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Introduction

predicted grants. Detailed
performance indicators such as
numbers of exhibitions, numbers
of workshops and numbers of lec-
tures far exceeded expectations in
some cases pointing to more
intense person to person activity
in the ecomuseum year. The
operation of a museum, any muse-
um, can be a complex business
and activity is not necessarily

closely tied to financial turnover.

This year we aimed to look for new
audiences, integrate art, culture
and heritage, develop partner-
ships, reflect the

diversity of the community, pro-
mote local heritage, be a reference
centre and base for Aboriginal cul-
ture, extend the Resource Centre,
expand the web site, upgrade staff

skills and do all this while earning
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‘Still Here’, Western General Hospital

uals to achieve these aims. They
are achieved through an ongoing
engagement with the

immediate social environment and
the issues concerning local identi-
ty. The job of the Living Museum is
to bring its knowledge and experi-
ence of local history, heritage and
culture to bear on these issues.
Production and display of
exhibitions are a key museum

activity addressing several aims.

CSR towers, Yarraville.

This year our exhibitions went
interstate, international, to
schools, to hospitals and even into
the Central Business District of
Melbourne. ‘Hear Our Voices’,
developed by Helen Laffin, told
stories about women in
Melbourne’s western region. The
exhibition was launched early in
the year by The Minister for the
Arts, the Hon. Mary Delahunty MP,
at the Living Museum. The

exhibition then travelled most of

School visit

exhibition. The British Consul
came to open it and the show went
to England.

The exhibition produced by
Aboriginal Cultural Adviser, Larry
Walsh, titled ‘Still Here’ is about
the history and

contemporary experience of
Aboriginal Victorians and is
always on the move. This year it
was borrowed by councils, librar-
ies, a hospital and schools. This
exhibition has been used exten-
sively to complement an event or
a series of events and in the year
2000 was background

to a major multicultural
reconciliation program

organised by Maribyrnong

City Council.

Plant

Many events are associated with
exhibitions. Exhibitions produced
at the Museum or invited to tour at
the Museum are usually promoted
with an opening and launched by
an appropriate public figure. One
exhibition held at the Museum on
loan from the War Museum in
Canberra, Too Dark for the Light
Horse’, was opened by our Federal
member, Nicola Roxon. This par-
ticular

exhibition relates to both our
Aboriginal Program and our geo-
graphical position with regard to
the Australian

munitions industry. Often our exhi-
bitions are borrowed to enhance
the event of another organisation,
such as ‘Still Here’ for reconcilia-
tion events. An interesting muse-
um

development was the request for
our staff and associates to attend
and work for other organisation’s
events. Usually this took the form
of a talk or tour relating to our
knowledge of the local region or
the

‘ecomuseum’. This year there has
been an increased request for
‘Smoking ceremonies’ and other
protocol input relating to reconcili-
ation. Our Aboriginal Cultural
Adviser, Larry Walsh, handled
most of the direction of the
Aboriginal Program on a consul-

tancy basis.

week

The Museum’s development of
heritage elements in Pipemakers
Park has given the park a greater
sense of

cultural context for events. This is
important as most of our museum
events have a strong cultural and
symbolic relevance. They are in
effect promoting the sense of an
ecomuseum. Some of the

bigger events in 2000 were usually
in partnership with other organisa-
tions. A large Arbor Week gather-
ing was organised with Parks
Victoria and Greening Australia.
Planting days were organised with
the Migrant Resource Centre and
school groups as a way of educat-
ing by

participation in restoration of the
environment.

The Department of Human
Services asked us to organise a
NAIDOC week event because of
the Museum’s established relation-
ship with the Aboriginal

Community.

A group of ethnic women
organised a picnic for International
Women’s Day where they per-
formed dances for the wider com-
munity. This was a particularly
moving day as it was opened by
Wurundjeri elder, Joy Murphy, who
has had a long

association with the Living
Museum. The Western Region
Group of Historical Societies was
host this year to a

bicentennial conference of the
state’s historical societies. The
Living Museum is a member of
this group and provided

facilities and talks and tours for
the conference. Other events

arose from working relationships

during the year with groups like
the Western Young People’s
Independent Network and the
Inner West Region Migrant

Resource Centre.

chool visit.

The activities we describe as
events are often associated with
tours, seminars,

conferences and workshops.

Talks on plant use in Aboriginal
culture were part of some plant
days and

workshops. A wide range of
groups of all ages came for talks
and tours about Aboriginal culture,
the history of the area and the site
and the environment. Primary
schools, secondary schools, terti-
ary classes, environment groups,
Probus groups, tourism guides,
even a special delegation from
Shanghai were some of the partici-
pants for talks and tours. A series
of curriculum workshops were

held at the Visitor Centre because

The Museum’s accumulated knowl-
edge of the region is acknowl-
edged in the request for Museum
consultancy services for the iden-
tification of local heritage.
Legislation has meant each coun-
cil must work out a heritage policy
as part of planning policy. The
Museum’s Industrial Archaeologist,
Gary Vines, has been kept very
busy over the past few years work-

ing on a number of heritage stud-
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close this year were
consultancies for the cities of
Brimbank, Hume, Maribyrnong and

Hobson’s Bay. This is another way

The Museum received a Federation
grant to create an exhibition about
the munitions industry in the
Maribyrnong Valley and surround-
ing region. This project has a
working title ‘Australia’s Arsenal’.
The issue of defence is
fundamental to the birth of a
nation and this region has been

the centre of Australia’s supply of

built these walls. Project
Manager, Raelene Marshall, has
been fascinated by the human
relationship with stone for
some years. Both these
projects involve considerable

research, much of the

information coming from oral
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