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'Official Organ of the
Victorian Branch of the
Australian' Tramway
Employes’: Association.

Corporal Thomas

Percy Swinburne

19 Fawkner Street, South Yarra

Registered at the General Post
Office, Melbourne, for {irans-
mission” by post as a Newspaper

A Letter from his Father

leTlNG to the Principal of Brad:haw's Business Colloge,

Corporal Swinburne’s father says : —

“Enclosed is a portrait of Percy in his uniiform, which I know you
would like to have,

“*I would like to thank you for the kindly interest you and your staff
took in him and his welfare.

“When you first suggested that he should take up your Shorthand
Course, we expected that it would take him atleast a year as he could
only attend the cvening classes. We were simply astounded to learn
that he could write and freely translate his notes of military lectures
when he had received only 15 hours’ tuition. He did practically no
home study as he was too busy.

*The progress he made in the other two subjects he took up with you
—Mechanical Drawing and Bookkeeping— was cqually satisfactory.”’

There are at present in the College several students who have enrolled
this year, who can be distinctly located as the optcome of Mr,
Swinburne's influence, the business recommended by him totalling £150
in fees.

Bradshaw’s Shorthand Course

is complete in 5 easy Lessons. You have only to learn 26 simple
strokes, 26 brief word signs, 6 prefix abbreviations, and ONE rule of
contraction. FIRST EESSON FR o all sending in this advertise-
ment with their name and address attached and three penny stamps
to cover postage.

You'll also be interested in pamphlet “'P11,'" Ask for it when writing.

Bradshaw’s Business College
244-250 FLINDERS ST. MELBOURNE

Principal L -

E. H. BRADSHAW F.I.A.V.
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Published by T. JEWELL, for the AustralizFramway Employees’ Associatior, and
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“Fras moen ara bound to esch,
And {n the tis

There's wlde reault not cramp and enlt,
But falth falr us the sky.”

" TRAMWAY BOARD CON-
i FERENCE.

The following are the rates of pay
and conditions of work offered by the
Tramway Board in lieu of the claims
submitted by the Association in the
Log:—

Division 1. Interpretation.

The following terms shall have the
meanings sct against them as under:

(1) “Student” for the training of
whot a special rate is fixed:—A man
who is under training as a Gripman or
Conductor until he has worked by
himself (ie., not under direct super-
vision of another Gripman or Con-
ductor) and ecarned money in that
capacity. 1f other than a “Student”
Gripman or Coanductor is sent to
“learn’ a road” on which he has not
previously worked and takes more
time than eguivalent to a full day's
work to do so, he is to be considered
as a “Student” for all time in excess.

[f a Gripman trains as Conductor,
or vice versa, he is to be considered
as a “Student” while learning the new
duties and until he has worked in such
capacity by himself for payment.

(2) “Traclk Repairers.”—The men
who take up and relay or file fit or
fasten rails, points, crossings and
other iron work of track, or take up
and reset pavine blocks or sets.

(3) “Leading Ropeman”—The head
men at Engine Houses where two or
more Ropemen are regularly cm-
ployed, and the man at Engine
Houses where only one Ropeman is
regularly employed.

(4) “Lxtra Gripmen or Conductors”
—The men hitherto called Casual
Gripmen and Conductors.

Division IT. Working Conditions.

The following working conditions
shall he obseryed:

(1) Forty-cight hours shall consti-
tute a week’s work i

Qﬁ xﬁ work in the service 0! ﬁ]e i ﬁt m-
Vv Hhoard,

(2) The work of seventy per cent.
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oif the Gripmen and Conductors on
the Permanent Staff shall.be confined
within ten consccutive hours, except
on Saturdays, Public Holidays, and
other days when cxceptional trafhc
requires special tables to be used, on
which days it shall be confined within
¢leven consecutive hours. The re-
mainingthirtyper cent. of the Grip-
men and Conductors on the Perman-
ent Staff shall be paid at the rate of
time-and-a-quarter at the least for all
time they work on any day outside of
a spread of cleven hours, and at
double rates for all time outside of a
spread of twelve hours.

(3) The work of extra Gripmen and
Conductors shall be confined within
twelve consecutive hours or they shall
be paid for all time worked in excess
thercof at the rate of time-and-a-half

(4) Gripmen and Conductors on the
Permanent Staff shall be entitled to.
one day off duty without pay each
week, also extra Gripmen and Con-:
ductors as far as practicable. 2

5) If a rosfered day off of Per-
manent Gripmen and Conduétors be
cancelled without two day’s notice to
the Gripman or Conductor, he shall be
paid for two hours’ work at least and
at the rate of time-and-a-half, or (if
he have a full day’s work) at the rate
of time-and-a-quarter.

(6) All Gripmen and Conductors
shall begin and finish their day's work
at the depots to wideh they are at-
tached or travelling time both wavs
shall be allowed. Fxtra Gripmen and
Conductors shall begin their day's
work at the depots to which they are
attached, or if required to procced to
another depot, they shall be paid for
any timce  reasonahbly occupied in
travelling to and from such depots in
excess of the time necessary to travel
from home to the depot to which they
ire attached.

(7) Gripmen and Conductors shall
be paid for all their time on duty
from the time of signing on until the
time of signing off.

(8) Gripmen and Conductors shall
be allowed a minimum of thirty min-
utes for meal relief on week-days and
twenty minutes on Sundays.

0 eal relief for Gripmen and
Conductors shall not be postponed
beyond 574 hours except in the cases
agreed on in writing between repre-
sentatives of the Association and of
the Melbourne Tramway and Omnibus
Company Limited on the 27th June
1013 and confirmed on the 11th No-
vember 1013, or which shall hereafter
he agreed upon in writing between the
parties to this agreement or fixed by
the Board of Reference.

(10) No permanent Gripman or
Conductor shall be called upon to be-
gin a new shift (a day’s work) unless
he shall have heen at least ten hours
off duty, except when changing shifts
or \\'Ilenm%u‘_\—’ﬁ'ﬁvéﬁlﬂ-%m
trips or to meet special emergencies.

(11) Permanent Gripmen and Con-
ductors shall work day and night
shifts on alternate wecks gas_ far
far _as  possible, and if othier-
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wisce they shall.all share the day shifts
in rotation.. -

(12) When a permanent cuiployee
is dirccted or is required by roster to
attend for duty and actually attends’
but is not required for any duty or-to
stand by that day he shall be relievéd
from attendance for duty for that day
within one hour and shall be credited
with four hours’ work.

When a permanent employvee is
directed or is required by roster to
attend for duty and actually atténds
and is required to work and/or to
stand by for work he shall bhe paid
or all tinie worked and/or standing
by but for four hours at the least.

When an Extra employee is directed
or required by roster to attend for

‘duty and actually attends and is re-

quired for work and/or to stand by
for work, he shall be paid for all time
worked at full rates and for all time
standing by at half rates but for. four
hours’ work and/or standing by .du-

ring the day at least.

No payment shall” be made inder
this clause in a case where the Board
has given to the employee or leftiat
his residence two hours before the
time fixed for attendance 2 noli(‘:"p
stating that he is not required for
duty.

L13) Employees requiréd to atfend
for Sunday duty by direction or by
rosteér and actually atterdding shall be
paid as follows:— e b

(a) Permanent employvees, for the
number of hours  for .which they
have been required” to come for

duty. : s

(b) Extra employees, for number
of hours actually on duty not being
less than four hours. =~ &

(14) Gripmen anc onductors-whao
are sent from one line to work on
another for special traffic (i.c. traffic
to and from Races, Football or other
sports) beginning after l\'.'('l\"'c o’clock
noon, and who go off duty between
the times of traffc to and from such
sports, and when they are at Car
Houses situated more than one mﬁ y
by the nearest route from thej L

t ; eir own
station, shall be paid at ful] rafes to
permanent men and at half ffes tn

Xtra men for time so off duty, e
;,(nynj-cth that nf‘ﬁD{?.‘r’ml‘ﬂl shall b(':’n?':-(?;

ime so off duty i i
Conductor he given niutlh]()lc?f’r-\[plmm o
than four hours of such s e
work, nor, if such ti special traffic
convenient for g M potiis

! or‘a meal, for the tin
taken for suh meal, with a oo e
of thirt}’, minttes, 4 jinulm

. (vzs)Ianr_)mcn and Conductors shall
ave the right to exchinge shifts |
days off between themsclves 1 P
tual arrangement subject o thi\:r ggun

n-

sent of the Line manager of

. to which they are attached the T.ine

(16) Unless otherwis i

; CE se |

vided, all duty done on Sjlctge(;:pr}?k
employees who are not AR

the Award of a Wages Boapd crod. by
b ' d oa
Authority on the subject, S]‘{g]logco:.)l}l(i::i

for at the rate of time
-and-a-

{17) Unless otherwise ],e?-c?,lmrtcr'

vided, all duty done on habRe

Day, Boxing Day, New \'ﬁ?%ﬁ}q
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Easter Monday, Good, Friday, Eight
Hours' Day, Anniversary Day and
King's Birthday by employees avho
are not covered by the Award of a
Wages Board or other Authority on
the subjcct shall be paid for at the
rate of time-and-a-quarter.

(18) Unless otherwise herein speci-
ally provided, all duty done by em-
ployees in the service of the Board
mentioned herein in excess of forty-
eight hours ia any one week shall be
paid for at the rate of time-and-a-
quarter for the first six hours and at
the rate of time-and-a-half afterwards.

(19) Except as provided in the next
clause, all duty done by Gripmen or
Conductors in excess of eight hours
in any one day, including Sundays
and Holidays, shall be paid for at the
rate of time-and-a-quarter for the first
hour and at the rate of time-and-a-
half afterwards.

Minimum rates only shall be paid
for such timc as is atfributable to in-
terruptions  of trafic on any day
caused by accidents or fires or by in-
structions from Government, Muni-
cipal or Police authorities.

(20) All duty done by a Gripman or
Conductor between the hours of one
am. and five a.m. shall he paid at
double rates. This clause shall not
come into operation unless an all
night service of cars be begun on any
Line or Lines and only so far as ro.
gards duty done on such Line or
Lines.

(21) Gripmen and Conductors on
the Permanent Staff who are called
back to run trips after their ordinary
rostered work for the day is finished
shall be paid for all time so worked
up to a total for the day of eight
hours at the rate of time-andea-
quarter, for time over eight liours and
up to nine hours at the rate of time-
and-a-half, for time over nine hours
and up to ten and a half hours at the
rate of timc-and-thrcc-quartcrs. and
for: all further time so worked at
double rates. In reckoning payvment
for call-back duty the minimum time
to be worked for cach increase of
rate shall be fifteen minutes.” Call-
back duty shall not be affected by the
limitations imposed by clause 2.

(22) All duty done by Track Re-
pairers and Track Labourers in excess
of forty-eight hours in any one week,
and provided such excess duty be
done between six a.m. and six p.m. of
any day except Sundays shall be paid
for at the rate of time-and-a-quarter
for the first six hours and at the rate
of time-and-a-half afterwards, All
duty done by them between Six p.m,
and eleven p.m, on any day shall be
paid for at the rate of tinie-and-a
quarter, and bhetween eleven p.am. of
any day and six a.406, of the 'f(,-unwiﬂg
day or hetween six a.nm, and one P,
on Sundays at the rate of time-and-a-
half.  No men shall he required to
take eauivalent time off in ley of time
worked between six p.m. and eleven
p.ai. or on Sundays hetween six a.m.
aftd eleven p.m., but may he so pe-
quired, to the eéxtent of four and &
half hours and on the following day

only, for time worked between eleven
p.m. and six a.m.

(23) Track Oilers on duty between
midnight and 7.30 a.m. at their regu-
lar work shall be paid at ordinary
rates for such duty but shall be
allowed double the time off duty the
next day up to a limit of eight hours
unless by mutual consent payment at
the rate of time-and-a-half is made
for such duty in lieu of time allowed
off duty. Track Oilers when working
on the ropes between eleven p.mi. on
one day and six a.m. on the following
day or between six a.m. and one p.m.
on Sundays shall be paid at the rate
of time-and-a-half. 3

(24) Ropeman at Engine Houses
where only one Ropeman is regu]a.r]y
employed when required to examine
or repair or replace ropes on any
night after they cease to run for traffic
shall Lave his hours off duty (pro-
vided he shall have been available
for at®least forty-eight hours in the
week) so arranged that such night
work up to at least six hours, if so
many be worked, shall be paid at
overtime rates. Work done by Rope-
men in any other occupation after
traffic for the day is over shall be paid
at overtime rates.

(25) Gripmen and Conductors shall
be paid an extra rate of _twopence per
hour when training students,

(26) Subject to the provisions of
clause 27, all employees except those

jusually working at the Repair Shops
or Car Factory, who shall have en-
tered the service of the Melbourne
’Tramway and Omnibus Company
‘ Limited or of the Board after st
NOVCI‘IIhCI‘, 1915, shall after twelve
months’ actual service be enti-
tled to leave of absence for seven
consecutive days on full pay as for
¢ six working days, and thereafter the
i same annual lecave with one day ad-
- ditional for each year of service up to
a maximum of fourteen days’ leave
| with pay as for twelve working days.
Subject to the provisions of clause
27 employees who have been in the
service for a longer period but less
‘ than four years shall after having
completed two years’ service be en-
. titled to ten days’ lecave and payment
for nine working days with one day
additional for each year of service
| completed on or after 1oth August
1016, up to the aforesaid maximum
and those with four years' service
or more completed on or after
toth  August, 1016, shall be en-
titled to twelve days’ leave and pay-
ment for eleven working days with
one additional day for each year of
' service completed after that date up
to the aforesaid maximum,
f37) (a) Employees wlo are qualis
fied for annual leave of absence under
clause 26 of this Agreement shall he
entitled to same in full after each vear
of their service, without any deduc-
tion, at some time during the follow-
iig year, at-the convenience of the
Board, provided they shall not have
been absent for any period without
the permission of the General Mana-
#ef of the Board or with the permis-
sion of the General Munager of the

=
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' Board for a longer period in the ag-

gregate than thirtcen (13) days-in a
vear. In the event of theif being ab-
sent with the permission of the Gene-
ral Manager of the Board beyond
such period of thirteen (13) days, be-
cause of sickness or accident of which
they must satisfy the General Mana-
ger of the Board, but for not more
than six (6) calendar months or one
hundred and fifty-six (156) working
days in the aggregate, the payment.
for their annual leave - accruinge for
that year shall be reduced by one
three-hundredth part: for each day of
such additional absen'ce.

(b) In the event of their being ab-
sent with the permission -of the éene-
ral Manager of the Board for any
other reason for not more than four-
teen (14) days in the aggregate in
any one year beyond such period of
thirteen (13) days, a similar redliction
shall be made for cach day of such ad-
ditional absence. For each day's ab-
sence «with ~the-permission of the
General Manager of the Board not
exceeding fourteen (14) days in the
aggregate beyond the period of twen-
ty-seven days in any one year, a simi-
lar reduction shall be made for each
day of such additional absence, pro-
vided such additional absences are of
no longer duration than two days at
any one time.

(c) If leave of absence be granted
because of sickness or accident for
longer periods than one hundred and
sixty nine (169) days in the aggre-
gate in any one year, or for other
reasons for longer than two (2) days
at a time beyond twenty seven (27)
days, or for any period whatever be-
vond forty-one (41) days in the ag-
gregate in any onc year, employees
shall ont be entitled to claim any an-
nual leave or any payment in licu
thereof for that year's service.

(d) Nothing in this clause shall
limit or affect in any way the right of
the Board to grant or refuse leave of
absence from duty to an employec as
and when the General Manager may
think fit.

(28) Extra Gripmen, Conductors or
Shunters when on annual leave shall
be paid at the rate of nine and three-
pence (9/3) per day for the number of
working days fixed herein to be paid.

(20) In calculating service under
Division ITI, Nos. 1, 2 and 3 and Div-
ision II, clause 26, hereof, the time of
actual service of an Extra employee
during the two preceding years shall
be deemed to be service.

(30) Each Extra Gripman Conduc-
tor and Shunter shall receive a mini-
mum wage at the rate of fifty shillines
(50/-) per week avefaged over &ix
weeks of his service, or should he be
employed for a lesscr period than Six
weeks then he shall receive a miini-
mum wage at the same rate averaged
aver lis period of service. 3

(31) Each Esxtra Griplm.m, Coti=
ductor or Shunter emploved irregular-
lv shall be paid at an average mini-
mum rate of eight shillings and fonpe-
pence (8/4) per day when employed
for less than five days in any week
but if for five days or more the mini-
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mum shall be fifty shillings (50/-) as
provided in the preceding clause.

(32) Promotion shall be governed
by capability, suitability, seniority and
record. :

(33) During Probationery service
while men are becoming proficient 1n
duties of a higher paid grade to sccure
promotion, they shall be paid at their
former rate of wage for the first four
weeks, and for the next cight weeks
at a rate midway between the rates
of the old and the new grades, and
thereafter at the rates fixed for the
new grade.

(34) When there is more than onc
ground for extra payment, the Board
need not pay more than double the
minimum rate,

(33) An employee shall perform
suchh work as the Board may from
time to time require, when he is used
for mixed functions, i.e, for two or
more grades of worlk, he shall be paid
at the rate of pay fixéd for cach grade

the time emploved thereon, pro-
vxﬁca that lie slm[i ot durng any
day in which he shall perform other
as well as his usual grade of work be
paid at a lower rate than fixed for his
usual grade. .

(36) Men engaged to sleep in the
offices at night during holiday scasons
before or after their day's work is

done shall be paid at half their usual’

minimum rate of wage for all time
they are required to be at the office,
with 2 minimum of two shillings and
sixpence (2/6) per night. .

(37) For making any report in
writing as to an accident or making
a report as to an incident on a Form
separate from the Day report the em-
ployee shall be entitled to four-pence
(4d.) 1 .

(38) An employee attending by in-
structions at Head Office or elsewhere
on the Board’s business or to answer
Complaints or reports shall be paid
for his time at ordinary rate except in
cases where his attendance is owing
to his own misconduct.

(30) Each cmployee shall be en-
titled to six free passes per week.

(40) Each Gripman and Conductor
and each employee required by the
Board to be in uniform shall be pro-
vided from time to time as required
with a suit of uniform together with
the uniform cap.

(41) Gripmen and Conductors may
obtain their order of seniority in the
service on application at the Head
Office.

(42) Conductors before shorts are
charged against them shall be allowed
to inspect their trip-slips and report
relating to same and compare them
w1tz}1 the statement of total fares regis-

tered by the Punch and with any
statements of the count of tickets
handed in by them.

Any Conductor against whom

shorts are sought to be debited shall
be allowed to place before the Ac-
cotintant in person any objection he
may have and if the Aceountant per-
sists in making the debit the Conduc-
tor may forthwith bring his objection

!"m writing before the Board of Refer-
ence.  Any overs causcd by clerical
errors in a Conductor's report shall
be refunded by the Board.

(43) Official notices relating to the
business of the Association may be
posted on suitable boards at cach Car
House and Engine House. The As-
sociation shall be entitled to provide
the boards for this purpose subject to
the approval of the General Manager
of the Board, but the boards and all
the notices therein or thercon shall be
under the control of the Officers of
the Board.

(44) Members of the Association
will be at liberty to wear the present
badge of the Association eon their
watch chains,

(43) Employces shall be subjected
only to a practical eyesight test under
working conditions in event of their
being required to subject themselves
to a re-examination for vision.

(46) The service of a permanent
cmployee shall not be terminated for
other than grave misconduct unless a
week's notice be given to him by an
Officer of the Board, or by the em-
ployee to the Officer in charge of the
department in which he works. This
shall not aply to any person employed
in the Repair Shops or Car Factory
of the Board. A week's pay in licu
of notice shall be respectively paid or
forfeited.

(47) (a) Before any Gripman or Con-
ductor of three months’ service or
over is dismissed or dispensed with
or 15 suspended for three days or more
on the ground of alleged misconduct
the man charged shall be given at
least twelve hours' notice in writing
to answer the charge and the notice
shall spccgl'y the charge and the per-
son who is to make the inquiry and
the time and place of the inquiry.

(b) At the inquiry the man charged
shall be entitled (if he choose) to be
represented by an Officer or member
of the Association duly authorised by
the Association. But if the Officer
or member so authorised behave of-
fensively to the person who makes the
inquiry notice may be given by the
latter to the Committee of the Asso-
ciation and the inquiry shall be post-
poned for twenty-four hours to allow
another suitable person being author-
ised.

(c) So far as the Board and its em-
ployees are concerncd and so far as
they can influence passengers or other
persons not in the employ of the
Board making charges (and except
in the case of members of the Board’s

private— detective —staff) the man
charged shall be informed of the
charges forthwith if the person

charging was on the car at the time
and as soon as reasonably possible if
the person charging was not on the
car at the time and at the inquiry the
person charging shall be confronted
with the man charged.

(d) Tf misconduct be charged by a
member of the Board's private (de-
tective) staff no charge shall be held
to be proved unless the alleged mis-
conduct was observed by two or more

ﬁ

persons or uynless similar miscon-
duct has been previously reported of
the man charged. If the charge be
found to be proved and punishment
of dismissal be inflicted the Board
shall if requested give to the man
charged a leiter stating that he was
accused of the charge (to be stated
in the letter) by a member or mem-
bers of the Board’s private (detective)
stall and was found guilty on the evi-
dence of such staff and therefore with-
out being confronted with his accu-
scr.

(48) For the purpose of this Ag-
reement a Board of Reference is here-
by appointed consisting of three per-
sons nominated by the Board and
thrce persons nominated by the As-
sociation with liberty to either party
to vary such appointment from time
to time and the Registrar of the
Court in case the Roard of Reference
be equally divided on any question or
either party call in his assistance.

(49) If any dispute or question
arise 1n connection with the wages or
working conditions of members of
the Association in the employ of the
Board, between the Association or
any of its members in the employ of
the said Board, and the said Board, it
may be referred to the Board of Ref-
erence, and the decision of that Board
shall be final and conclusive between
the parties to the reference as well as
the partics to this Agrcement, but no
variation in the rates of wages or
hours of work nor any substantial de-
viation from the terms of this Agree-
ment shall be sought to be procured
by cither party or made by the Board
of Reference. Provided also that the
Board of Reference shall not in any
case unless with the consent in writ-
ing of both parties determine anvy
question affecting the interpretation
o? this Agreement or‘any clause there-
Ol.

(50) The Board of Reference shall
sit at such time and place as the mem-
bers agree or failing agreement as the
Registrar may determine, 1

(51) The General Manager of the
Board and the Secretary of the Vie-
torian Branch of the Association to-
gether with each member of the Board
of Reference shall be given at least
48 hours’ notice in writineg of any
m([:etlmﬁf and the business to be lr';na:}_
acted thereat and four e
form a quorums & foiberdishall

(32) The Board shall not

any of the operations or functi
ferred to in ‘

carried on or

permit

i ons re-
this Agreement to be

exercised by a4 Co
ks ! h ntrac-
tor or o_lhm person except in accor-
dance with the ‘terms and conditions

preseribed in this Agreemen as i
Contractor or other person \t\-giglilﬂl:?
self a party to and bound by this A !
1'(]1(:111oul. This clause shall only '\ﬁ_
%éar‘t((l). the ordinary business of the
(53) For any breach of this A
ment the maximum penalgy il ‘ﬁrﬁo-
in the case of the Association g t!—:e
Board £1,000 or in the case of li 1'c
vidual members of the organis *I:'(l‘
£10 ecach. R
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Division III. Minimum Rates of
ages.

The following are the mininium
rates to be paid from the beginning
of the pay week next following the
date of this Agreement to Employees,
members of the Australian Tramway
Employees Association, in the service
of the Board:—

Per Day

(a) (1) Gripmen and Conduec-
tors in their first year of ser- .
AL A g R Ty e 0/6

(2) Gripmen and Conductors
in their second year of ser-
vice R e T 0/

(3) Gripmen and Conductors
after their second year of ser-
vice L e T 0

(4) Horse Car Driver using

Bell Punch : do oo aKayf)
(5) Signalmen in charge of
Levers i T RN T o
(6) Signalmen with flags LT/ 6
(7) Shunters R T
(8) Shed Mechanics S oy AR
(9) Shed Laborers .. .. .. 9/6
(10) Lampmen Jeie o ST 0
(TN Ea T Wachiers @ e 88 0/4
(12) Driver of Power House
Engines (leading) 540 g Tule
(13) Driver of Power House
Engines (other) Be g ol S R
(14) Night Driver of Power
House Engines and Acting
Watchman 4R R T T O
(15) Firemen on four fires or
more at Power Houses .. 11/0
(16) Firemen on less than four
fires at Power House .. 10/6
(17) Ropemen (leading) W I3/0
(18) Ropemen (other) ST G
(19) Boiler Cleaners over =7
years of age 9/0

(Plus 6d. per hour when working
inside of boilers.)
(20) Boiler Cleaners under 21
years, of age—Ordinary wages plus
6d. per hour when working inside

boilers.
(21) Engine Oilers over 21
eansioiiaolcius N SRR 177
(22) Track Oilers (leading) .. 11/0

(23) Track Oilerg (Assistant) 10/0
(24% Track Gangers in charge

of road S S R e G
(25) Track Gangers (in charge
of four men or more) . 11/0

(26) Point Adjuster and Black-

smith S, 4 3 11/0
(27) Tar Distiller T TG
(28) Track Repairers C T 0.0
(20) Track Labourers Pl el OV G
(30) Track Cleancrs S Yo
(31) Tunnel Cleaners T T O
(32) Watchmen (excluding

watchmen at Repair Shop) . . a/o
(33) Laborers mof  otherwise

specified (excluding labour-

ers at Repair Shops) i 9/0
(34) Drivers in connection

with Traclk Repairing and

MunneIRETenimp™ o 0/0
(35) Office Messengers .. 0/o

(b) Youihs under or yvears of age
may be emploved in the following ac-
cupations or places:—

At Engine Houses (oilers)
At Car Houses
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As Track Repairers
s Track Labourers

As Track Cleaners

As Ropemen’s Assistant

The minimum rates of pay for such
vouths shall be:

For the first year at 25/- per week

For the second year at 30/- per
week.

For the third year at 40/~ per
wecek

The number of vouths under 21
years of age employed at the minj-
mum wage shall not exceed:—

At Engine Houses—Two.

At Car Houses—One to every
three or fraction of three men
employed.

As Track Repairers and Laborers
—One to every five or fraction
of five men employed' as such
taken together.

As Track Cleaners—One to every
three or fraction of three men
ciployed.

As Ropemen’s Assistants—One to
every three or fraction of threc
men working with ropemen on
the ropes.

Division IV. Temporary Allowance.

(1) The Board hercby undertakes
to make a special allowance in ad-
dition to the wages payable under this
Agreement, during the year ending
31st October, 1917, by way of a bonus
at the rate of Three Shillings per
week or sixpence per day, to men
employed in all occupations men-
tioned in Division 3 A hereof, whose
minimum rates of wage are fixed at
less than Twelve shillings and Six-
pence per day, provided that they are
not in receipt by reason of the Deter-
mination of any Wages Board or
other Authority, of any minimuimn,
overtime, or special rate of wage
higher than the rates of same fixed
in this Agreement.

The Board also undertakes to pay
during the said year to every adult
cmployee included in Division 3A
hercof with the exceptions hereinbe-
fore mentioned, a further bonus suf-
ficient to increase the combined minj-
mum rate of wage and bonus to Ten
Shillings per day.

All such bonuses shall on 1st No-
vember, 101%, cease.

(2) Within one month from the 1st
November, 1017, and 1st May, 1018,
respectively, the Association may re-
quest the Board to continue to give to
nen above 21 years of age (in addit-
ion to the minimum ratés of pay
scheduled in Division 3A herein) bo-
nuses not exceeding one shilling per
day, in lien of the bonuses which cx-
pired on that date, and (provided the
conditions contained in the following
clause hereof are complied with) the
Board will continue to give such bo-
nuses as may be determined in accor-
dance with said conditions, as from
the said 1st November, 1017, or st
May, 1018 respectively, and [or a pe-
riod of six months from such dates
whereupon they shall cease,

(3) In the event of the said request

being made under clause (2) hereof,

—_— i ——

the Asociation shall within one month
from 1st November, 1017, or 1st May,
1018, respectively, forward to the
Board a Certificate from the Commeon-
wealth Statistician. Such Certificate
shall quote the purchasing power of
money Index number for Melbourne
(Food, Groceries, and Housc Rent),
compiled upon the basis at present
adopted by the Commonwealth Statis-
tician, for the following years:

Year ending 3oth September, 1912

Year ending 3oth September, 1016
and for the year ending 30th Septem-
ber, 1017, or 31st March, 1018, as the
claim may require.

(4) For the Half-year conmencing
ist November, 1917, the bonuses to
be given in licu of the respective bo-
nuses expiring on that date shall bear
the same proportion to those bonuses
at the difference between the Index
number quoted for the years cending
3oth September, 1012, and 3oth Sep-
tember, 1917 bears to the difference
between the Index numbers quoted
for the years ending 3oth Sentember,
1912 and 3oth September, 1016,

(5) For the Half-year commencing
on the 1st May, 1918, the bonuses tg
be given in lieu of the respective bo-
nuses expiring on the 3oth Avpril, 1018,
shall bear the same proportion to the
respective ‘bonuses which cxpired on
31st October, 1017, as the difference
between the Index number quoted for
the years ending 30th September, 1012
and 3rst March, 1018, bears to the
difference between the Index numbers
quoted for the vears ending 3oth Sep-
tember, 1012 and 3oth September, 1016

(6) In calculating any bonus under
clauses (4) and (5) heréof the nearest
penny shall be taken, but no bonus
shall under any circumstances exceed
the sum of One Shilling per day or
Six Shillings per week.

NO SPLIT IN THE MOVEMEN.

Who is it trying to make people be-
lieve that the Labor movement 18
split?  Some, no doubt, who would
very much like to have it so, but
whose hopes are stronger than their
judgment of events, or their scruples
in reviewing them.

There is nothing like a split in the
working movement; on the contrary,
never before was so fine a demon-
stration of solidarity shown as was
given in the anti-conscription vote of
the people of Australia and the work
of the unions to oreanise for that
vole.

Every power that would dearly like
to see a eplit in the movenient was
exerted towards conscription.  And
though a certain number of electors
who are in general devoted suppor-
ters of the Labor movement were
seduced to follow the “Yes” course,
the great bulk vote, organised en-
tirely as it was by the union strength
of Australian workers, gave such a
rebuff to those who would fall away
from Labor principles, that a fine,
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seolidified strength is implanted
throughout the wlifole ranks of the
workers.

What are the scceding few to the
great mass of unionists? Let anyone
of them try his position with his con-
stituents if he wishes to test how far
the voters are behind him.

Here is a summary of how the elec-
torates voted on the conscription issue
throughout Australia: N.S. Wales
27 seats—22 “No”; 5 “Yes": Victoria,
21 seats—11 “No”: 10 “Yes”: South
Australia, 7 seats—3 “No”; 2 “Yes":
West Australia, 5 seats—all “Yes™:
Tasmania, 5 seats—all “Yes' The
total number of constituencies.voting
“No” is 46 against 29 voting “Yes.”

These figures relate to the vote
counted under public scrutiny. After
QOctober 31st the scrutineers were dis-
missed, and from that time the count
as published has shown a most per-
sistant reversal of its previous inclina-
tion for “No.”

‘We are not imputing motives
against the officers who conducted the
count. Their duty was no doubt
faithfully carried out; but the fact
that the figures revealed in the count
were not published by the electoral
officers, but were the pronerty of the
censor's department, to be published
as other authority decided, at least
gives us reason to look for the salt
when we are reading of the strange
advance “Yes” continually made in
the unscrutineered period.

But even if we accept what was
published holus-bolus there still re-
mains the unshakeable fact that a
solid majority recorded its strength
against Mr. Hughes, his policy, and
his tory associates. f

There can be only one form of gov-
ernment in Australia now if this land
of democracy is to be ruled on a
democratic basis of majority right.

* Labor is secure in the people’s con-
fidence. It is no more split than a
body is split when it is purged of an
offence. Certain individuals who so
far forgot the movement as to im-
agine that their personal elevated
selves were more than mere incidents
on its cotirse, have been forcibly told
that they are only individuals after all,
while the Labor movement is the con-
crete body of the great scetion of the
millions who are animated with the
purposcs Of progress,

Leaders have not the same authority
in the Labor party as in the old time
political sections. They are only
leaders as figures. At all times they
are amenable to the will of the mem-
bers generally; the members are in
close association with the P.L.C. Ex-
ecutive, and the unions affiliated there-
with, and so there is continual con-
tact between the highest officers of
Labor and the lowliest member of a
uniomn.

This is demonstrated to a chastened
few who seemed to think that they
were magnified to greatness beyond
the reach of the ranks. They were

magnified into madness that has
caused them to be cast out from the
Labor movement they thought they
had outgrown.

None of us desire that the Labor
movement shall be other than an in-
strument of democratic rule for the
ongoing of our Australia towards con-
tinual betterment of social living for
the advance of a beter mnphood.
What can be more encouraging to
those who love their fellows and have
faith in the expanding growth for
social justice to rule between man and
man, and nation and nation, than this
splendid expression of confidence 1n
the principle of government Dby
Labor than has been afforded in the
anti-conscription vote? A split in-
deed! Tt is by such “splits” that our
course to justice is made firm.

COMMITTEE OF MANAGEMENT

Minutes of meeting held November
13th, 1916; Mr, T. K. Partington in
the chair.

Present: Messrs. Bones, Hill,
McMahon, Scott, Jewell, Turner,
Wright, Cooke, Dibbs, Conkey, Hills,
O'Shea, Watt, Reed,, Porter (vice
Sparnon), Palethorpe, C. Turner,
Gavin, Blyth, Scruby.

Minutes of previous mecting read
and confirmed on the motion of
Messrs. Conkey and Palethorpe.

New Delegate. Mr. J. Wright
of Port Melbourne was welcomed by
the chairman.

New Members, Names ordered to
be sent on to the General Secretary
on the motion of Messrs. Gavin and
O’Shea.

A member applied to be cxcxpp_'ﬁm
from payment of anti-conscription
levy on account of lengt_hy {llness.
After considerable discussion 1t was
resolved on the motion of the Secre-
tary and seconded by D. A. Turner
that such application be held over
until the month’s notice to members
to fulfil their obligations hud expired.

Several members were granted ex-
emption from payment of contribu-
tion on acount of sickness.

Correspondence.  From the Aus-
tralian Builders’ Tahborers’ 'Eh_non
convening Conference with Unions
to consider proposal of establishing
a Labor Daily in Victoria.

Mr. D. A. Turner moved, and Mr.
C. Turner seconded, that no action
be taken. Carried. Speaking to this
resolution, delegates on the Trades
Hall Council said that that body had
a similar project in hand which would
be placed before the members for
consideration. i

Several Branches of the Political
Tabor Council tendered thanks for
assidtance given on Referendum Day.

From Secretary, Jika Jika State El-
cctorate, requesting list Of financial
members eligible to vote in selection

of candidate for State Parliament,
The Secretary was instructed, on the
motion of Messrs, Gavin and Conkey,
to furnish the neccessary particulars.

From Messrs. Huddart, Parker, Ltd.
reserving P.S. “Hygeia” for Tramway
Picnic on 12th February, 1016. Re-
solved on the motion of Messrs.
Cooke and Hill that the Secretary
forward the necessary deposit to se-
cure the steamer.

Reports. Several delegates re-
ported on the disabilities of Con-
ductors employed on Swanston Street
lLine through the color of transfer
tickets to the electric system, thus
making it extremely difficult for the
men to do the work efficiently and
expeditiously. Resolved that the Sec-
retary write to the Tramway Board
drawing attention to this matter.

Report of Mortality Fund. Mr.
McMahon presented his report (prin-
ted elsewhere). Mr. Jewell stated
that he had visited the Registrar at
the Arbitration Court, whose opinion
was that the Fund could be made
compulsory and recoverable by law.
In answer to Mr. D. Turner, Mr.
McMahon stated that the proposed
payment of 1/- per month would only
be during the war period. Motion by
Messrs. McMahon and Turner: That
a general meeting be called to discuss
the Mortality Fund. Amendment:
By Messrs. R. N, Cooke and J. Hill:
That the ballot on the day of clection
shall take the form of each voter
being asked if he is in favor of join-
ing the Mortality Fund, and'if so he
will sign his name on a sheet pro-
vided for such purpose. Amendment
carried.

Report by Secrctary re delibera-
tions of Trades Union Anti-Conscrip-
tion Congress. Both he and the Pres-
ident had attended a meeting of the
Congress, at which several important
resolutions were passed, the “subject
of which will be made known to the
members at a later stage. Report
adopted. g

Reported by T. K. Partington that
Mr. P. Poulter, late of Clifton Hill,
had received great distinction from
the Czar of Rusia for bravery under
fire, and had also been further re-
commended by his own officers for
special recognition, Resolved that
a letter of congratulation be sent to
M{\‘I Poulter’s father.

Tessrs. * Jewell, Partington
Cooke reported re Log. g pad

Anu-C_onscriptiou Levy. Resolved
that notices be sent to ecach depot,
showing the amounts paid by each
member (to be sent after the expiry
of the one month’s grace. Now in
opetration).

Elections. Resolved that the usual
practice be followed, viz, where dele-
gate 1s not opposed, he will conduct
ballot, but where delegate is opposcd
or standing for another office, can-
didates to agree to the appointment of
deputy: failing to agtee, Returning
Officer to make the appointment.

When several minor matters had
been transacted the meeting closed,
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THE AMERICAN PRESIDENCY.

The election for President of Am-
erica was one of the several strange
records this year has seen. It was a
record vote; and the result was also
a record error—so far as the first an-
nouncement went.

For the big millionaire interests’
man, Mr., Hughes, was declared to
have won when he didn’t win, and
the rejoicing at the downfall of Mr.
Wilson was general throughout the
misinformed circles that follow the
money interests  everywherce—when
Wilson had not fallen.

Not that Hughes or Wilson repre-
sent so very much general difference
in their parties to the working class.
Since both stand for the upholding of
the present inequitable systeny, neither
of them are of great use in that:re-
spect.

But many Australians are not aware
that the solid strength of the big
money magnates, the Standard Oil
peopie and the like, were ranged be-
hind Hughes because Wilson had re-
fused to go on with a war in Mexico
that was wholly intended to prosper
the millionaire interests of the States.

It is only a few months since our
newspapers announced that war had
commenced between Mexico and Am-
erica. A few, days after that state-
ment, it was made to appear that the
war was not actually being waged,
but that the President, Woodrow Wil-
son, was negotiating differences in
order to bring about a settlement,

The history of how that war was
not procceded with concerns Labor,
and is a sore point to the great ones
of America who were engineering for
profit from blood. Tt appears that it
was the American Federation of La-
bor that intervened between the mil-
lionaire gang and its prey.

Samuel Gompers, the celebrated
president of the American Federation
of Labor, waited on President Wood-
row Wilson as soon as he was cer-
tain that the Mexican war was no
longer to be kept from the people
who were engineering for it. He
told Fresident Wilson what the po-
sition was and assured him that if
American troops actually began to
kill Mexicans every section of com-
merce in America would be tied up
by the influence of a comnlete strike.

Mr. Wilson heard things new to
him, He was aware that not only
was America dependent on industry
going on but if the war was to be
proceeded with and be successful, the
working man would have to be drawn
unon very largely to form the armies.

This, Samuel Gompers told him,
would not happen for such a war,
and the President was so impressed
that he immediately took such steps
that the war did not actually eventu-
ate, e

Ever since that time, President Wil-
son has been assailed by the press
that is centrolled by the money in-
fluence as a tool of Gompers. The
President of the Federation of Labor

has been satirically spoken of as the
force behind the throne—the actual
President of America.

The name of Samuel Gompers has
been used in the Presidential election
campaign something in the same way
as the LW.W. was here in ‘the con-
scription camnpaign—but  with more
justification.

That Woodrow Wilson won is a
matter for at least qualified congratu-
lation on the part of Australian wor-
kers.  So far as the European war
goes it is not competent to speak of
Wilson’s part there, but at least it
can be sure that the part of peaceful-
ness that President Wilson has taken
has not by any means hurt the Allies.
If war had been entered upon by
America there 18 reason to think that
America could not have given so
much assistance to Great Britain as
she has done in the role of a friendly
neutral  supplying  munitions and
money to a mountainous extent.

THE NORTHCOTE TRAMS.

An Undoubted Success for
Municipalism

The excerpt from the daily press,
published in the last issue of the
“Journal' indicating that the North-
cote trams arc not so successfully
managed under complete municipal
control as when they were in charge
of a private -citizen, is not by any
means the view of this “Journal.”

It 1s too late at this stage of sue-
cessful management of municipal en-
terprises such as trams to expect that
any one of us to believe that an indi-
vidual whose motive is solely to make
profit is more fitting to control a city
tramway system than the appointed
representatives  of the citizens who
own the trams and the streets,

There is no need to quote the al-
most fabulous success of Glasgow, of
London, of Manchester, or even of
Malvern, in municipal tramway con-
trol, to prove what is so well estab-
lished as to be an accepted principle,

The fact of the matter regarding
Northcote is that the expense of seve-
ral innovations, badly called for for
vears, and only instituted by the new
management, makes a comparison
with previous profits impossible for
the present.

There was an inference in the re-
port that the new scale of wages and
industrial conditions would be re-
gretted by the citizens as imposing
too licavy a burden upon the finances.

Nothing of the sort is likely to hap-
pen. The only object in stating such
fear is that of preventing the right
being given the men employved on

Northecote Tramway System from
getting what they should have been
paid for years past. The traffic is in-
creasing, the men are cfficient, and the
system is running as an cffective
tramway undertaking.

TRAMWAY EMPLOYEES' MOR-
TALITY FUND.

As there has been a serious falling
off of membership during the last few
months, the Committee of Manage-
ment of the Association and the Com-
mittee of the Mortality Fund lave
given the matter very scrious consid-
eration.

One of the subjects that caused the
Committees a lot of anxicty is the
fact that the Association guaranteed
the subscriptions of the members of
the Fund who went on active service.

Now, it goes without saying that
the Asociation is bound to keep its
pledge, and we are quite sure also
that the members of the Association
are morally bound to make every cn-
deavour to keep the Fund up to the
amount it stood at when the war be-
gan, and the first members went away
on active service.

Again, members of the Association
must be reminded that one of the
prime reasons for the institution of
this Fund was to relieve the Associa-
tion of the numerous calls upon it for
members in- distress, or for their de-
pendents when death took away the
bread-winner.

Therefore we say that the attention
and co-operation of every member of
the Association in Victoria is required.

It is difficult to understand why
such a splendid proposition is so
poorly supported. We have never
had more than half the members of
this Branch paying into it.

. The amount of good performed
since its inception should cause every
man to join it.

The Fund has enabled many widows
of our comrades to start in business
or in some other way to make a living
for themselves and children, and in
cases of total disablement the Fund
has been a great assistance.

Surcly when the bread-winner is
stricken down by death or permanent
illness it is not too much for us to
support a Fund for relief of such
cases. Furthermore, no man knows
when he himself may mect death or
disablement, so that from a personal

.point of view the Fund should com-

mend itself, apart from the unselfish
element of helping others in their
need.

The joint Committees (that is the
Mortality Committee and the Com-

TWO MILLION BOOKS

COLE’'S BOOK ARCADE, MELBOURNE

It you don't READ and THINK you'll get the worat of it.
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mittee of Management) are convinced
that the best way to maintain the
Fund is to institute a regular collec-
tion of one shilling every four weeks.
Members are well aware that many of
the claims made on the Fund during
the past year have been on account
of men killed in action, and the num-
ber of calls have been more than
doubled. Now, for the first two years
the Fund operated, it cost ecach mem-
ber a fraction over 1%d. per week.
Under this new proposal we ask you
to subscribe 3d. per week, and we feel
sure that many men who are not now
subscribers will realise their duty and
join in making the Fund the success
it ought to be, and all keep faith with
the men who went away to fight.

A question will be submitted to all

members of the Branch at election
time:
..“ARE YOU IN FAVOUR OF
JOINING THE MORTALITY
FUND, AT THE RATE OF A
REGULAR SUBSCRIPTION OF
ONE SHILLING EVERY FOUR
WEEKS?

A LAST WORD: Members who
are in favour will put their names
down on a sheet of paper presented
by the Deputy Returning Officer with
the above question thercon.

The Fund started on 18t of August,
1913. To date it has paid out over
£1200. Taking the claims that have
been fully paid the average has been
£44/10/0.

The recent calls will*
tween £35 and £40.

Come on now, comrades, this Fund
is a good thing. Join up and make it
better. Put your name on the sheet
on Election Day—28th November—
and when you do, be faithful to your
promise. It will be only 3d. per week.

Yours, etc.,
B. McMAHON
For the Joint Committces

realise  be-

NEW MEMBERS.
(As notified by Delegates’ Informa-
tion Returns.)

(Dates denote first payment due.)
ABBOTSFORD—

Jones, A. J. V., conductor, 23/10/16
BRUNSWICK—

Beith, G., conductor, 1/11/16

lennett, J. A, conductor, 1/11/16

Hume, A. S., conductor, 1/11/16

McTLoughlin, J. J. P., shunter,

1/11/16 -

CLIETON HILIL— 4
Cheosire, O. W., gripman, 1/11/10
Hopkins, H. L., conductor, 1/11/16

COBURG —

Frost, R., conductor, 1/11/16

ESPLANADE—

Platt, W. H., gripman, 1/11/16
Ryan, J. F., gripman, 1/11/16
Sincock, T. T, conductor, 1/11/16

ESSENDON—

Downes, T., Trackman, 1/11/16
Hoskin, J, T., motorman, 1/11/16
McDonald, J., trackman, 1/11/16

MEN!

Have you heard

OF
War Time Furniture Bargains?

_lﬂ__

days) unheard of prices.

a GREAT MONEY SAVER.

orders.
casy to make your selection.

\IIOU’LL find them worth investigating.

Mind, all losses or breakages in transit are borne by ‘'BIG' Paterson.

Foreseeing the enormous

advances which have since taken place in timber, glass, and everything

else used in the manufacture of Furniture, “BIG"” Paterson bought

huge stocks at the o!d pre-war prices—so far ahead of even HIS immediate
requirements that to-day you can still furnish at prices otherwise impossible.
Youmen who are about to marry and you who wish to add to the comforts

of your homes, are to-day in the position to buy your Furniture at (for these

War-time Bargain Prices are available to lhose’ who would prefer to
arrange Easy Terms as well as to cash buyers. You'll find this proposition

Come in and bring the wife that is to be; see the wonderful range you
have to choose from ; it'll open your eyes.

“BIG'" Paterson guarantees safe delivery wherever you are, and pays freight cn all cash
If out of town send for the ‘* BIG " Catalogue. it s brimful of interest, and it's quite

| The “BIG” Paterson

“Where Good Unionists Shop "

Cor. SMITH & MOOR STREETS, FITZROY

NORTH CARLTON—
Buley, F., conductor, 1/11/16
NORTH FITZROY—
Henry, T., conductor, 1/11/16
NORTH MELBOURNE—
Hay, J. M., shunter, 15/11/16
Monaghan, L., gripman, 15/11/16
(From Metalworkers’ Union)
NORTHCOTE— ‘
Mathieson, J. N, trackman, 1/11/16
PORT MELBOURNE—
~ Baker, W. J., gripman, 1/11/16
SOUTH MELBOURN E—
Elbray, R. J., conductor, 1/11/16
Macaw, D. B., conductor, 1/11/16
Smith, S., conductor, 1/11/16. (CIL.
Queensland Assn. of Operative
Plasterers).
VICTORIA STREET—
Leeman, H., gripman, 1/11/16
Maher, W., conductor, 1/11/16
MEMBERS LEFT
(Dates denote last payvment)
ESPLANADE—
Firman, L. G., conductor, 4/10/16
SOUTH MELBOURNE—
Dolan, W. J., gripman, 20/0/16
Houen, W., 26/%7/16

MEMBERS OFF SICK
(Dates denote last payment)
ABBOTSFORD—
Wilson, P. [., gripman, 4/10/16
BRUNSWICK—
Kneale, W. T, conductor, 26/7/16
Lloyd, J. H., gripman, 9/8/16
Prout, A., conductor, 6/9/16

CLIFTON HILIL—

Callinan, T. A., conductor, 23/8/16
NORTH MELBOURNE—

Jesse, S. H., conductor, 28/6/16
NORTH SIDE—

Hodson, F., trackman, 18/10/16
PRAHRAN— .

Forbes, W. D., conductor, 6/9/16
RICHMOND—

Fogarty, D. J., gripman, 26/7/16
SOUTH MELBOURNE—

Hollow, R. J. W., conductor, 28/6/16
SOUTH SIDE—

Johannesen, C., sen. trackman,

18/10/16

F. C. NEEDHAM

F. V. 0. A,
o o
Optician
By Appointment to the

TRAMWAY and RAILWAY
EMPLOYEES

SIGHT TESTED
Satisfaction Guaranieed
Note Address:

Block Place, Melbourne
OFF BLOCK ARCADE)
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TUNNELMEN—

Mounsey, A., tunnel cleaner, 6/0/16
MEMBERS ENLISTED
(Dates denote last payment)

CLIFTON HILL—
Collins, A. S., conductor, 18/10/16
ESSENDON—

Murray, T. J., conductor, 20/0/16
MEMBERS CALLED UP
(Dates denote last payment)

ESPLANADE—
Hartrick, A, T., conductor, 1/11/16
Nicholls, T., conductor, 4/10/16
Quinton, R., gripman, 18/10/16
Taylor, George, conductor, 1/11/16
ESSENDON—

Madden, H.. trackman, 4/10/16
NORTH CARLTON—

Harvey, J., conductor, 18/10/16
PRAHRAN—

Brooks, J. R, conductor, 18/10/16
SOUTH MELBOURNE—

Smith, C. L., conductor, 6/0/16
NORTH MELBOURNE—

Hayes, J., gripman, 1/11/16
O’Shea, F., conductor, 18/10/16
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MEMBERS TRANSFERRED

ESPLANADE—
Bull, L. W., conductor, to Brighton
Road.
CLIFTON HILL—
Honeyman, \W. J., conductor, to
South Melbourne
NORTH MELBOURNE—

Campbell, A, gripman, to Nichol-

son Street
PORT MELBOURNE—
Smith, E. T., shunter, to North Mel-
bourne
SOUTH MELBOURNE—
Hazel, S. G., conductor, to Clifton
Hill

TOORAK—
Nield, R. A, gripman, to Bruns-
wick
VICTORIA STREET—
Conway, JI. J., gripman, to North
Carlton

MEMBERS REJOINED

(Dates denote 1st payment due)

BRUNSWICK—

Kneale, W. N., conductor, 1/11/16
(After sickness)

Lloyd, J. H., gripman, 18/10/16
(After sickness)

Prout, A., conductor, 1/11/16
(After sickness)
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CLIFTON HILL—
Callinan, T., conductor, 18/10/16
(After sickness)
ESPLANADE—
Ewert, W. A, gripman, 1/11/16
(After Military duty)
ESSENDON—
Mitchell, T., trackman, 1/11/16
Shenpard, W. 7 motorman, 1/11/16
(After Military duty)
NORTH MELBOURNE—
Jesse, S. H., conductor, 1/11/16
(After sickness)
PORT MELBOURNE—
Nicholas, G. M., gripman, 18/10/16
(Entered in last issue as “Mur-
ray, George Nicholas™)
RICHMOND—
Fogarty, D. J., gripman, 4/10/16
(After sickness)
SOUTH MELBOURNE—
Hollow, R. J. W., conductor, 6/9/16
(After sickness)
Banks, J. B, conductor, 18/10/16
(After Military duty)
TUNNELMEN—
Mounsey, A., tunnel cleaner, 1/11/16
(After sickness)

NOTE

NORTH FITZROY—

“Scorse, C. R. L. not gone into
camp.”

BALANCE SHEET OF WAR FUNDS SUBSCRIPTIONS.

For Seventy Weeks

To 315t October, 1916.

By Employces of the Tramway Board and the M.T.

& O. Co, Ltd.

To Subscriptions

60 Weeks as per la.t Balance Sheet
615t Week :
62nd Week

63rd Week

64th Week

65th Week

66th Week

67th Week

68th Week

6oth Week

7oth Week

Interest—
Employees’ Fund
Motor Ambulance Fund

By Allocation
£2614 3 2 Belgian Relief Fund & e £1136 4 =2
27 1110 Fund for Employees with
iz ‘; :) Exp. Forces £470 4 5
il Less Grant., 21 0 0
24 18 0 449 4 5
26 10 O Australian Red Cross Society .. 437 17 10
23 15 6 Australian Patriotic Fund .. o 63 15 10
25 1T 9 Y.M.C.A, Field Service .. i 320 14 4
2I 12 0 Motor Ambulance Fund .. 4 86 19 7
1811 0 Sick and Wounded Australian Soldiers 335 13 2
m Serbian Relief Fund i i 3L 11 0
Printing Subscription Sheets o 5 0 6
20 13 7 Grant to Soldier 5 s ‘e 21 o0 o
A )
£2888 9 10 £2888 0o 10

November 2o0th, 1916

R. McCulloch, Treasurer. J. G. Roberts, Chairman

T, E. Wildie, Auditor

T. Jewell, Hon. Sec,
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SUMMARY OF WAR FUNDS
SUBSCRIPTIONS.

For Seventy Weeks
To 31st October, 1916

By Employees of the Tramway Board
and the M.T. & O. Co., Ltd.

1 Brunswick Car House £458 9 o

2 Head Office .. .. 305 18 10
3 North Melbourne Car

House RN b LR 263 18 11
4 South Melbourne Car

House I 192 6 3

5 -Fitzroy and Nichol-
son St.  Engine

T Ses i 154 13 3
6 Victoria Street Car -
House S LTS 136 13 - 6
7 Richmond Car House 100 13 5

8 Clifton - Hill Car’

House e DA W 108 19 3
g Esplanade Car House 107 3 0
10 N.Carlton Car House 88 3 6
11 Fitzroy Car House 87 19 7
12 Prahran Car House 86 o 10
13 Nicholson Street Car

‘House . 84 10 1
14 Toorak Eng. House 8 6 o
15 St. Kilda Car House SNl S
16 Toorak Car House ST OTT
17 Port Melbourne Car

House S Bl 63 8
18 Brunswick Engine

House ol R R 51 10 2
19 Carlton Car House 50 I
20 Richmond Engine

House Sk o M5 44 2 6
21 St. Kilda Eng. House 2R g
22 S, Melb. Eng. House AT O
23 Esplanade Engine

House S 31 18 o
24 N. Melb, Eng. House 28 12 o
25 Carlton Eng. House 24 13 ©
26 E. Brunswick Stables 17 11 1
27 N. Carlton Engine

House BiiLe by g 0 O
28 Kew Car House 811 0
29 Hawthorn Car House 88 o
30 Tunnel Cleaners, Nth. 6 14
31 Tunnel Cleaners, Sth. 1 6 o
32:Feed Works ,, .. 4 O

£2865 14 3

THE DREAM BEARER.

Where weary folk toil, black with
smoke,
And heat, when whistles scream,
T went, all fresh from dawn and dew,
To carry them a dream.

I went to bitter lanes and dark,
Who once had known the ;ky,
To carry them a dream—and foun
They had more dreams than L

Mary Carolyn Davies,

THE AUSTRALIAN TRAMWAY
EMPLOYEES' ASSOCIATION

Victorian Branch, No. 1.

Nominations Received for Officers of
the Branch for the Ensuing Term.

PRESIDENT, (1): Frank Anstey,
M.H.R.

VICE PRESIDENTS (2): McCrac,
W. S. (Victoria Street).
McMahon, B., (Clifton Hill).
Partington, T. K. (Clifton Hill).
Pollard, H. (Nicholson Street).

Villiers, L. J. (North Melbourne).
ASSISTANT SECRETARY (1):
Scott, W. (Toorak).
TREASURER (1): -
Hendy, R. (South Melbourne).
Hill, J. G. (South Melbourne).
MecLaughhin, M. E. (Prahran).
Turner, D. A. (North Side).:
AUSTRALIAN COUNCIL (4):
Anstey, F.,, M.H.R.
Cooke, R. N. (Brunswick).
Jewell, T. (Sccretary).
McCrae, W. S. (Victoria Street).
McLaughlin, M. E. (Prahran).
Partington, T. K. (Clifton Hill).
Swanson, J. W. (Esplanade).
Villiers, L. J. (North Melbourne).
8 HOURS DELEGATES (3):
Hill, J. G. (South Melbourne).
Skelton, W. (Richmond).
Turner, C. H. (North Carlton).
TRADES HALL COUNCIL. (3):
Kelleher, J. D. (Brighton Road).
Jewell, T (Seecretary).
McMahon, B. (Clifton Hill),
:[’urner, C. H. (North Carlton).
Turner, D. A. (North Side).
P.L.C. CONFERENCE (3):
Bl.yth, J. C. (Richmond).
Hill, J. G. (South Melbourne),
Kelleher, J. D. (Brighton Road).
McLaughlin, M. I, (Prahran).
Skelton, \\ (Richniona).
Turner, C. TI. (North Carlton).
Villiers, T.. T. (North Melbourne).
TRUSTEE (1):
Cocking, V. (Nicholson Street).
: DELEGATES:
ABBOTSFORD:
Cassidy, M. S.
Hills, F. T.

. BRUNSWICK:

Cooke, R. N.
BRIGHTON ROAD:
Conkey, R.
CLIFTON HILIL:
Rayfield, H.
Crump, W. H.
Holland, R.
COBURG:
Hobby, H. G.
ESSENDON:
Bergin, J.
ESPLANADE:
Sparnon, T. -
NICHOLSON STREET:
Moore, C, H.
Wood, H.
NORTH CARLTON;
Turner, C. H.

Novgmber 17, 1916

NORTH FITZROY:
Watt, A, A.
NORTH MELBOURNE:
Dibbs, H.
NORTH SIDE:
Turner, D. A.
NORTHCOTE:
Hellings, H.
PORT MELBOURNE:
Wright, J. H.
PRAHRAN:
Reed, L.
RICHMOND:
Blyth, J. C.
Cornish, S. L.
SOUTH MELBOURNE:
Hill, J. G.
Murray, A. G.
Verriere, H,
Sansome, W. J.
SOUTH SIDE:
. Nil
SHEDMEN:
(»’Shea, J. H. (Toorak)
TOORAK:
Scruby, A. J. _
VICTORIA STREET:
Gavin, W. P.
The Election will be held on Tues-
day, 28th November. :
P. G. BLACKHANM,
Returning Officer

THE UNION AND THE INDI-
VIDUAL MEMBER,

Every Man Shaould Do His Part.

It cannot be expected that a Union
will flourish, succeed and prosper of
its own accord (says “The Carpen-
ter.”) :

If not properly taken care of, it
will gradually diminish in member-
ship and influence, and finally die.

The past history of organised labor
is strewn with the wrecks of unions
that came into existence over night
and went out in the same way.

The work of organising and reor-
ganising, over and over again, is a
costly proposition; we have had our
experience in that line,and know
whereof we speak. We want and up-
to-date, wide-awake, progressive or-
ganisation. To have such, every
member without exception must do
his part. . g

To make your unioin a success, yott
must: Attend its meetings regularly,
pay vour dues promptly, support your
officers, conduct your meetings prop-
erly, do your duty willingly, be heard
on all questions achct_ing' the good
and welfare of your union, assist and
encourage your fellow member, give
g?ﬁcéon:tl;lg:iatflon to the opinions of
Sibi re( or right and justice at
T 1“'..0_1(1:15011 together on all ques-
e :1:1 2 unnecessary” wrangling
o ‘5 ‘i,lffiwmg. stand by your
S plift the standard of labor,

r be ashamed of membership in
your union, let the history of the past
Egr}'ouf guide for the future, remem-

your obligations at all times, re-
member, too, that organisation is your
only hope; never give up|

—{
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ENGLISH LABOR PROBLEMS.

Important Negoti'ations.
LONDON, 28th October.

Important negotiations arc in pro-
gress for a general scttlement of loglg—
standing differences _bf;tween ca_.pxtnl
Ahd labor. chrcsg&nti}tlvcs of L_hc cm-
ployers and the I:rrlmmc:}tar? con:a-
mittees of the t.rndes unions have
under consideration the following de-
mands by the unions: —

1. Compulsory unionism for all
workers. ;

2. Forty-cight hours week.

3 Minimum wagé of 30/- per week
for adults. i L

4. No reduction in wages.

z. No increase in existing hours.

6. Complete recognition of trades
unions.

7. Uneémployment pay by the State.

8. Settlement of post-war conditions

9. Womeén's labor question.

It is belicved that the present is a
favorable opportunity for removing
sources of friction and assisting in
the resumption of normal industrial
conditions after the war. A settle-
ment, it is hoped, will be reached for
4 few vears’ experiment.

The negotiators are enlisting Gov-
crnment assistance.  The reference
made on Thursday by Mr. Walter
Runciman to the fact that owing to the
increased cost of food the Govern-
ment is considering the possibility of
enforcing a minimum wage generally
throughout the industrial field is at-
tracting increased attention.

Mr. Arthur Henderson, labor ad-
viser to the Cabinet, presiding at a
conference of skilled trades connected
with engineering and  shipbuilding,
emphasised the need of dilution of
1abor in private and commercial as
“distinct from war work in controlled
and non-controlled establishments.
“The present unsatisfied demands for
technical units in tl_u: army and for the
production of munitions and ships, he
said. totalled 32,000 skilled and 128 000

‘unskilled workers.

The conference adjourncd pcmlipg
information from the Man Power Dis-
¢ribution Board concerning the best
means of preventing the enlistment of
skilled workers, and securing hctt.cr
methods of ‘fdc—hadgmg.‘ also details
of the machme!t"i‘-' tl_'ggllm‘d to ensure

ary dilution.
the necessary ”—JDain e

——

e so s dscation tliat the workers
This is indic oing to let them-

of England are not &

sclves drift back into the submerged
ways existing before the war. Ap-
parently the influence of the war is
not to be wholly harmful. If Eng-
land's workers can establish  them-
selves so that even a start towards
fair living conditions be made for the
masses there is somecthing to hope
for. But the power of Unionism will
be wanted in full exertion if such good
intentions are to mature into facts.

VICTORY

By solid organisation the railway
nmen of America have sccured the re-
cognition of the eight hours’ day prin-
ciple, the U.S.A, Congress having
through an eight hours bill, in order
to avoid a strike. This represénts
the greatest victory yét sécuréd by
labour in America.

“Mind is the master poweér that
moulds and makes

And man is niind, and évérmoré hé
takes

The tool of tliought, and shaping what
he will,

Brings forth a thousand joys, a thou-
sand ills.

War spreads its ghastly horrors o'er
the world,
[ts victories a tale of slain men piled
With maimed and wounded; black
destruction hurled -
Over a countryside, where nature
smiled;
Widows and orphans crushed beneath
their loss;
And all mankind stretched, bleeding,
on its Cross.

The \"ictor_ counts, awhile, his barren
ain:
But what is that to all the brooding
hate,
The griefs and horrors that must still
remain
The enmity that mankind separates,
But, hail to you, our brothers, who
have gained
A battle with no fratricide bestained!

Your solid ranks were set against a
foe, _
Of dark oppression, tyranny, and

greed;
At human ill was bravely launched
your blow;
And not by brother’s hand did
. brother bleed;
Your unity, well fashioned as your
sword

CARLTON ALE

—_—

Has done a deed that all men must
applaud! =4

Not tortured men heaped up in gory
piles;- :
Not foul déstruction making carth
a waste;
Your victory will live in children’s
smiles,
And freedoin with fresh glories will
be graced, :
To higher things enfranchised Labor
motunts,
And mankind wins a victory that

counts! )
HAMER

-

“CTHILD LABOR IN ENGLAND

——
Encouragéd by Employérs.

The annual report of the officers of
thé¢ General ™ Federation of Trade
Unionists, published last month, has
this to say:

“Tt will lic monstrous if the trade
unionist soldier returns to find his
children placed as a barrier between
him and opportunities of cmploy-
ment. To prevent such a catastrophe
it may be necessary to provide meas-
ures-for returning cmployed children
to school, for raising the leaving age,
and for making. this age uniform
throughout the country, Suchiitsa
policy will meet violent opposition
from the employers who seck juvenile
labor because it is cheap to them, al-
though it may bLe dear to the child
and to the State.

FARMERS SUPPORT STRIKE.

_As It Should Be.

The farmers of Illinois (U.S.A.),
assembled in-convention, in Septem-
ber last, passed the following reso-
lution:

“Whereas, The miners of Rosiclare,
Hardin county, Illinois, unable to live
under the present wage scale and la-
bor conditions pertaining there, at-
tempted to organise and were obstruc-
ted and blacklisted by the operators,
and even terribly eppressed by the
civil authorities of the town and coun-
tv; therefose, be it ‘Resolved, that we
extend the sympathy of our organisa-
tion to these brothers in toil, and urge
all our members to do evervthing to
assist them in obtaining better con-
ditions of life and labor.’”
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Pamless Dentlstry

General Meetmg YICTOR W. . TRYLOR

Recorded by the

FEMPERANCE HALL; RUSSELL ST ;" onortoss o

Crown and Bridge Wo.k a Specialty.

Wednesday, 22nd November, 1916 g s

2 pan .'r!1630p .

at 10 and 8 p.m.- 687 RATHDOWN STREET
Corner of Curtain Street ‘
TO CONSIDER THE: FOLLOWING BUSINESS : % NORTH CARLTON

The approval of an Industrial Agreement L on e oAt /o

between the Tramway Board and the
Australian Tramway Employees’ Associ~
ation.

The approval of an Industrial Agreement‘
between Mayor, Councillors and Citizens
of the City of Northcote and the Aus~

tralian Tramway Employees’ Associa- Resolved at Com-
tion. . ' :
mittee of Management

meeting, Oct. 30th :

Jad .
BRING! “That Members

Your Pence Card, also a  copy of this Lo notifed. that =l
Journal. -

Outstanding Levies
must be paid within

This is an IMPORTANT Meeting, and
every member must attend. ¥

’

one month.”

FRANK ANSTEY, President.
T. JEWELL, Secretary.

ABBOTSFORD

The BEST Ale




