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H.T.A. OFFER
§ll_Q'i$___l’ER 1 _R.lI3B‘;'.'i'{'2'i<§¥1..Bl?'?E'f!é’¥""l!. .;'?17!'."1!4l'3,

H.O.A. RESPONSE

Period of Notice — 13 weeks with 8 weeks pay in lieu if geriod of Notice — l2 months with 26 weeks pay in lieu if member leaves

member leaves earlier. earlier. The relevant industrial organisation shall be notified when

Bgdeployment — uithin Victoria transport or public sector
any employee under its coverage is served with a surplus notice.

(anywhere) Redegloyment — should he negotiated with employee together with union
representation. In the event of the parties failing to agree on

Inconsistencies in income maintenance provisions. provision of redeployment conditions, a mutually acceptable independent
arbitrator shall determine the matter. Employees redeployed shall

If alternative employment is refused, employee is deemed retain their salary and he entitled to increments, future wage

to have resiqnod. movements resulting from eilher restructure or across the board
increases.

Eransfer — M.T.A. seeks to transfer members arbitrarily. Transfer ~ If agreement between parties cannot be reached, the matter
Refusal shall be deemed as resignation without any additional to be referred to an independent arbitrator. ( 1 t\a.A (A\> ~

benefiLS
LJ\/kl’

AL/ASL/LS£ A|..gAs_1._/_1i& 5 /r
l. AL ~ paid pro—rata including loading. l. Agreed
2. LSL — paid pro—rata providing that employee has a four '2. LSL — all recoqnisvd service including pro—rata

years recognised service . 3. Agreed
3. ASL ~ Pre 1984 leave able to be converted to recreation

leave — cash on retirement to remain.

Pass Entitlements — Pass available for period of accumulated EE§§“EnEitlgmgnt§‘— existing pass entitlements for retired employees

leave only. plus reserve our right to noqotiate V/line entitlements.

_S_El'I\R!\’l‘ION PACKAGE SEPARATION _P1ll§:'>l§l\Gl3V

Non Contribut0ry_ non Contributor!
Age 55 and over 4.8 weeks per year of service
Age 54 and 0VPr 4 73 H H H H H l. 5.2 weeks for each year of service (pro rata included).

Age 53 and over 4.66
Age 52 and over 4.58 x 2. Employees aged 40 and above to have potential service to age 60

Ago 51 and over 4.51 I a_ ‘;°°‘3“““‘d'
Age 50 and over 4.44
Age 49 and under 4_4 H H

plus (pro rata included) Ularification of final salary definition

.~>"/\<> §~=r @@~¢.1~ »>e-/ oasis, 40.
" Concessional Taxation Benefits to apply.

§upgrannuation (contributory) uperannuationlcontributoryl
5% of final salary or 2.6weeks for each year during which Si of final salary or 2.6 weeks for each year during which
contributions were made at 2.5!. contributions wore made at 2.52.

10% of final salary or 5.2 weeks for each year of service I02 of final salary or 5.2 weeks for each year of service during
during which contributions were made at 5%. which contributions were made at 5%.

15% of final salary or 7.8 weeks for each year of service 75% of final salary or 7.8 weeks for each year of service during
during which contributions were made at 7.5%. which contributions were made at 7.5%.

H.O.A. members to he given preference. i.e. non members first affected.
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