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TRAI-jmY BOARD.

NOTICE TC StTE^nTTEBBIiKTS. LUTE I^IAITAGERS, Ko.

"INPL'JENZA" SICK PAY.

The Board \yi11, for a period of OilE MONTH from this date, donate

a sum equal to nnn i]«iailffi«mi,f any weekly allowancos^made from local Siolc
Pay Relief Punds to employees off duty through 1RPLTX0HZA only.

These donations will not "be considered a precer^ent.

CCITDI TICKS.

1. The Secretary of the Local vSick Pay Relief Fund will furnish a copy

of the Rulos to the officer in chargr>, who will forward same to

Head Office.

2. The Local Secretary shall, on or heforo pay day, present to the

officer in charge a list (forms oncloscd) signed "by him, showing

tho employees who are entitled, to Sick Pay fromithe Local Relief

Fund and tht days upon which they were absent rtom duty owing to
INFLUENZA. X

3. Lino Managers will certify to ths correctness of the list, and pay

to tho Local Secretary from the day' s receipts oi^Th^alf-ef nuch
Sick Pay - obtaining a r®Geipt upon tho form, Tho list will

then bo forvarded to Head Office as a Touchcr in the cash

takings for that day,

4. The Local Socr'tary shall pay the Sick Pay to tho employee entitled
thereto nnd, ifiihin throe days, hand to tho Lino Manager tho

indiwldual receipts (forms enclosed) or the cash representing >
A

tha r^opcrtion donated by tho Board in respect of any unpaid
amounts. Such receipts and cash shall bo at once forwarded

under separata oowor addressed to the Accountant at Head Office.

5. Ho further donations will be made "by the Line Manager on be^half ,
of' the Board until condition lTo.4 is complied with.
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.  Suporintondents and the Ivlanagar of the Repair Shops vill deal

■\Tith applications as r.hoyer...cU5j^^i4>ed;,- "0a'Sh
■V, - v --r:^

44)0 d;,- -&geep^"t-hat*''t'h5- 0 a sh

■  "ill hoI, I X ..■ ^/rriJh-o- -crfrfttro- ■ ba'gjft^, ■a■-■I^f-and='4^■ed?ne^o%t^I^fT^^

tXQc^He-adr-^Gf'-fl-c^-v^edrly. ^

The Rich Pajy^ouchers^'ill (a^l^er nrodiiption io the Auditro^at
y V / \ > \ y \ / /[ead^^Tioo to tiuj-iocal'S-d'crctrary.

/V A.U (u.^,
The maaswiwr ^-cokly donation "by the Board ■^■T4M.r-iiftw6^iidpi!i -

1 vi^v-i^-xviivw-«-;t.^^wfnn ihiifmr* ^rill "be one pound^

Officers in charge will require to be reasonably satisfiSd by
periodical inspection of the Local Socretary's account book,

that an amount approximately a^j.uiTalont to the Board^ a

donation has been contributed by the men. This docs not

imply that the aconunta are to bo ohcokcd in detail.

iS"
>aa^h I'iay, 1919 .

W. 0. STRANGWARD

Assistant Croncral Manager
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Notice dated. I'^th May lOTQ,

TRA^^'TAY BOARD.

t^^OTTO^ to r]lJP^.RTKTn?^II^2j. A^'AG!jRi^A_^c.

YIEELn3II3AJl_5T CK_F AY,

The Board vrill, fcr a period of ONK MONTH froia this date, donate

a Dua ciual tc any wccl;ly allowance (net exceeding fll) made froD

Local Sicli Pay Relief Pundc to employeeD off duty through INPI,UFN^A

only.

These donations will not bo considered a precedent.

1. The Secretary of the Local Sick Pay Relief Bund will
furnish a copy of the Rules to the officer in charge, who

will forvrarcl saziG to Head Office.

The Local Secretary shall, on or before pay day, present to the

officer in charge a list (forras enclosed) signed by his,

shov;in" the eoployees who are entitled tc Sick Pay fron^ the

l^Ccal Relief Bund^and the days upon which they were absent

frcK duty cvfing to INBLUBN'SA,

Lane Managerc will certify to the correctneec of the list, and
--pay. to the Local Secretary from the day's receipts a sum
enuivalettt to such Sxcl: Pay - obtaining a receipt upon the
form. The list will then be forwarded to Head Office as a
voucher in the cash takings for that aay.

.  The Local Secretary shall lay the Sick Pay to the employee
entitled thereto, and, within three days, hand to the Line
Manager the individual receipts (forms enclosed) fcr double
the amount of the Board's donation, or the cash representing
the proportion donated by the Board in respect of any
unpaid amounts. Such «3ceipta and cash shall at once be



forwarded, under separate cover addressed to the Accountant
t-

at Head Office.

5. No further donations vrill be aade by the Line Manaser on behalf

of the Board until condition No.4 is complied with.

6. Superintendents and the Manager'of the Hepair Shops will deal

vrith applications in a similar manner, the money required

being arranged v;ith Head Office direct,

7. In the event of a Sich Pay Fund allowing say one pound per

'weeli to its members, the v;eehly donation by the Board will

also be one pound, the employee therefore receiving a total

of two pounds per week.

P. Officers in charge will reguire to be reasonably satisfied by

periodical inspection of the Local Secretary's acoount book,

that an amount approximately epuivalenfto the Board's

donation has been contributed by the men. This does not

imply that the accounts are to be checked in detail.

W. 0. STRAN6WARD

15th May, 1919. Assistant General Mana^r


