To the Chairman,

Conforence of Tramway Undertakings, 'J

MELICUREE, ,

since the appointment of the Sub-Committee om 1lst ley 1916
eix meetings have been held and every item of the Log of demands
by the Australianrtranlly Employeccs Association haa_haen discussed.

The SubeCommittes suggests that the manapgements of the various
Undertakings should, in conferring with the Representatives of their
Bmployese, first confime their attention to = discussion of the
Conditions of Umployment and sndeavour to errange that all vexatious

demands not included in the preovious Agresment be ramovid.

it is also suggested thet the wording of the existing Agree-
ments should not ve inttrfered with except where sbaclutely '
neceszary, ua& the meaning and effect of such agreements are now
well understood by all parties to the Agreements, For this reason
also, it is considered inadvisable that provisions included in
Agreements made in other Ztates should be incorporated im the
new Agresmentis 1f they maxe any substantisl departure from
existing practices established by these agreements, to which both
men and managements have accustomed themselves and which have given

rige to no inconvenisnce or friction on either side.

It is believed that the EBmployess are not likely te press
for compliance with the following Jdemands, atl any ,;-'af.a. io the
full extent denmanded, ‘

Leg Clsuse 72, Reduction of working week to 44 hours,
82, Double Riéter for calleback duty.
85. Provision of meals in certein cases.
86. Spread of Hours,
8% 91/2. Double Rutes for Sundsy and Holidays,
95. Inersase of Overtime Rates. '
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Log Clause Xo. 98. 21 Coneccutive days' Heliday,
' ~ 100. Ineressed allowsnce for Aecident Keports,
103. Separate outfit for Btudents.
104, Bmployers to provide change money,
105, Promotion by Semiority.

110. Démands in comnection with Uniform and sther
h B e e elothmqs

117. Btn,nding time at each umini
122, Pay note.

132, 'fmns:’ar of Eanpiayaé froﬁ ona Bepo't to naéthor.

it is suggested that after the Copditions of Tmployment
are agreed ppon, the rates of pay should be tenhtivoly
uunmd. but that no agreement should be nrr:lvad at until the
Conference can again meet and meubsrs exchange their views.

0n behelf of the Committes,

A. CAMERON,
Chadiraan, .
Eelbourne,
21st Eej:tr. 1916. : a9
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