
being less than six hours. :

15. All duty performed by employees other General over-
than Motormen and Conductors in the ‘tramway time rates.
service shall not exceed eight and three
quarters per day and four and -one quarter
hours on Saturday except overtime rates be
paid. The overtime rates shall be time and a
quarter for the first hour and time and a half
thereafter. Work done between the hours of
midnight and 730 o’clock a.m. and on Sun-
days shall be paid at the rate of time and a

7



Sundry rates.

Holiday rates.

\

Rates for
training,

Promotion.

A payment for
mixed func-
tions.

Rates  for
reports.

Rate for atten-
Yance at Head
Office.

Free passes.

6
half. This clause shall not apply to Car

Cleaners and employees who ordinarily work
at night nor to Shedmen whose duties rotate.

16. Save as herein otherwise provided all
duty done on Sundays by employees who are
not at present covered by a Wages Board
Award on the subject shall be paid for at
the rate of time and a quarter rates.

17. All duty done by employees who are not
at present covered by a Wages Board Award
on the subject shall be paid at time and a half
rates on Christmas Day Boxing Day New Year’s
Day Easter Monday Good Friday Eight Hours”
Day Anniversary Day and King's Birthday.

18. Motormen and Conductors shall be paid
an extra rate of twopence per hour for
training students. P

19. Promotion shall be governed by capability
suitability seniority and record.

20. An employee shall perform such work as
the Trust may from time to time require;
when he is used for mixed functions i.e. for
two or more grades of work he shall be paid
at the rate of pay fixed for each grade for
the time employed thereon provided that he
shall not during any day in which he shall
perform other as well as his usual grade of
work be paid at a lower rate than fixed for
his usual grade.

21. For reporting in writing as to an acci-
dent or other incident on forms separate from
the day report the employee shall be entitled
to fourpence.

22. An employee attending by instraction at
head office or elsewhere on the Trust’s busi-
ness or to answer complaints or reports shall
be paid for his time at ordinary rates except
in cases where his attendance is owing to his
own misconduct.

23. Employees shall subject to such condi-
tions as the Trust may from time to time
impose be allowed to travel free on the tram-
ways on production of their passes provided
for the purpose.

i

24, Each Motorman and Conductor and each Uniforms.
employee Tequired by the Trust to be in
uniform shall be provided from time to time
as required with uniform.

25. A Student Conductor shall be provided Student Con-
with a separate outfit whilst training. Al]ductors—Out-
shortages incurred by Student Conductorg'®t Shertases:
during their training period shall be deducted
from their first pay. In the event of a Student
Conductor not completing his training from
any cause all shortages incurred by him shall
be deducted from the general overs. Shortages
shall be paid on pay day by Conductors and
all overs with exception stated in the pre-
ceding paragraph shall be credited by the
Trust to a benefit library or other mutually
approved fund for the men.

26. Official notices relating to the business Association
of the Association may be posted on suitable notices.
boards at each car depot. The Association
shall be entitled to provide the boards for this
purpose subject to the approval of the Engineer
and Manager of the Trust but the boards and
all notices thereon shall be under the control
of the Trust.

27. Members of the Association shall be atBadge.
liberty to wear their present badge of the
Association on their watch chains.

28. Employees shall be subjected only to a Vision test.
practical eyesight test under working con-
ditions in the event of their being required to
subject themselves to a re-examination for
vision. The test to be conducted by the
Medical Officer of the Trust.

29. Except in case of grave misconduct the Notice to
gervices of an employee shall not be terminated :f;’;‘lg’yﬁzm
without one week’s notice on either side or ]
(if the employer terminates the service) one
week’s pay in lieu of notice.

30. When a charge involving suspension or Charges.
dismissal is made by any person whether inside
or outside the service of the Trust against an
employee of three months’ service or over
the employee shall be forthwith notified of the
charge in .writing and shall be permitted to
call evidence in his defence and as far as it
lies in the power of the Trust he shall be con-



ment weekly.

wfronted with the person making the charge.
At the enquiry the man charged shall be
entitled (if he choose) to be represented by
an officer or member of the Association duly
authorised by the Association.

* Annual holi- 31, All employees who. have had twelve

days. months’ continuous service in the Trust shall

be granted twelve consecutive days’ annual
holiday on full pay. Employees leaving after
twelve months’ service shall be entitled to pay-
ment pro rata in lieu of any accrued holidays
for their then current year but no account is
to be taken of any lesser period than one
month for "the purpose of this clause. In
calculating the service for the rate of pay in
traffic branch and annual leave the time of
actual service as an extra employee shall be
Wages—Pay- deemed to be service.

32. Wages to be paid weekly.

33. For the purpose of this Agreement a
Board of Reference is hereby appointed con-
sisting of three persons nominated by the

Board of
Reference.

Trust and three persons nominated by the~

Association with liberty to either party to
vary such appointment from time to time and
the Registrar of the Court in case the Board
of Reference be equally divided on any ques-

tion or either party ‘call in his assistance.
34. If any dispute or question arise in con-
Board °th g:;lnection with the wages or working conditions
fvfir&rfcc “of members of the Association in the employ
of the Trust between the Association or any
of its| members in the employ of the said
Trust it may be referred to the Board of
Reference and the decision of the Board shall
be final and conclusive between the parties
to the reference as well as to the parties to
this Agreement but no variation in the rates
of the wages or hours of work nor any sub-
stantial deviation from the terms of this Agree.
ment shall be sought to be procured by either
par{y or made by the Board. Provided also
that the Board of Reference shall not in any
case unless with the consent in writing of both

Subjects  for

parties determine any question affecting the °

interpretation of this Agreement or any clause
thereof.

.35. The Board of Reference shall sit at such Sittings  of
time and place as the members agree or failing fB°'°“’d of Re-

agreement as the Registrar may determine. © c °%

36. The Engineer and Manager of the Trust Meeting of
and the Secretary of the Victorian Branch No, l3oard of
2 of the Association together with each AR
member of the Board of Reference shall be
given at .least forty-eight hours’ notice in
writing of any meeting and the business to
be transacted thereat and four members shall
form a quorum. Ll

37. For any breach of this Agreement the Penadty for
maximum penalty shall be in the case of the breach.
Association or the Trust One thousand pounds
or in the case of individual members of the
Association Ten pounds.

38. Employees shall be paid time and a half Call-back duty
rates for all call back duty the minimum pay- —Payment.

ment under this clause to be Two shillings and
sixpence.

39. Within two months from the date of ‘Casuals—-
this Agreement the Trust shall reduce the Traffic staff.
number of casual or extra employees in the
traffic staff to not more than ten per cent. of
the total number of Motormen and Conductors

“and shall further within twelve months of the
date hereof abolish the employment of casuals
entirely.

40. This Agreement shall come into opera- Pending agree-
tion on the First day of October One thousand Ment-
nine hundred and seventeen and ‘shall con-
tinue in force till the Thirty-first day of Decem-
ber One thousand nine hundred and eighteen.

INTERPRETATION.

\ “Track Repairers or Fettlers” are defined to Trackh Re-

be the men who take up and relay or file fit i’;“"'?fs*,
or fasten rails points crossings or other iron dlft’i‘eﬁ_“
work of track or take up and reset paving

blocks or setts or do beater packing opening

up or lifting track.

“Employees” shall mean employees being
members of the said Association.

.
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FIRST SCHEDULE.

RATES OF PAY.
i \ Per day.
Motormen and Conductors—
First year of service in that capacity 10/-
Second year of service in that capacity 10/6
Third year of service in that capacity
andrthereafterys Ay sl et Lt St plly/~

Shedmen or Pitmen .. .. .. .. .. .. 11/6
B tLOTY NI T Bl A5 b o6 ox oot | shoters Hia, 84T A/
B GBI CIV. A1} ol 2l % o) et e s o Ve K1 2/ &
Striker .. e Bt A= 1 (/4
Night Watchmen at Depots el e, 10/-

Other Night Watchmen (Wages Board
rates and hours)

I GAT WABHErs; o Lyt W s o SRo it S s isiin] 0/ =
Track Laborers .. . el i SR 0Y
Track Repairers or Fettlers 5o S I 610 /6
Ganger .. .. L8 bk el 1Y
Track Cleaners and Pomtsmen b s T O
Block and Pitcher Setter .. .. . 11/~
Driver (pair of horses) 50 hours per
week . T M TR P R

Motor Roller Driver AP IR o B G L o o1 o

Tiavatory Man ..l .7 o oiiee e Al e o 10/-

T DO T T I Rk e g o e gl Cotnn el 10/ =

Youths—

SRrsTeix months T8, L. lea sk G 0/2
Second six months .. .. .. .. .. .. b/7
Second year .. . AT QLA VIR YL
Third year and thereafter e AT /8

IN WITNESS whereof the said parties hereto
have executed these presents the day and year
first hereinbefore written.

THE COMMON SEAL OF
PRAHRAN AND MALVERN
TRAMWAY TRUST was affixed
hereto in the presence of
R. H. SHACKELL, Secretary.
PERCY J. RUSSELL, Member.
ALEX. CAMERON, Chairman.
THE COMMON SEAL OF THE
AUSTRALIAN TRAMWAY EM-
PLOYEES' ASSOCIATION was
hereto affixed by direction of
the Federal Executive and a

11

Resolution of the Special General

Meeting of the Victorian Branch of

the sald Association in the

presence of
LIONEL L. HILL, President.
T. JEWELL, Secretary.

THE PRAHRAN AND MALVERN TRAMWAY
TRUST.
Dominion Chambers, ,
69 William-street, Melbourne,
October 26, 1917.
T. Jewell, Esq., Secretary,
Australian Tramway Employees’
Association,
Bourke-street, Melbourne.

Dear Sir,—

Referring to the Agreement between my
Trust and your Association certified by the
Judge of the Arbitration Court on the 24th
instant, I am directed to inform you that the
Trust will, during the continuance of the
Agreement, pay the Signalmen the same wages
as they are at present being paid.

Yours faithfully,
(Signed) R. H. SHACKELL,
. Secretary.
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Hawthorn Tramways Trust

MEMORANDUM OoF AGREEMENT
made and entered into this Eleventh day of
September One thousand mine hundred and
seventeen BETWEEN the HAWTHORN
TRAMWAYS TRUST of Power Street Haw-
thorn in the State of Vi():torfial(heremafter
referred to as “the Trust”) of the one part
atled THE @ AUSTRALIAN = TRAMWAY
EMPLOYEES ASSOCIATION an Organiza-
tion of employees duly registered under the
provisions of the Commonweatlh Conciliation
and . Arbitration Act 1904-15 whose regis-
tered office is Bourke Street Mc_ll)qunlxye
(hereinafter referred to as “the Association”)
of the other part. WHEREAS the Associa-
tion submitted certain claims 'wmc}ll'ltthm
alleged were in dispute between inter alia the
TruEst and the'Association. AND 'WHER'EAS
at the request of the Association the President
of the Court summoned a compulsory con-
ference under Section 16a of the Common-
wealth Conciliation and Arbitration Act.
AND WHEREAS representatives of the
Trust and of the Association have met 1n
conference prior to and subsequent to such
compulsory conference and have agreed to a
settlement of all matters in dispute the Trust
consenting to waive all objection$ to jurisdic-
tion and as to the limits of the dispute and
the powers of the President of the Court but
so far only and to the extent only of the
specific matters ggrt’:red tuponhhet_wcfetn t‘het

iation and the Trust as hereinaiter se
‘;})Srst?l(.:ntl NOW | THIS AGREEMENT
WITNESSETH and the said parties hereto
do hereby covenant and agree in manner fol-
lowing that is to say:—

'
i/
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1. The minimum rates to be paid to the em-
ployees members of the Association from and
after the first day of January One thousand
nine hundred and seventeen shall be those
set out in the First Schedule hereunder
written.
_2. The hours of work shall as far as prac- Day and
ticable be eight hours per day and forty-eight week’s work.
hcours per week which shall constitute a full
working week.

3. All permanent employees shall be en- Six-day week.

titled to one day off duty in each week with-
out pay.

4. If a rostered day off be cancelled with- Payment can-

out forty-eight hours’ notice to the employee celled, day off.
he shall be paid a full day's work at time

and a quarter rates. If the day off be can-

celled with due notice a full day’s work shall

be provided and paid for at ordinary rates.

5. Employees shall have the right to ex- Exchanging
change shifts or days off between themselyes shifts.
subject to the consent of the Management. ;

6. All employees shall be paid for all their Paid for all
time on duty from the time of signing on 9uties:
until the time of signing off.

7. Employees shall be paid time and a half Call-back
rates for all call back duty ‘the minimum pay- "™
ment under this clause to be two shillings
and sixpence.

8. Motormen and Conductors shall be Men, relief.
allowed a minimum of thirty minutes for %
meal relief with a maximum of sixty minutes.

9. Meal relief excepting as to ten per cent. Time between
shall not be postponed beyond five and a 'half meals.
hours; as to the ten per cent. meal relief shall
not exceed six hours.

10. Motormen Conductors and Traffic Men Spread of
shall save as to forty per cent. thereof have hours.
their work on week days confined within a
spread of nine and a quarter hours; if the
spread exceed nine and a quarter hours over-
time at the rate of time and a quarter shall
be paid for all time in excess of nine and a

_ quarter hours; on Sundays the work shall be
confined within a spread of ten hours forty 4

minutes. The work of ten per cent. of the
fortv per cent. above referred to shall be con-
fined within twelve 'hours, fifteen per cent. .
within twelve and a quarter hours and the J
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remaining fifteen per wcent. not to exceed
twelve and a half hours. If twelve and a half
hours is exceeded double rates shall be paid.
i ; 11. No Motorman or Conductor on t‘he
;l;::nftes s permanent staff shall commence another shift
after his shift is finished until he has been at
least ten hours off duty except when neces-
sary to avoid loss of trips or when changing

shifts. ]
Day and night 12 Motormen and Conductors shall work
fhiles; day and night shift on each alternate week so

far as the inequality of the number of a.m.
and p.m. shifts permit. Each Motqrman and
Conductor to get their due proportion of the
a.m. and p.m. shifts. iy
Minimum « for 13, When a permanent employee is directed
work. or is required by roster to attend for duty
and actually attends.but is not required for
any duty or to stand by that day he shall be
rclieved from attendance for duty for that day
within one hour and shall be credited with
fours hours’ pay. N e
i 1 work done by Motormen an on-
ERZ‘C"HI 3-7:“-e dulc‘t.oél Zl:]d Traffic Men between the hours
of 1 am. and 5 a.m. shall be paid for at
double rates. : ] ik
5. All employees who have had twelve
LR, AT mcl)r:;thz’l (:ont?nugus service in the Tr}lst shall
be granted twelve consecutive days’ annual
holiday on full pay. Employees leaving after
twelve months’ service ‘shall be entitled to
. payment pro rata in lieu of any accrued holi-
days for their then current ]year. o
i 3 ‘holiday roster shall be posted in a
g co?s'pﬁut?t?sh(riplgce in each depot shovym;z in
advance (1) thé names of the men cntxtleddto
holidays (2) the date when holidays are glee
(3) the date when ho‘l:day's.are to tcom;m;r;c..
7. Tor reporting in writing as to an acci-
ﬁ?"e:'s- i deLt or other incident on form? sltipﬁfate%tfii?ég
the day report the empfoyee shall be

tc fourpence. ¥ :

fieneral - ime rates for duty in excess o
R :at':'v" eiél%t %Xﬁ:? shall be paid at the rate of time
X and a quarter for the first hour and time and
half thereafter. excepting where such over-

?ime is attributable to interruption of traffic

. TN Ty e U A R e B | PR
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due to accident or fires or to instructions
from Government Municipal or Poljce
authority when ordinary rates are to be paid.

19. Motormen and Conductors required Minimum pay-
for duty on their Sunday off shall be paid a:‘"g?;: ‘Giday,
minimum of six hours twenty minutes at b
Sunday rates provided that except in cases
of emergency no motorman or conductor |,
shall be compelled to take up duty on his
rostered Sunday off. This clause shall over-
ride cancellation of day off.

20. ‘All  duty . done by employees on Holiday rates.
Christmas Day, Boxing Day, New Years’
Day, Good Friday, Easter Monday, Eight
Hours Day, Anniversary Day and King’s
Birthday shall be paid for at the rate of time
and a half.

21. Motormen and Conductors shall ‘be paid Rates for
ar extra rate of twopence per hour when training.
students are being trained on the icars.

22. Student Conductors shall be provided ?t“dm"s’ Out-
with a separate outfit when training. e

23. Conductors shall be provided with the Conductors’
necessary amount of change moneys by the change money.
Trust.

24. Promotion - shall be governed by Promotion,
capability suitability seniority and record.

25. At each depot a list of Motormen and Seniority list.
Conductors thereat in order of seniority as to
service shall be kept exhibited in a con-
spicuous place to which all employees have
access.

26.. All employees shall perform such work Mixed  fune-
as the Trust may from time to time require 'ons’ payment
but when, an employee is used for mixed func-
tions' or for functions other than his usual
funetions he shall be treated for the purpose
of calculating his pay for the day as if he
were employed only to perform such of his
functions as carry the highest rate under this
Agreement.

27. ‘Any employee attending by instruction Rates for
at the head office or elsewhere on the Trust’s attendance at
business or to answer complaints or reports Head Office.
shall be paid for his time at ordinary rates :

-except in a case where it is on account of his

own misconduct, ; 8
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Free passes. 28. Employees shall be entitled to free
transit on the Trust's tramways system sub-
ject to such conditions as the Trust may from
time to time impose.

29. Each Motorman and Conductor to be

‘ Pitore: supplied with uniforms as follows:—
‘ 1 Mackintosh every two years.
1 Cap every year.
1 Tunic every year.
1 Trousers every nine months.
1 Khaki Tunic every two years.
1 Khaki Trousers every two years.
1 Khaki Cap Cover every two years.
1 Waterproof Cap Cover every two
| years.
‘ Oilers  for 30. Each track cleaner to be supplied with
| track cleaners. 51, oiler from time to time as required.
1 Association 31. Association notices may be posted on
1] notices. a board in the Depot the board to be pro-
| vided by the Trust. , )
| Conductors’ 32. Conductors to pay all shortages in cash
ghorts: as at present. Owvers to be credited to a sick
| and accident fund or other fund for the
i benefit of the employees.
| Vision test. 33. Employees shall be subjected only to a
f practical eyesight test under working condi-

tions in the event of their being required to
subject themselves to a re-examination for
vision.
Notice to 34. The service of an employee shall not be
terminate em-torminated without one week’s notice in

:

d

| gorne writing or one week’s pay in lieu thereof

| except in cases of grave misconduct when

] the employee may be instantly dismissed.

4‘ Sundays off 35. Employees shall be cptitled to a day off
duty. duty on each alternate Sunday as far as prac-

1 ticable.

| Special rosters. 36, Special rosters shall be posted at least

forty-eight hours before the day upon which
d such roster shall be worked except where

ki otherwise necessary in cases of emergency.
8 Board of 37. For the purpose of this Agreement a
Iy seference. Board of Reference shall be appointed con-

sisting of three persons nominated . by the
Trust and three persons nominated by the
' Association with liberty to either party to
‘ vary such appointment from time to time
5 and the Registrar of the Court in case the

i
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Board ‘be equally divided on any question or
eitggerlgzlny s(llmll call in his assistance.

! any dispute or question arise under .
this Agreement in connection with the wages E‘(‘,‘;’,ﬁ‘”if lff;
or working conditions of members of the ference todeal
Association in the employ of the Trust between with,
the Association or any of its members in the
employ of the Trust and the Trust it may be
referred to the Board and the decision of the
Board shall be final and conclusive between
the parties to the reference as well as to the
parties to this Agreement but no variations
in the rates of wages or substantial deviation
form the terms of this Agreement shall be
sought to be procured by either party or
made by the Board. Provided also that the
Board of Reference shall not in any case
unless with the consent in writing of both
parties determine any question affecting the
interpretation of this Agreement or any
clause thereof.

39. The Board shall sit at such time and Sittings of
place as members agree or failing agreement Board of Re-
as the Registrar may determine. iejsace:

40. The Manager of the Trust and the Notice of
Secretary of the Branch of the Association in sittings,
which the dispute or question arises together
with each member of the Board shall be given
at least forty-eight hours’ notice in writing of
any meeting and the business to be transacted
thereat and except with the consent in writing
of both parties all members must be present
to form a quorum.

41. The Trust shall not permit any of the Agreement to
operations or functions referred_ to in thisapply to con- ‘
Agreement to be carried on or exercised [by tractor. |
a contractor or other person excepting in |
accordance with the terms and conditions pre- \
scribed herein as if the contractor or other ) |
person were himself a party to and bound ;
by this Agreement.

42. When a charge involving suspension Charges
or dismissal is made by any person whether against  em-
inside or outside the service of the TrustePloyees.
against an employee of three months’ service
or over the employee shall be forthwith
notified of the charge in writing and shall be
permitted to call evidence in his defence and
as far as it lies in the power of the Trust he
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28. Employees shall be entitled to free
transit on the Trust’s tramways system sub-
ject to such conditions as the Trust may from
time to time impose.

Wik torme. 29. Each Motorman and Conductor to be
supplied with uniforms as follows:—

Mackintosh every two years.

Cap every year.

Tunic every year.

Trousers every nine months.

Khaki Tunic every two years.

Khaki Trousers every two years.

Khaki Cap Cover every two years.

Waterproof Cap Cover every two
years.

Free passes.

[

Oilers  for 30. Each track cleaner to be supplied with
track cleaners. 51 oiler from time to time as required.
Association 31. Association notices may be posted on
notices. a board in the Depot the board to be pro-
vided by the Trust. '
Conductors’ 32. Conductors to pay all shortages in cash
shorts. as at present. Owvers to be credited to a sick
and accident fund or other fund for the
benefit of the employees.

33. Employees shall be subjected only to a
practical eyesight test under working condi-
tions in the event of their being required to
subject themselves to a re-examination for
vision.

Notice to 34. The service of an employee shall not be
terminate em-tarminated without one week's notice in
ployment. T y X 4
writing or one week’s pay in lieu thereof
except in cases of grave misconduct when
"the employee may be instantly dismissed.

Vision test.

Sundays off 35. Employees shall be cctitled to a day off
uty. duty on each alternate Sunday as far as prac-
ticable.

Special rosters,  36. Special rosters shall be posted at least
forty-eight hours before the day upon which
such roster shall be worked except where
otherwise necessary in cases of emergency.

Board of 37. For the purpose of this Agreement a

seference. Board of Reference shall be appointed con-

sisting of three persons nominated by the

Trust and three persons nominated by the

Association with liberty to either party to

vary such appointment from time to time

and the Registrar of the Court in dase the
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Board \Je equally divided on any question or
entshserlgarty s(lixa]l call in his assistance.

2 any dispute or question arise under -
this Agreement in connection with the wages 2‘;?’,3“?,{ 1‘{;
or working conditions of members of the ference to deal
Association ‘in the employ of the Trust between With.
the Association or any of its members in the
employ of the Trust and the Trust it may be
referred to the Board and the decision of the
Board shall be final and conclusive between
the parties to the reference as well as to the
parties to this Agreement but no variations
in the rates of wages or substantial deviation
form the terms of this Agreement shall be
sought to be procured by either party or
made by the Board. Provided also that the
Board of Reference shall not in any case
unless with the consent in writing of both
parties determine any question affecting the
intérpretation of this Agreement or any
.clause thereof.

39. The Board shall sit at such time and Sittings of
place as members agree or failing agreement Board of Re-
as the Registrar may determine. : iepente:

40. The Manager of the Trust and the Notice
Secretary of the Branch of the Association in sittings.
which the dispute or question arises together
with each member of the Board shall be given
at least forty-eight hours’ notice in writing of
any meeting and the business to be transacted
thereat and except with the consent in writing
of buth parties all members must be present
to form a quorum.

41. The Trust shall not permit any of the Agreement to
operations or functions referred to in thisapply to. con-
Agreement to be carried on or exercised [y tractor.

a contractor or other person excepting in
accordance with the terms and conditions pre-
scribed herein as if the contractor or other )
person were himself a party to and bound

by this Agreement.

42. When a charge involving suspension Charges
or dismissal is made by any person whether against em-
inside or outside the service of the TrustePlovyees.
against an employee of three months’ service

of

- or over the employee shall be forthwith

notified of the charge in writing and shall be
permitted to call evidence in his defence and
as far as it lies in the power of the Trust he
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shall be ‘confronted with the person making
the charge. At the enquiry the man charged
shall be entitled (if he choose) to be repre-
sented by any officer or member of the Asso-
ciation duly authorised by, the Association.

43. Existing practices to be ‘adhered to
unless they are in conflict with the foregoing
conditions.

44, This Agreement shall come into opera-
tion as‘ to the wages set out in the First
Schedule from the first day of January One
thousand nine hundred and seventeen and as
to the rest of this Agreement as from the first
day of September One thousand nine hundred
and seventeen and shall continue in force
until the thirty-first day of December One
thousand nine hundred and eighteen.

INTERPRETATION.

“Track Repairers” are defined to be men
who take up and relay or file fit or fasten
rails points or crossings and other iron work
of track or take up and reset paving blocks or
sets, beater packing and lifting and opening

track.
FIRST SCHEDULE.
RATES OF PAY.
Motormen and Conductors—

Per Day.

IR s e Ve AT ok s miple Imb. 1y LA Y RN e A a1 O/ =
Secondusyiear s deris . WL s SCE e 181076,
TROIT dAYiear i Mg Carife, vt LAY S =
Pitmen and Shedmen .. ., .. g 11/6
Blaclos A nus AN Vs yrib | eV T At i A 2/ 4
Blacksmith Striker .. .. .. .. .. .. 10/6
Wiatchtnanid e bi. At s st ks cHCiart 48110/
CArhWaShets il me ot VNN T i, el 1O
Rracks Gangler, 11 A0 S5 S W e i S 111/6
Track Laborers »: .. L.\ o0y ooy 110/-
Track Repairers and Fettlers .. . 10/6

Horse Tower Waggon Drivers, 1 horse

(50 hours) .. .. 10/6

Horse Tower Waggon Drivers, 2 horses

(S0aHedrs) il T SRR e i TR L
“Dray Drivers (50 hours) .. .. .. .. .. 10/-
General Laborers .. AL I LR AT IO S
Youths—

First six months (per week) .. .. .. 31/-

Second six months (per week) .. .. 33/6
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Second year (per week) .. .. .. .. 38/6
Third year and thereafter (per week) 43/6
Youths on attaining the age of twenty-one

years shall have preference over outside

applicants for employment in the Trust for
which they have the necessary qualifications
and are considered suitable.

IN WITNESS whereof the said parties
hereto have hereunto set their hands and
seals the day and year first hereinbefore
written.

THE COMMON SEAL 'OF

THE HAWTHORN TRAM-

WAYS TRUST. was . hereto

affixed in the presefice of

D. H. . DUREAU, ‘Chairman. ~
J. V. M. WOOD, Member.
A. M. HISLOP, Acting Secretary.
THE COMMON SEAL OF
THE AUSTRALIAN TRAM-
WAY EMPLOYEES' ASSO-
CIATION was hereto affixed in
the presence of

LIONEL L. HILL, President.
THOMAS JEWELL, Secretary.

HAWTHORN TRAMWAYS TRUST.
Secretary’s Office, 31 Queen' Street,
Melbourne, 17th Nov., 1917.
T. Jewell, Esq.,
Sec. Aust. Tramway Employees’ Ass.,
Victorian Branch,
Unity Hall, Bourke Street,
Melbourne.

Dear Sir,—In reply to your favor of 15th
inst.,, I am instructed to reply that the Trust
agrees to the following clauses being taken
as part of its agreement with your Associa-
tion, dated 11th September last.

1. All duty performed by employees other
than Motormen and Conductors in the Tram-
way Service shall not exceed eight and three-

~ quarters per day and four and one-quarter

hours on Saturday except overtime rates being
paid. The overtime rates shall be time and
a quarter for the first hour and time and a
half thereafter. Work done between the hours
of midnight and seven thirty o’clock a.m. and
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on Sundays shall be paid at the rate of time
and a half. This clause shall not apply to
Car Cleaners and employees who ordinarily
work at night nor to Shedmen and others
whose duties rotate.

2. Save as herein otherwise provided all
duty done on Sundays by employees who are
not at present covered by a Wages Board
Award on the subject shall be paid for at the
rate of time and a quarter rates.

Yours faithfully,

(Signed) A. M. HISLOP,
Acting Secretary.

21

Melbourne, Brunswick and Coburg
Tramways Trust

MEMORANDUM oFr AGREEMENT
made and entered into this Sixteenth day of
October, One thousand nine hundred and -
seventeen BETWEEN THE MELBOURNE
BRUNSWICK AND COBURG TRAM-
WAYS TRUST of Nicholson Street Cdburg

_in the State of Victoria (hereinafter referred

to as ‘‘the Trust”) of the one part and THE
AUSTRALIAN TRAMWAY EMPLOYEES’
ASSOCIATION an organization of  em-
ployees duly registered under the provisions
of the Commonwealth Conciliation and Arbi-
tration Act 1904-1915 whose registered office
is Bourke Street Melbourne (hereinafter re-
ferred to as “the Association”) of the other
part.  WHEREAS the Association by Plaint
No. 63 of 1916 submitted certain claims which
it is alleged were in dispute between inter
alia the Trust and the Association. AND
WHEREAS at the request of the Association
the President of the Court summoned a com-
pulsory conference under Section 16a of the
Commonwealth Conciliation and Arbitration
Act. AND WHEREAS representatives of the
Trust and of the Association have met in
conference prior to and subsequent to such
compulsory conference and have agreed to a
settlement of all matters in dispute the Trust
consenting to waive all objections to jurisdic-
tion and as to the limits of the dispute and
the powers of the President of the Court but
so far only and to the extent only of the
specific matters agreed upon between the
Association and the Trust as hereinafter set
ferth. NOW THIS AGREEMENT WIT-
NESSETH and the said parties hereto do
hereby covenant and agree in manner follow-
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on Sundays shall be paid at the rate of time
and a half. This clause shall not apply to
Car Cleaners and employees who ordinarily
work at night nor to Shedmen and others
whose duties rotate,

2. Save as herein otherwise provided all
duty done on Sundays by employees who are
not at present covered by a Wages Board
Award on the subject shall be paid for at the
rate of time and a quarter rates.

Yours faithfully,
(Si-gned) A. M. HISLOP,
Acting Secretary.

-
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Melbourne, Brunswick and Coburg
Tramways Trust

MEMORANDUM OF AGREEMENT
made and entered into this Sixteenth day of
October, One thousand nine hundred and -
seventeen BETWEEN THE MELBOURNE
BRUNSWICK AND COBURG TRAM-
WAYS TRUST of Nicholson Street Cdburg

.in the State of Victoria (hereinafter referred

to as “the Trust”) of the one part and THE
AUSTRALIAN TRAMWAY EMPLOYEES’
ASSOCIATION an organization of em-
ployees duly registered under the provisions
of the Commonwealth Conciliation and Arbi-
tration Act 1904-1915 whose registered office
is Bourke Street Melbourne (hereinafter re-
ferred to as ‘“‘the Association”) of the other
part.  WHEREAS the Association by Plaint
No. 63 of 1916 submitted certain claims which
it is alleged were in dispute between inter
alia the Trust and the Association. AND
WHEREAS at the request of the Association
the President of the Court summoned a com-
pulsory conference under Section 16a of the
Commonwealth Conciliation and Arbitration
Act. AND WHEREAS representatives of the
Trust and of the Association have met in
conference prior to and subsequent to such
compulsory conference and have agreed to a
settlement of all matters in dispute the Trust
consenting to waive all objections to jurisdic-
tion and as to the limits of the dispute and
the powers of the President of the Court but
so far only and to the extent only of the
specific matters agreed upon between the
Association and the Trust as hereinafter set
ferth, NOW THIS AGREEMENT WIT-
NESSETH and the said parties hereto do
hereby covenant and agree in manner follow-
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ing that is to say:—

A. The minimum rates to be paid to the
employees members of the Association from
and after the first day of - January One
thousand nine hundred and seventeen shall be
those set out in the First Schedule hereunder
written.

B. The following working conditions shall
be observed as to all employees mentioned
in the First Schedule.

Day and 1. Forty-eight hours shall constitute a
week’s work. week’s work and approximately eight hours a
day’s work in the ‘service of the Trust.

2. Motormen and Conductors on the perma-
nent staff shall be entitled to a day off duty
each week without pay.

3. If a rostered day off of permanent

Motormen and Conductors be cancelled with-
out one day’s notice to the Motorman or
Conductor he shall be paid for two hours’
work at least and at the rate of time and a
half or (if he have a full day’s work) at the
y rate of time and a quarter.
Payment can- 4. If a rostered day off be cancelled with at
celled day off. [east twenty-four hours’ notice thereof to the
employee a full day’s work on stich cancelled
day shall be provided at ordinary rates.

5. Employees shall have the right to ex-
cHange shifts or days off between themselves
sﬁbje‘ct to the approval of the officer in
charge.

6. All employees shall be paid for all their

Six-day week.

Cancellation of
day off.

Exchanging
shifts.

Paid for all

duty time on duty from the time of signing on
until the time of signing off. As far as prac-
ticable no employee shall sign off more than
twice in any one day.

Call-back 7 Motormen and Conductors on the perma-

work. nent staff who are called back to run trips

after their ordinary rostered work for the
day is finished shall be¢ paid for all time so
worked up to a total for the day of eight
hours at the rate of time and a quarter for
time over eight hours and up to nine hours
at the rate of time and a half, for time over
nine hours and up to ten hours at the rate
of time and three-quarters, and for -all further
time so worked at double rates.

ing payment for call back duty the minimum
time to be worked for each increase of rate

In reckon-

_ thereof have their work confined within ten

‘excess of eight hours in any one day shall tors.
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shall be fifteen minutes. ‘Call back duty shall

not be affected by the limitations imposed
by Clause 10.
8. Motormen - and ‘Conductors shall be Meal relief.

allowed a minimum of thirty minutes for meal
relief on week days and twenty minutes on
Sundays.

9. Employees shall not be required to work Time between
more than five and ‘a quarter hours without meals.
meal relief except (a) in cases agreed on in
writing ‘between the Trust and the Victorian
Branch, No. 1 of the Association or (b) fixed
by the Board of Reference or (¢) in cases of
emergency where delay or inconvenience
would be occasioned by having to obtain
consent or sanction of theé Board.

10. Motormen and Conductors on
permanent staff shall save as to thirty per cent.

the Spread of

hours.

consecutive hours on all days save Saturdays,
Sundays Public Holidays and other days when
exceptional traffic requires special tables to
be used on which days it shall be confined
within eleven consecutive hours. The re-
maining thirty per cent. of Motormen and
Conductors on the permanent staff above re-
ferred to shall be paid at the rate of time and
a quarter for all time they work on any day
outside a spread of eleven hours and double
time for all time they work outside a spread
of twelve hours. . ‘ ';
11. No Motorman or ‘Conductor shall com- T}ipfw between
mence another shift after his shift is finished ®mits-
until he has been at least ten hours off duty
except when changing shifts or when neces-
sary to avoid loss of trips or to meet special
emergencies.
12. Motormen and Conductors on the Day and night
permanent staff shall work day and night St
shifts on alternate weeks as far as possible;
if otherwise they shall all share the day
shifts in rotation. \ N1
13. When any Motorman orf Conductor by ?Fll‘l_mum for
direction or by roster attends at his proper Vo™
time and is not required for duty he shall be
aid a half day’s pay. d
3 14. Unless ())thelt)'w)ise herein _specified all peeriime rates
duty done by Motormen and Conductors in and Conduc-
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ing that is to say:— '

A. The minimum rates to be paid to the
employees members of the Association from
and after the first day .of - January One
thousand nine hundred and seventeen shall be
those set out in the First Schedule hereunder
written.

B. The following working conditions shall
be observed as to all employees mentioned
in the First Schedule. X

1. Forty-eight hours shall constitute a
week’s work and approximately eight hours a
day’s work in the ‘service of the Trust.

2. Motormen and Conductors on the perma-
nent staff shall be entitled to a day off duty
each week without pay.

3. If a rostered day off of permanent

Motormen and Conductors be cancelled with-
out one day’s notice to the Motorman or
Conductor he shall be paid for two hours’
work at least and at the rate of time and a
half or (if he have a full day’s work) at the
{ rate of time and a quarter.
Payment can- 4. If a rostered day off be cancelled with at
celled day off. [east twenty-four hours’ notice thereof to the
employee a full day’s work on such cancelled
day shall be provided at ordinary rates.

5. Employees shall have the right to ex-
cHange shifts or days off between themselves
subject to the approval of the officer in

charge. :
Paid for all 6 All employees shall be paid 'for all their

Day and
week’s work.

Six-day week.

Cancellation of
day off.

Exchanging
shifts.

guty; time on duty from the time of signing on
until the time of signing off. As far as prac-
ticable no employee shall sign off more than
twice in any one day.

Call-back 7. Motormen and Conductors on the perma-

work. nent staff who are called back to run trips

after their ordinary rostered work for the
day is finished shall bg paid for all time so
worked up to a total for the day of eight
hours at the rate of time and a quarter ‘for
time over eight hours and up to nine hours
at the rate of time and a half, for time over
nine hours and up to ten hours at the rate

of time and three-quarters, and for -all further

time so worked at double rates. TIn reckon-
ing payment for call back duty the minimum
time to be worked for each increase of rate
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shall be fifteen minutes. Call back duty shall
not be affected by the limitations imposed
by Clause 10.

8. Motormen - and Conductors shall be Meal relief.
allowed a minimum of thirty minutes for meal
relief on week days and twenty minutes on
Sundays.

9. Employees shall not be required to work Time betweern
more than five and ‘a quarter hours without meals:
meal relief except (a) in cases agreed on in
writing between the Trust and the Victorian
Branch, No. 1 of the Association or (b) fixed
by the. Board of Reference or (c) in cases of
emergency where delay or inconvenience
would be occasioned by having to obtain
consent or sanction of thé Board,

10. Motormen and Conductors on
permanent staff shall save as to thirty per cent.

{

the Spread of

hours.

_ thereof have their work confined within ten

consecutive hours on all days save Saturdays,
Sundays Public Holidays and other days when
exceptional traffic requires special tables to
be used on which days it shall be confined
within eleven consecutive hours. The re-
maining thirty per cent. of Motormen and
Conductors on the permanent staff above re-
ferred to shall be paid at the rate of time and
a quarter for all time they work on any day
outside a spread of eleven hours and double
time for all time they work outside a spread
of twelve hours. . f

11. No Motorman or ‘Conductor shall com- T}iy?e between
mence another shift after his shift is finished *%-
until he has been at least ten hours off duty
except when changing shifts or when neces-
sary to avoid loss of trips or to meet special
emerngencies.

12. Motormen and ‘Conductors on
permanent staff shall work day and nigh
shifts on alternate weeks as far as possible;
if otherwise they shall all share the day
shifts in rotation. \ Nl i

13. When any Motorman or ‘Conductor by agmmum for
direction or by roster attends at his proper Vo™
time and 1is not required for duty he shall .be

aid a half day’s pay. f {

P20% Unless  atherwise herein specified all Qvertime rates
duty done by Motormen and Conductors in and
excess of eight hours in any one day shall tors.

the Day and night
t shifts.

Conduc-
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be paid for at thesrate of time and a quarter
for the first hour and at the rate of time and
a half afterwards excepting where such over-
time is attributable to interruption of traffic
due to accidents or fires or to instructions
from Government Police or Municipal

Authorities when ordinary rates are to be.

paid.
Overtime rates 15, All duty performed by employees other
17_10‘1;? emsthan motormen or conductors in the tram-
A way service shall not exceed eight and three-
guarter, hours per day and four ‘and a
quarter hours on Saturday. Any time
worked over eight and threequarter hours
in | ‘any. ione ‘' ‘day ‘and ° four and  a
quarter hours on Saturday shall be paid at
overtime rates! Overtime rates in any one
day shall be paid at the rate of time and a
quarter for the first hour and at the rate of
time and a half thereafter.
Annual holi- 16, All' employees who have had twelve
days. months’ continuous -service in the Trust shall
be granted twelve rconsecutive days’ annual
holiday on full pay. Employees leaving after
twelve months’ service with the Trust shall
be entitled to payment pro rata in lieu of any
accrued holidays for their then current year.
17. When making any report in writing as
to an accident or other in¢ident on a form
separate from the day report the employee
shall do so before signing off.
1&':;“:“:1 JeayelisiRilSaven days’ notice of annual leave shall
d be given to the employee by roster or letter.
Holiday ‘rates. ' 10 A1l ‘duty | done by employees on
Christmas Day Boxing Day New Year's Day
Good Friday Easter Monday Eight Hours’
Day Anniversary and King’s Birthday shall
be paid for at the rate of time and a half.
ﬁ;‘ifﬁ" tof 20. Motormen and Conductors shall be paid
f ar extra rate of twopence per hour when
8 _training students.
E&‘,‘SE"“ 21. Student Conductors shall be provided
, with the neecssary outfit when training.
C}?"ducmrs 22, All Conductors shall be .provided with
A SRR necessary amount of change moneyv.

Rates  for
reports.

Promotion.

capability suitability seniority and record.
ﬁia:ngcnt v 24. All employees shall Jperform such work
functions. as the Trust may from time to time require

23. Promotion shall be governed by .
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but .when an employee is used for mixed
functions i.e. for two or more grades of work
he shall be paid at the rate of pay fixed for
each grade for the time employed thereon
provided that he shall not during any day in
which he shall perform other as well as his
usual grade of work be paid at a lower rate
than that fixed for his usual grade. Rt \ |
25. Any employee attending by mstructxo'h Rt::tfldafx?e X
the Head Office or elsewhere on the Trustsxll{egd e
business or to answer complamts or reports
shall be paid for his time at ordinary ra}e_%
except where his attendance 1s owing to his
own misconduct. 3 5
26. Employees shall be given free passes gp ree .passes.
the Trust’s tramways subject to such condi-
tions as the Trust may from time to time
lm.%(.)sffnch Motorman and C_c_)n(luctor shal(} Uniforms.
be supplied with uniforms unitorm caps (:1111
overcoats from time to time when required. SORER
28. Each outdoor employee shall .l)c _prc:l- p}gyees‘ e
vided with oilskin hat and coat when required. 7, 2S¢
29. Official notices relating to the bus.mfjs Association
oi the Association may be posted on sultal lelnonces,
boards at the Depot. The Association smr_
be entitled to provide the boards for aldns Duer
pose subject to the approval of the dana%n-
but such boards and all notices poste ord ;
tended to be posted thereon shall be ;m e
the control of the Officers of the Trusy. l "
30. All shortages shall be paid 01111?1;1) ("32,1 Sf:rcg:ctors
by the Conductor and all overs shal ecigént A
by the Trust to the credit of :u:l :?.fcr S
amusement benefit or library fun 0
men. . ¥
31. Employees shall be sr.nlbjrec‘t:‘;irlgillg itzmi: Vision test..
practical eyesight test under 2
::lit‘igtns in t])le e%cnt of their being reqtuigxfdfé?-
subject themselves to a re-examina
\lsi’»lglliixcept in case of grave misconduct ﬂt:e ggé;g:at:o
“service of an employee 51:1'21“ (?tci)ée 03 sty
terminated without one ‘Wwee ]§ nf e
either side. A week’s pay "‘f I?u'tod o
shall be respectively paid or 1?r-bel eo'od N
efficiency and unsuitability shaf e gm A
sufficient reason for dismissal of an employee.
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33. Wages shall be paid weekly.

34. Employees shall be entitled to a day off
duty on each alternate Sunday as far as prac-
ticable.

35. Meal time shall be counted in comput-
‘ing the hours of work in cases of car shed
night shift night avatchmen and overhead
emergency men and other men required to
have their meals on the premises of the em-
ployer. )

36. For the purpose of this Agreement a
Board of Reference is hereby appointed con-
sisting of three persons nominated by the
Trust and three persons nominated by the
Association with liberty to either party to
vary such appointment from time to time and
the Registrar of the Court in case the Board
oi Reference be equally divided on any ques-
tion or either party call in his assistance.

37. 1f any dispute or question arises under
this Agreemént or in connection with the
wages or working conditions of members of
the Association in_the employ of the Trust
between the Association or any of its mem-
bers in the employ of the Trust and the Trust
it may be referred to the Board of Referentce
and the decision of the Board of Reference
shall be final and conclusive between the
parties to the reference as well as the parties
to this Agreement but no variation in the
rates of wages or hours of work nor any sub-
stantial deviation from the terms of this
Agreement shall be sought to be procured by
either party or made by the Board of Re-
ference. Provided also that the Board of
Reference shall not in any case unless with
the consent of both parties in writing deter-
mine any question affecting the interpretation
of this Agreement or any clause thereof.

38 The Board shall sit at such time and
place as the Board agrees but failing agree-
ment as the Registrar may determine.

39. The Manager of the Trust and the
Secretary of the Branch of the Association in
which the dispute or question arises together
with each member of the Board shall be given
at least forty-eight hours’ notice in writing of
any meeting ‘and the business to be

\
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transacted thereat and four members shall
form a quorum.

40. The Trust shall not permit any of the Agreement to
operations ,or functions referred to in thisapply to cdn-
Agreement to be carried on or exercised by tractors.

a contractor or other person except in accor-
dance with the terms and <conditions pre-
scribed herein as if the contractor or other
person were himself a party to or bound by

this, Agreement. f
41. When a chargffs made against an €m- Charges
ployee by any persén whether inside or out-against
side the service of the Trust the employee employees..
shall be forthwith notified of the charge in
writing and shall be permitted to give and to
call evidence in his defence. At the enquiry
the man charged shall be cn_tlt]ed (if he
choose) to be assisted by any officer or mem-
ber of the Association duly authorised by the .
Association.

42. Existing practices of the Trust are to Existing prac- .
be ‘adhered to unless they are in conflict with tices.
the foregoing conditions. .

43. This Agreement shall come into opera- ;l'crnetgrelenc;f
tion as to the wages set out in the First?®€ e
Schedule from the first day of January One
thousand niner hundred and seventeen and as
to the rest of this Agreement as from the
first day of September One thousand nine
hundred and seventeen and shall continue 1n

force until the thirty-first day of December .
One thousand nine hundred and eighteen.
" INTERPRETATION.

. Track Re-

L 4 lefined to be men "rack = Re-
rack Repairers” are define

N or fasten Pairers duties.

who take up and relay or file fit
rails points crossings and other iron work of
track or take up and reset paving blocks or

sets.
FIRST SCHEDULE. \
RATES OF PAY.

Per Day.
Motormen and 'Conductors—
First Year AN B 28 5 %8% :
Second Yeur 0T T 10 e o
Pitmen and Shedmen .. .. .. .. .. .. 11/6
Overhead Wireman, leading .. .. .. .. 12/-
A AT T el DR i i T e ot ATt S O w



Rates of Pay

Rates of
wages.

28

Wigeman I= ASsistanti, . Mt atd¥ i e Tt o S b1/
Blacksmythi il el SResa - bl ¥ =t 12/=
Blacksmith:sWStrilient el S aET e B8 10/6
WatchrmangER i iri - UM et ibliae ) e Cius) 510V~
CarWashiersfi ] o o i bars s e i 107/
MrackiGangergs s FLIps vRErh bt 5 41]1/6
Brackillaborerskisi ol e v s a bR i 10/
Track Repairers and Fettlers .. .. 10/6
Horse Tower Waggon. Drivers, 1 horse

(S0Fhouns) A el Ly R AN s, 1 10/6
Horse Tower Waggon Drivers, 2 horses

(50 hours) TN T L SRR 1)
DY 157 SUD TN S Ly TRARS et apbin s AR e S Y=
Genenal Blfaborens: i gt A el y i B s 1 (/=
J . Per Week.
Youths—

St S1xa Mionthe 3 s il asifs & G/ =

Secondr SixEMonthgs ri, & BEb PR 138/6

SecondliViear &0 Mt o Lul SR AR A N38/6

Third Year and thereafter .. .. .. .. 43/6

Youths on attaining the age of twenty-one
years shall have preference over outside
applicants for employment in the Trust for
which they have the necessary qualifications
‘and are considered suitable. This Schedule
shall not apply to any youth who has entered
into an Indenture of Apprenticeship.

IN WITNESS whereof the said parties
hereto have hereunto set their hands and seals
the day and year first hereinbefore written.

* THE .COMMON SEAL,QF THE

MELBOURNE BRUNSWICK
AND COBURG TRAMWAYS
TRUST was affixed hereto in the
presence of

THOS. O’L. REYNOLDS, ‘Chairman.
H. T. RICHARDS, Member.
C. ANDREWIS, Secretary.
THE COMMON SEAL OF THE
AUSTRALIAN TRAMWAY EM-
PLOYEES' ASSOCIATION was
hereto affixed by direction of the
Federal Executive and a Resolu-
tion of the Special General Meet-
ing of the Victorian Branch of the
%aid Association in the presence of
LIONEL H. HILL, President.
T. JEWELL, Secretary.

North Melbourne Electric Tram-
‘ways and Lighting Company
Limited

MEMORANDUM OF AGREEMENT made
this Eighteenth day of A\ugust One thousand

nine hundred and seventeen Between THI |

AUSTRALIAN TRAMWAY EMPLOYEES'
ASSOCIATION + an Organization registered
under the Commonwealth Conciliation and
Arbitration Act 1904-1915 whose registered office
is at Bourke-street Melbcurne in the State of
Victoria (hereinafter referred to as the Asso-
ciation) of the one part and the NORTH MEL-
BOURNE ELECTRIC TRAMWAYS AND
LIGHTING COMPANY LIMITED of Mount
Alexander-road Ascot Vale in the said State
(hereinafter called the Company which  term
wherever used shall include the Company’s suc-
cessors) of the other part. WHEREAS the
Association by Plaint Number 63 of 1916 sub-
mitted certain claims which it alleged were in
dispute between the Companies Bodies and
persons mentioned in the plaint and their
employees. AND WHEREAS at the request of
the Association the President of the Court
summoned a compulsory conference under
Section 16a of the Commonwealth Conciliation
and Arbitration Act. AND WHEREAS!the
representatives of the Company and qf the
Association have met in conference prior to
and subsequent to such compulsory conference
and have agreed to a settlement of all mattgrs
in dispute the Company consenting to \\"411\’e
all questions of jurisdiction and as to the limits
of the dispute and as to the powers of the
President of the said Court but so far only and

" to the extent only of the specific matters a‘groeq




Division A.

Division B.

Day and
week’s work.,
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upon between the Association and the Company
as hereinafter set forth. NOW THIS AGREE-
MENT WINTESSETH AND IT IS HEREBY
AGRHEHED and the said panties hereto do
hereby covenant and agree in manner following
that is to say:—

‘This Agreement shall come into operation on
the First of September 1917 and shall continue
in force till the Thirty-first of December 1918.

INTERPRETATION.

The following are the minimum rates to be
paid to the Employees Members of the Aus-
tralian Tramway Employees’ Association from
and after the First day of September One
thousand nine hundred and seventeen (subject
as hereinafter provided) any covenant or
agreement to the contrary nofwithstanding.

1. Motormen and Conductors during first
year of service 9/6 per day.
. Motormen and Conductors during second
yvear of service 10/- per day.
. Motormen and Conductors after second
vear of service 10/6 per day.
. Car Washers 9/- per day.
. Shed Laborers 9/- per day.
. Track Laborers, 9/- per day.
Provided that Members of the said Assoclation
now in the Company’s service (with ‘the excep-
tion of those under Wages Boards Determina-
tions) whose rates of pay are hereinbefore set
out shall be entitled to be paid for the total
number of hours worked between the First day
of January One thousand ‘nine hundred and
seventeen or in the case of such as became
Members of the said Association later than the
said date of this Agreement the difference
between the ordinary rates of pay under the
old Agreement dated the Fourteenth day of
January One Thousand nine hundred and
thirteen and the ordinary rates of pay provided
herein. !

The following working conditions shall
apply:—

1. Forty-eight hours shall constitute a week’s
work and eight hours a day’s work in the ser-

Lo

w

o UL

" vice of the Tramway Company.
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2. The work of 70 per cent. of the Motormen Egzﬁéil,gi_
and Conductors on the permanent staff shall panent men.
be confined within iten consecutive hours except
one shift on Sundays which will not exceed
ten and a half hours. The remaining 30 per
cent. of the Motormen and Conductors on the
permanent staff shall be paid at the rate of
time and a quarter for all time they work on
any day outside a spread of eleven hours and
at double rate for all time outside a spread of
twelve hours. This clause shall be suspended *
during Henley on the Maribyrnong, Show
Week, Cup Week, and all Race Days at Flem-
ington or Moonee Valley.

3. The work of Extra Motormen and Con- }S‘g\l;:gii_ l?:!:tu
ductors shall be confined within twelve <con-jen
secutive hours or they shall be paid for all
time worked in excess thereof at the rate of
time and a Thalf. This clause shall be
suspended during Henley on the Maribyrnong,
Show Week, Cup Week, and all Race Days at
Flemington or Moonee Valley.

4, Motormen and Conductors on the perma-
nent staff shall be entitled to one day off duty
without ' pay each week and also extra Motor-
men and Conductors as far as practicable. \

5. Save during Henley on the Maribyrnong, S{“‘:ic:;_laég.ﬂ
Show Week, Cup Week and all Race Days at
Flemington or Moonee Valley or in case of any
special emergency a rostered day off shall not
be cancelled without two days’' notice to the
Employee, and save at the times and on the
days aforesaid if a rostered day off be can-
celled without two days’ notice to the Employee
he shall be paid for two hours’ work at least
and at the rate of time and a half or (if he have
a full day's work) at the rate of time and a
quanter.

6. Motormen and Conductors shall be signed
on and off at the Depot save on the Mari-
byrnong River Route where Motormen and
Conductors at the break of shift and meal
relief shall be signed on and off at Victoria-
street. 4

7. The day's work of Motormen shall com- (I;at:d for all
mence and finish at times set out therefor in duty-

Travelling
time.

Six-day week.
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the roster. The day’s work of Conductors shall
commence five minutes before the time set out
for the commencement of the day’s work in
the roster and shall end seven minutes after
the time set out for the finish of the day’'s work
in the roster.

8. No meal relief shall be less than thirty
minutes on any day unless sanctioned by the
Victorian Branch of the Association or the
Board of Reference.

Time between 9. Save in the case of the three shifts at
meals. present . in operation in which more than five
and a quarter hours are worked without meal
relief, meal relief for Motormen and Conductors

shall not be postponed beyond five and a
. quarter hours except during Henley on the

Maribyrnong, Show Week, Cup Week and on

Race Days at Flemington or Moonee Valley

and in cases agreed on in writing between the

Company and the Victorian Branch of the

Association or fixed by the Board of Reference.

10. Except in a case of extreme urgency and
during Henley on the Maribyrnong, Show

Week, Cup Week, and all Race Days at Flem-
‘ing'ton or Moonee Valley no Motorman or Con-

ductor on the permanent staff shall be called

on to begin a new shift (a day’s work) unless
he shall have been at least ten hours off duty.

This clause shall apply to extra and casual

Motormen and Conductors as far as practicable.
Day and night 11, ' Motormen and Conductors other than
shiits. Casuals and Extras not working broken shifts

shall work day shifts and night shifts in each
alternative week.

Meal relief.

New shift.

Minimum for
work. or is required by roster to attend for duty and
actually attends but is not required for any
duty or to stand by' that day he shall be
relieved from attendance for duty for that day
within one hour and shall be credited with
«four hours’” work. When a permanent employee
is directed or is required by roster to attend
for duty and actually attends and is required
to work and/or to stand by for work he shall
be paid for alil time worked and/or standing by
but for four hours at the least. When a

’

o TET T e e B Tl SR, TR T T e, e R e e Y T T T e .

12. When a permanent employee is directed

_half rates.
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casual or extra employee is directed or
required by roster to attend dor duty- and
actually attends “a®nd is required for work
and/or to stand by for work he shall be paid
for all time worked at full rates and for all
time standing by at half rates but for four
hours' work and/or. standing by during the day
at the least. - No payment shall be made under
this clause in a case where the Company has
given to the'employee or left at his residence
three hours before the time fixed for attendance
a notice stating that he is not required for
duty. .

This clause shall be suspended during Henley
on the Maribyrnong, Show Week, Cup Week
and on all ‘Race Days at Flemington \or
Moonee Valley.

13. Employees shall have the right to
exchange shifts or days off between themselves
by mutual arrangement subject to the consent
of the Manager.

14. All duty done by Motormen and
ductors on. Sundays shall be paid for at the
rate of time and a quarter.

15. All duty done by
ductors on Christmas Day, Boxing Day, New
Year's Day, FEaster Monday, Good Friday,
Eight Hours’ Day, Anniversary Day and King's
Birthday shall be paid at the rate of time and
a quarter.

16. Unless otherwise herein specially

PTO- General

I

|
Ixchanging {
shifts. i

Con- :Qunday rates.

Motormen and Con- Holiday rates.

over-

vided, all duty done by employees in the ser- time rates.

vice of the Company mentioned herein in
excess of forty-eight hours in any one week
shall 'be paid for at the rate of time and a
quarter.

17. All work performed by Motormen and
Conductors between 1 a.m. and 5 a.m. shall be
paid for at the rate of time and a half.

18. All duty done by Motormen and ("01'1-
ductors in excess of .eight and a half hours in
any one day shall be paid for at time and a
Minimum rates only shall be paid
for such time as is attributable to interrup-
tions of traffic caused by accidents or .ﬁres
or by instructions from Government, Municipal
or Police authorities. .

|

:

)

]

|

y |
Special rate v ,
after 1 aim. |
I



34

Overtime rates 19, The time of duty for track laborers shall

for trackmen. .t exceed 8% hours per day and 4% hours on
Saturday. Any time worked over 83 hours
in any one day and 4% hours on Saturday
shall be paid for at the rate of time and a
quarter for the first hour and at the rate of
time and a half thereafter.

20. Track Repairers and Track Laborers -on
duty between midnight and 7.30 a.m. shall be
paid at the rate of time and a half.

Overtime rates 21. All duty done by other employes in the

for other Tramway service mentioned herein in excess of>

pICYiceHs forty-eight hours in any one week shall be
paid for at time and a quarter rates for the
first six hours and at the rate of time and a
half afterwards unless equivalent time off be
granted to the employee on his application in

writing.
Training 99, Motormen and Conductors shall be pald
students. an extra rate of 2d. per hour when training
students.
Annual Holi- 23, Motormen and Conductors shall during
days. the currency of this Agreement and after

twelve months’ service be entitled to six con-
secutive days’ leave of absence annually on full
pay and in calculating the length of service,
service prior to the date of this Agreement
shall be included provided that no annual leave
shall be granted prior to the TFirst day of
January One thousand nine hundred and
eighteen. Leave shall be granted at such
times during the year as may be convenient to
the Company.

Promotion. 24, Promotion shall be governed by capa-
bility, suitability and record.

Payment for 25, An employee shall perform such work as

mixed the Company may from time to time require

FEpHons, but where he is used for mixed functions or
for functions other than his usual functions he
shall be treated for the purpose of calculating
his pay for the day as if he were employed

only to perform such of his functions as carry

the highest rate under this Agreement. ‘
Rate for 26. For making any report in writing as to
Kenpess: an accident or making a report as to an incl-

dent on a form separate from the day report

35

the employee shall be entitled to fourpence
(4d.).

27. An employee attending by instructions at Rates for
Head Office or elsewhere on the ‘Company'sattending at
business or to answer complaints or reports it 2RI
shall be paid for his time at ordinary rate
except in cases where his attendance is owing
to his own misconduct.

28. Conductors before shorts are charged Conductors”
against them shall be allowed to inspect their Shorts.
way bills and reports relating to same and com-
pare them with the statement of total - fares
registered by the punch and with any state-
ment of the count of tickets handed in by them.

Any Conductor against whom shorts are
sought to be debited shall be allowed to place
before the Accountant in person any objection
he may have and if the Accountant persists in
making the debit the Conducfor may forthwith
bring his objection in writing before the Board
of Reference. Any overs caused by clerical
error; in a Conductor’s repont shall be refunded
by the Company.

29. Association notices to be approved bV Association
Manager may be posted on suitable boards in notices.
the Depot.

\' 30, Members of the Association shall be at Badges.
liberty to wear the present bhadge of the .,
Association on their watch chains. i

31. Employees shall be subjected only to a Eyesight test.
practical eyesight test under working conditions
in the event of them being required to subject
themselves to a re-examination for vision.

32. In calculating service under Division A Actual service.
1, 2 and 3 hereof the time of actual service as
an extra or casual employee shall be deemed
to be service. !

33. The service of a permanent employee Conduct.
shall not be terminated for other than grave
misconduct unless a week's notice be given to
him by an Officer of the Company or by the
employee to the Officer in charge of the Depart-
ment in which he works. A Wweek’s pay in
lieu of notice shall be respectively paid or
forfeited. d
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Casuals, 34. Each casual employee shall receive a
minimum wage of Two pounds ten shilings per
week averaged over each six weeks of his
service or should he be employed for a lesser
period than six weeks he shall receive a mini-
mum wage at thé rate of Two pounds ten
shillings per week or at the rate of 8/4 per day
averaged over his period of service.

the consent in writing of both parties deter- .

mine any question affecting the interpretation I

of this Agreement or.any clause thereof. |
33. The Board shall sit at such time ana Sittings of “

place as the members agree or failing agree- Po“d of Re-

ment as the Registrar may determine. by *
40. The Manager of the Company and the Notice of :

Secretary of the Victorian Branch of the Sittings. :

Uniforms.

Charges.

Board of
Reference.

35. Each Motorman and conductor and each
employee required by the Company to be in
uniform shall be provided from time to time
as required with a tunic and cap. -

36. When a charge is made against an
employee by any person whether inside or out-
side the service of the Company, the employee
shall be forthwith notified of the echarge in
writing and shall be permitted to give and to
call evidence in his defence. At the enquiry
the man charged ‘shall be entitled (if he choose)
to be assisted by an Officer of the Association
duly authorised by the Association.

37. For the purpose of this Agreement a
Board of Reference is hereby appointed con-
sisting of two persons nominated by the Com-
pany and two persons nominated by the
Association with liberty to either party to
vary'such appointment from time to time and
the! Registrar of the Court in case the Board

" be equally divided on any dquestion or either

Subject for
Board of Re-
ference to deal
with,

party call in his assistance.

'38. If any dispute or question arise in con-
nection with the wages or working conditions
of members of the Association in the  employ
of the Company between the Assocgation or
any of its members in the employ of the said
Company and the said Company it may be

Association together with each member of the
Board shall be given at least forty-eight hours’
notice in writing of any meeting and the busi-
ness to be transacted thereat and four mem-
bers shall form a quorum.

41. ’ljhe Company shall not permit any of the Agreement
operations or functions referred to in this apply to con-
Agreement to be carried on 6r exercised by a tractors.

Contractor or other person except in accordance
with the terms and conditions prescribed in
this Agreement as if the Contractor or other
person were himself a party to and bound by
this Agreement. This Clause shall only apply
to the ordinary business of the Company.

42. For any breach of this Agreement the
maximum penalty shall be in the case of the
Association or the Company One thousand
pounds (£1000) or in the case of individual
members of the Organization Ten pounds (£10)
each.

TEMPORARY ALLLOWANCE,

1. The Company hereby undertakes to make Division C,

a special “allowance in addition to the wages
payable under this Agreement during the
eleven months ending Thirtieth day of Novem-
ber One thousand nine hundred and seventeen
by way of a bonus at the rate of three shillings

pér week or sixpence per day to men em- T,
nd the " : i SHPOTALY,
gifc?s"i'sg i)of tt}}]:a 1;%3’;‘(11 Z}f‘al?elfzreﬁr;fl :nd St ployed in all occupations mentioned in Division allowance or

5 5 A here ini bonus,
el e Tt AT M SRy &n aa Al , of whose minimum rates of wage are

well as tne parties to this agreement but no
variation in the rates of wages or hours of
work nor any substantial deviation from the
terms of this Agreement shall be sought to be
procured by either party or ihade by the Board
of Reference. Provided also that the Board of
Reference shall not in &ny case unless with

fixed at less than eleven shillings per day pro-
vided that they are not in receipt by reason of
the determination of any Wages Board or
authority of any minimum overtime or special
rate of wage higher than the rates of same
fixed in this Agreement. The Company also
undertakes to pay during the said eleven
months to every adult employee included in
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Division A hereof with the exceptions herein-
before mentioned a further bonus sufficient to
increase the combined minimum rate of wage
and bonus to ten shillings per day. All such
bonuses shall on the First day of December One
thousand nine hundred and seventeen cease.

2. Within one month from the First day of
December One thousand nine hundred and
seventeen and the First day of June One
thousand nine hundred and eighteen respec-
tively the Association may request the Com-
pany to continue to give to men over twenty-
one years of age (in addition to the minimum
rate of pay scheduled in Division A herein)
bonuses not exceeding one shilling per day in
lieu of the bonuses which expired on that date
and (provided the conditions contained in the
following clauses hereof are complied with)
the Company will continue to give such bonuses
as may be determined in accordance with the
said conditions as from the said First day of
December One thousand nine hundred and
seventeen or First day of June One thousand
nine hundred and eighteen respectively and
for a period of six months from such dates
whereupon they shall cease.

3. In the event of the said request being
made under Clause (2) hereof the Association
shall within one month from the First day of
December One thousand nine hundred and
seventeen or the TFirst day of June One
thousand nine hundred and eighteen respec-
tively forward to the Company a Certificate
from the Commonwealth Statistician. Such
Certificate shall quote the ‘“Purchasing Power
of Money Index Number for Melbourne (Food
Groceries and House Rent)’’ compiled upon the
basis at present adopted by the Commonwealth
Statistician for the following years:—

Year ending 30th September 1912.

Year ending 30th September 1916.

And for the year ending 30th September
1917 or 31st March 1918 as the -claim
may require.

4. For the half year commencing First day
of Decembér 1917 the bonuses to he given in
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lieu of the respective bonuses expiring on that
date shall bear the sarme proportion to these
bonuses as the difference between the 'Index
Number quoted for the years ending 30th Sep-
tember 1912 and 30th September 1917 bears to
the difference between the Index Numbers
quoted for the years ending 30th September
1912 and 30th September 1916.

5. For the half year commencing on the
First day of June 1918 the bonuses to be given
in lieu of the respective bonuses expiring on
the Thirty-first day of May 1918 shall bear the
same proportion to the respective bonuses
which expired on th_e Thirtieth day of Novem-
ber One thousand inine hundred and seventeen
as the difféerence between the Index Number
quoted for the years ending Thirtieth day of
September 1912 and Thirty-first day of March
1918 bears to the difference between the Index
Numbers quoted for the years ending Thirtieth
day of September 1912 and Thirtieth day of
September 1916.

6. In calculating any bonus under Clauses (4)
and (5) hereof the nearest penny shall be
taken but no bonus shall under any circurm-
stances exceed the sum of one shilling per day
or six shillings per week.

7. In calculating the amount of daily bonuses
(if any) payable to men employed in all occupa-
tions mentioned in Division A hereof (including
casuals) such men shall “only be entitled to
receive such pant of the said bonuses as bears
the same proportion to the total amount of the
said bonuses as the number of hours actually
worked bears to a full day's work as defined
by Clause-1 of Division B hereof. 7

IN WITNESS whereof the said parties
hereto have hereunto set their hands and seals
at Melbourne the day and year first before
written.

THE COMMON SEAL OF THE
AUSTRALIAN TRAMWAY EM-
PLOYEES' ASSOCIATION was
hereto aflixed by direction of the
Federal Executive and Resolu-
tion of the Special General




40

‘Meeting of the Vlctorlan Branch

of the said Association in the

presence of
LIONEL L. H_ILL. ‘General President.
T. JEWELL, General Secretary.

EXECUTED BY THE NORTH
MELBOURNE ELECTRIC
TRAMWAY S AND LIGHTING
COMPANY LIMITED by J. G.
WHITE and Co. Limited by its
Attorney A. D. Murdoch, in the
presence of >

AL D, MURDOCH
L. VOIGHT, .







