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Darep 28D AUGUST, 1912,

-

THE AUSTRALIAN TRAMWAY
‘ EMPLOYEES ASSOCIATION

WITH

THE MELBOURNE TRAMWAY &
OMNIBUS COMPANY LIMITED.

i’ Agreenent.

FRANK BRENNAN & RUNDLE,
349 CoLLins St., MELBOURNE.

LOUIS WAXMAN,

% Corrins Housg, MELBOURNE. "t
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v‘w’_'

MEMORANDUM OF AGREEMENT made this
twenty-third day of August 1912 between THE
AUSTRALIAN TRAMWAY EMPLOYES ASSO-
CIATION an organisation registered under the
Commonwealth Conciliation and Arbitration Act
1904-11 whose registered address is Trades Hall
Goulburn-street Sydney hereinafter called the Asso-
ciation of the one part and the MELBOURNE B
TRAMWAY AND OMNIBUS = COMPANY z
LIMITED of Bourke-street Melbourne hereinafter |

li called the Company of the other part WHEREAS
|

the Association by Plaint No. 16 of 1911 submitted
certain claims which it alleged were in dispute be-
tween the Companies Bodies and Persons mentioned
in the Plaint and their employees AND WHEREAS
in the course of the hearing of the Plaint the Court
made a suggestion that the representatives of the
Association and of the Company should meet in
conference with a view to a settlement of the mat-
ters submitted to the Court by the Plaint in so far
as regards the Company and the employees-and the
Association and the representatives of the ‘Associa-
tion and of the Company have met in:conference
accordingly and have with the' assistance cof the
President of the Court at the final stages agreed to.
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settle most of the matters so submitted to the eff Per Day
s ; t . . ; ’
]v?:;i?:a:]tfr appearing the Company cot?senting e;:o (9) Signalmen in chzlx:r]ge of levers .. ¢ l%//-()
limits of tguecslslons of jurisdiction and as to the (10) Signalmen with Flags .. .. .. .. .. 4
PR ? hlsputp and as to the powers of the (11) Shunters .. S TEFTES A o7
e extentoontl e ?a]d Court but so far only and to (12) Ijampmcx]l ep e Enasrmn gt apa A
between the Ay of the specific matters agreed upon (13) Car Washers .. ey e hal ”or.e‘ i
inafter set fortﬁsicﬁalgo{ilvﬁnéll{tgi\g(;?pan¥ as here- (14) 1*1rem§1<1:r%noutsoeusr ires or m e
i v CLI e only matters i pow S Tkt XL s K
i?;%‘gtefngytahe éald Plaint between the said Asso- (15) Firemen on less than four fires at i
agreement aree( ompany left unsettled by this : power house:h o e (Teaél.-
frdfesetice ofre a? Claim No. 38 in the Plaint for (16) Driver of power house.eng [
AL s (b)mgloyment to members of the Asso- ‘ ; ing) ol st Ry i
IT 1S HEREBY AGRBED roe’ the ontd patioy GDbeiver o Ry e 12/6
J and t id ies . : A ) O T A L
?::v?;%iaa};efeby covenant and agree ?n Snilannpe?r?oelg_ (18) Night Driver of power house en- o)
A The f pado Say:— 4 .g'lllCScillnzil aCtll]gvz\;dtgllllllegar.s. .Of =
1 i D re ey 2
AT, theOI‘la?T:ang are the minimum rates to be 0% Bo’lﬁre . e“ne'su B oty 1 8/a plus 0d.
ramway EmplgyzyeeS members of the Australian 2 per hour when working
) tenth day of Ausast oo 2tion from and after the inside of boilers.
’ ment to the COntri st 1912 any covenant or agree- (20) Boiler Cleaners under 21 years of
4 Iy notwithstanding:— age, ordinary wages plus 6d. per
(1) Gripmen anq ; Per Day. hour when working inside boilers.
7N year; fCondgctors in their £ ki
(2) Gripmen ando Cservxce 0L ) 02 ST S TYRY6 i e A over. 21 §ing e 8}:.
second year ofogguc-tors in their (21) Oilme over years of age ‘b e
. 3) Gri LVICOLIEWYRIE, &, L . . ek.
: (3) Cl‘lls)errcxen and  Conductors after o (22) Oilmen if under 21 years first year . 25/-
(4) Ho,-seogd YeaTROiNRtvicalily 2 e Tan9/6 . (23) Oilmen if under 21 years second year 30/-
(5) Bus Drisgr?rwers Sl B v doa 2876 ' : (24) Oilmen if under 21 years third yezll)r ]4)0/-
(6) H ol Lt NG A IRE ST /8 } _ Per Day.
Eé Shoerstengnar Drivers using Bell Punch 95- y (25) -Ropce]men }glzasdmg) as defined in b
Sk O 0T, 4, s, 11046 ause R ek saernad) L
edman’s Assistant or Labourers.. 8/6 (26) Other Ropemen .. .. - =« == ¢ i1 (11/6




6
3 Per Hour.
(27) Repemont-tasistoms Yistl oo flape.. .. 1/3
Per Day.
(28) Point Adjuster and Blacksmith .. 10/-
20 AT D iSHIler o oo s . .. st R £40510/6
(30) Track Gangers in charge of four men
ORATIOR ek S 05 « st Leurasiis 44l)10/2
(31) Track Gangers in charge of road .. 10/6
(32) Track Repairers as defined in Clause
I3 4l L R R )
(33)1Track Laborers .. .. .. .. .. .. .. 8/
(34) Track Cleaners (if work confined
within 10 consecutive hours) .. 8/-

(35) Track C] ors i .. 8/4

(36) Tunnel Celigﬁl(‘*?slf nOt S.O. C.‘.m'ﬁ.“e.c.i .. )

] (37) Track Oilers (head oiler) .. .. .. .. 11/8
- <3§) Leading Track Oiler .. .. .. .. .. 10/-
: (39) Track Oiler Assistant .. . 9/

1 II (40) Laborers

ise specified .. 8/-
. (41) Watchme not otherwise specifie

n (excluding Watchmen at

‘ 8 VSPRE TBlGpE) ki ohieky L il (D7) 8/-
1\ i (42) Grooms (a) at horse car stables .. 8/-
(b) at Omnibus stables .. 9/-

(43) Office Porters . L
(44) Dorosors ML;; z.md“Orderhes o Y

(45) Horse Drivers in connection with
track repairing ordlccsencl Covorsf . 8/-

Ob]sgér'\lr‘eh(f;_fonowmg working conditions shall be

T(l) 48 hours shall cons
famway Service, and
the Omnibus Service.

Gripmen and Conductors on the permanent

titute a week’s work in the
54 hours a week’s work in

6‘. ‘1') 1: ‘% Aoy~
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onger period _in H/’J
Clause B.2 as amended by Board of Reférence, November, 1913.-

: ors

Subject te the proviso hereinafter spPearing, Gripmen :ndtggggg;th‘,,
on the permenent staff shall save $6 O thirty per °:‘1‘l- days save
their work confined within ten congecutive hours on 2 3 ireftic
gaturday, Public Holidays and other d2Vs when exception fined vithin
requires special tables to be used, ¥hen it shall be cof e
eleven consecutive hours, The work ¢f the 30% of Grnpz:nconfin r
ductors on the permanent staff above referred to shalﬁ > 56 heredy
within twelve consecutive hours, Prévided always @i ;en g
agreed that the foregoing limitations WAy be exceeded W pefpugy 1
(put in not more than twenty per cent: ©f the shifts r:rfor 211 time
any line and for not longer than one hour) upen paymen
so in ®Xcess at double rates.

= . BN A Fimaa onall Na
e Fe Allacors
Ywhich thev ar
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! (41) Watchmen (excluding Watchmen at
Ul TEDATEBHOPS) =hulbin .o dnifesl ot 8/-
: (42) Grooms (a) at horse car stables .. 8/-
" o (b) at Omnibus stables ..  9/-
] ~ (43) Office Porters and Orderlies .. -- 8/-
(AL VRtORY MEH. a4 o n s git 8=

(45) Horse Drivers in connection with
‘ track repairing ga qlessescls - z. 8/-
‘ ob](:i-!;"[":lde:-_followmg working conditions shall be
48 hours shall constitute a week’s work in the
'Il;ramwa}( Service, and 54 hours a weel‘ch work in

t! eZOmn3blls Service.

) Gripmen and Conductors on the permanent

.
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&éstaff shall save as to thirty per cent. t_hereof have
their work confined within ten consecutive hours on
all days save Saturday when it shall be confined
within eleven consecutive hours. The work of the
thirty per cent. of Gripmen and Conductors on the
permanent staff atove referred to shall be confined

within twelve consecutive hours.

‘3) Each Gripman and Conductor on the per-
m:in)ent asctaff shall be entitled to one day off duty |

A without pay each week. |

[ (4) 1f a rostered day off be cancelled without two
days’ notice to the Employee he shall be paid two
hours’ work at least and at the rate of time and a
half or (if he have a full day’s work) at the rate of |

time and a quarter. '\‘i A
(5) All permanent Gripmen and Conductors shall o
their day’s work at the depots to 18

ttached or travellino time shall be

gbegin and finish 108
are sent fTrom ¢

which they are a
4\Cripmen end Oonductors who
for special treffic (i.a(, traffic to &nd

'siher sporta) beginning sfier twslve ¢ ol
[between the times of traffio to and £rom &
'Car Houses situated more then one rilé Ly
lown statiom, ghall be paid at full ratés j
iratep to Casuel men for tdme o off duby,
shall be made for time 0 off duty if the
.given and performed more than four hours ¢
nor, if such time off duty is convenient i
for such meal, with the minimum of thirty

25
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A . 3 3\ ,
K%smf’f shall save as to thirty per cent. t_hereof have "
4 Fi % 16! their work confined within ten consecutive hours on 4
- o . all days save Saturday when it shall be confined

=2 . ‘ . within eleven consecutive hours. The work of the
LL DA : thirty per cent. of Gripmen and Conductors on_the

- permanent staff atove referred to shall be confined

L R y ) : r ‘ N within twelve consecutive hours.

N v - bad f ch Gripman and Conductor on the per-
e - m:&.gln%astaﬁ shg.ll be entitled to one day off duty

ovi ' . A without pay each week.

* ey . . 4) If a rostered day off be cancelled without two |

E <& gl AT 1 days’ notice to the Employee he shall be paid two

Ty 4 : Ao o - hours’ work at least and at ghe rate of time and a

Rl ERTTS . S -3 : ' ) half or (if he have a full day’s work) at the rate of

N TERANL. TN 10" p ; time and a quartef.

‘ i ; i | T (5) All permanent.Gripn}en and Conductors shall

jbegin and fnish their day’s work at the depots to

e AT R oY

(41) Wate

S < o S
HUL guncs ywaow opLLIiica .

men (eveluding Watrhman ot

o] : ey are attached or travelling time shall be
x?clyﬁ]eé.h }I,Extra and Casual anmeﬁ and Conduc-
tors shall begin their day’s work at the depots to
}which they are attached or if required to proceed to
another depot they shall be paid for any tme
reasonably occupied in travelling to such depot in
Jexcess of the time necessary to travel from home
¥ to the depot to which they are attached.

ob (6) Gripmen and Conductors shall be paid for all
T their time on duty from the time of signing on until
th the time of signing off.

(7) Gripmen and Conductors shall be allowed a

minimum of thirty minutes for meal relief on week
days and fifteen minutes on Sundays.

PR
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(8) Meal relief for
not be postponed beyond 5% hours

sté?f) SI}\]I;IG}ripman or Conductor on the permanent
Aar, work))euxflael!c*d] upon to begin a new shift (a
Boh o e s he shall have been at least ten

(10) Gripmen and Co
shifts shall workl Gon
alternate week.

‘s (rlclq)uilV_\e/(llle]n 4 Permanent employee
e )Y roster to attend for duty and actually
A (Lll1 'hlnm required for any dy g
Besihicty f‘oi tll]‘;tsl;:ll l)glqelie\'e(l from attendance
credited with feo, hgu::ztvlvlgrl?ne hour and shall he
Whe y I

A nb; gglsltl;?nsnt employee is directed or js re-
T requ(i)rfdnend for duty and actually
for work he shal| e to work and/or to stand by
standing by but for

i e ductors not working kroken
ay shifts and night shifts on each

TS at the least.

s directed :
: ) for” dy or required
work e ‘e, for work ‘angjad Actially attends
pa . y ftor

i : tim k 1
tim ¢ worked at full
) ding by at half rates but
anding by during the

No Payment shal] pe

1 -
made under this Clause in g

It :
1s directed or |

all time worked and/or

e am——
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case where the Company has given to the employee °

r left at his residence two hours Lefore the time
gxcd for attendance a notice stating that he 18 net
required for duty.

(12) Employees required to attend for Sunday
duty by direction or by roster and actually attending
shall be paid as follows:—

(a) Permanent employees for the number
of hours for which they have been re-
quired to come for duty.

(b) Casual or extra émployees for pumber
of hours actually on duty not being less

sx hours.
than/’aufi allecol /ﬂ/’/f"/:«}

(13) Employees shall have the/right to exchange |

e o re g reQ tual
shifts or days off between themselves by mutt
a}rrang‘cmcnt subject to the consent of the Line
Manager of the line to which they are attached.

All duty done on Sundays by employees who
i\rc(:li)nt at present cavered by a Wages Board
YAward on the subjéct shall be'paid for at the rate
Wiof time and a quarter rates.

(15) (a) All duty done by Employees who are not

ypt present covered by a Wages Board Award on the

ubject on Christmas Dav Boxing Day, New Year'’s
ay, Easter Monday, ‘Good Friday, Eight Hours

zDay, Anniversary Day and King’s Birthday shall
A'be paid for at time and a quarter rates.

(16) All work done by a Gripman or Conductor
between the hours of 1 a.m. and 5 a.m. shall be paid
for at double rates.

P S R e v
ma
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‘ (17) All duty done by Gripmen Conductors in
i ?xccsstpf elglzjt hours in any erne &?::y,hs na ;55 LSS )
‘ or at time and a quarter rafes §

1 T P s tor the first hour and

| Ordinary rates shail be pa‘a hall rates afterwards,

L ibutable o id for such time as 1s at-

#terruptions o 1 i
| dents or fres or & pt of traffic caused by acci-

|

{

| s s . DY Instruction® from Gov

\ ‘ Munieipal or Police authorities, vernment

t
a- |
4% Ve
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‘orers on duty
' e paid at the rate of i . 2M. Of on Sunday shail

e time off duty th Yy but shall be allowed double
ours unless by ., 1St day up to 5 limit of eight
time and » half ismrz;léal fconseﬂt payment at rategof
time allowed off duty.” °" Such duty in liew of such

(21) Gripmen 4
nd C

ot ondy i

Q (;;)rate of 13d. per hour \;lt:::rxig t?;}:?z}ilngestgggt:n
= 1 :

hall beAe]ngtllmgiloyees of at Jeast two i i
\i leave A3 €d to tep consecutive da;,:ar:r it;rwce |
Pay as fqp ninl()-, worlr(lililrg‘

&l :}?r}' Tates for sych dutar Work shall be paid at ordi-

absence on fy
i

e P T e

AY EMPLOYEES.
/m TRAMW _ I
HOLIDAYS AND LOSS OF TIME.
Dissatisfaction having heen expressed by
the Tramways Employees’ Assou'lunon over
the loss of holidays t}nrough illness and
other causes, the question was referved to

{
|
|

the board of refevence appointed under the

agreement with the Mclboumq 'l'raunwa,ys
Company. 1t has now been (lecldml_thnt n
tHe  cabie  of illness, 13 days may be lost
without any forfeit of holiday leave. After
thirteenn days there will be a deduction
from the annual leave of allowance of 31d.
a_day up to six months.  Nick leave beyond
six months will mean the. total loss of
annual leave.  In regard to general leave,
thirteen days (in addition to annual leave)
may be lost consecutively without, forfej-
ture.  Another 14 days may be lost con.
secntively at the pemalty of 3}d. per day.
A further term of 14 (lnirs may be lost at
the same rate, provided that not more ﬂ‘m_n
two days are taken  consecntively, This
will mean that should a man take three
days off in succession, after having alveady
lost 27 days. he would forfeit his
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ibsent  with the
or accident, of
calendar months
eir annual leave

such additional

ner reason for not

‘hirteen (13) days |
y’s absence with |
md the period ofj
f such ;1dditimml‘£i
y one time. :I
than one hundred
nger periods than
rty-one (41) days
ve or any payment

to grant or refuse

ment entered into |
ave accrued prior
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\ The following decision shall come into force from 10th August, 1914, for all men who became entitled 2
under Clause 22, on 10th August, 1912, to an annual leave. ~ As to others who have become entitled to P
annual leave since that date, and who shall not have waived their claim for the current year of their record b-

b

before 10th August, 1914, it shall apply as from the beginning of that year of their record.

DECISION. %

1. Employees who are qualified for annual leave of absence under Clause 22 of this Agreement shall
be entitled to same in full after each year of their service, without any deduction, at some time during the
following year at the convenience of the Company, provided they shall not have been absent for any period
without the permission of the Company, or With the permission of the Company for a longer period ins
the aggregate than thirteen (13) days in the year. In the event of their being absent with the |
permission of the Company beyond such period of thirteen (13) days, because of sickness or accident, of |

(17) Adl gwhich they must satisfy the Manager of the Company, but for not more than six (6) calendar months v
excess of elor one hundred and fifty-six (156) working days in the aggregate, the payment for their annual leave l

for at time 4 ; : ol

at the ratesaccruing for that year shall be reduced by °ne three-hundredth part for each day of such additional |

Ordinary ra: b |

tributable to™"Sence: |

dents fr ] . I: 1 \

Municiopral S 9. Tn the event of their being absent With the permission of the Company for any other reason for not
g abs

(18) All ¢more than fourteen (14) days in the aggregﬂ‘te in any one year beyond such period of thirteen {13) days |

h;i?;“i,ﬁyar?;a similar reduction shall be made for each day °f such “additional absence. For each day’s absence with

! J i
a quarter rathe permission of the Company not exceed"8 fourteen (14) days in the aggregate beyond the period ofi
rate of time o

twenty-seven (27) days in any one year a gimilar reduction shall be made for each day of such additional

tion—in—writi, | . . ins ) ati g ro days at ¢ , time. |
- gy kabhence, provided stiohe additional absendes are of no longer duration than two days at any one time l

c 3
between mid 3 atse of sickness or accident for longer periods than one hundred

Be phid At th It leave of absence be granted bec

d sixty-nine (169) days in th ate *
(20) Track™ y ( ays in the aggreg ‘ : i
7.30 a.m. at ttwo (2) days at a time beyond t'wenty-sever‘ days, or for any period whatever beyond forty-one (41) days

nary rates fo. f shall not be entitled to claim any annual leave or an |
the time off A the aggregate in any one year, employees Y al leave or any payment

hou i i |
timésarlllgl:sﬁam lieu thereof for that year’s service. ! i
time allowed

i 8
(21) Gripm 4. Nothing in this Decision shall 1
extra rat;‘%?leave of absence from duty to an employ®®

A any one year, or for other reasons for longer periods than

b or affect in any way the Company’s right to grant or refuse

'S and when the Manager may think fit. | &
(22) A E; 5. Nothing contained herein shall Jbr®3te any rights of employees under the Agreement entered into |

shall b i and A . A5k |
Jleave :f e:l?: between the Association and the Company e 20rd Augnaty 1912, “whioh ShRNSHEV acelSiE ‘.

Q/ to the date hereof. : |8
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days. This provision does not apply to men work-
ing at the Repair Shops or Car Factories.
(23). Promotion shall be governed by capability,
suitability, seniority and record.
(24) An Employee shall perform such work as
the Company may from time to time require but |
where he is used for mixed functions or for func- |
tions other than his tsual functions he shall be
treated for the purpose of calculating his pay for
the day as if he were employed only tO perform sulc_h
of his functions as carry the hlgtlest rafe unger t“ﬁ/_\/&&&'_
2 or making any report in writing as to anc .
accident or making a report as to an incident on a
form separate from the day report the Employee '3/4/.
shall be entitled to 4d
(26) An Employee attending Ly instructions at |
Head Office or elsewhere on the Company’s busi- |
ss complaints or reports shall be
paid for his time at ordinary rate except in cases

where his attendance is owing to his own miscon- |

duct. ‘
(27) Each Employee shall be entitled to six free |
]

passes per week.

(28) Each Gripman and Conductor and each Em- |
ployee required by the Company to be in uniform |
shall be proyxded from time to time as required with
a suit of uniform together with a uniform cap.

(29) Conductors before shorts are charged
against them shall be a}l]owed to inspect their trip
slips and reports relating to same and compare




“With bring his okg

12

them with the statement of total fares rengtcruCr?t ‘:)3;
the Punch and with any statements of the co A
tickets handed in by them. Any (,(_)nductor“alg) o
whom shorts are sought to be debited sha eany
lowed to place before the Accountant in I)CfSOtfl T
objection he may have and if the ;\ccountanf Irth—
sists in making the debit the Conductor may BO q

i i jection in writing before _th? oal‘S
of Reference. Any overs caused by clerica err?;e
In a Conductor's Teport shall be refunded by
Company.

(30) .\saociation notic
able boards at each
~(31) Members
hberty.to wear th
on their watch cl

(32) No applic
at training f.

€S may be posted on suit-
Car House and Engine House.
of the Association ' shall be at
¢ Present badge of the Association
1ains,

ant for employment shall be placed

or his position until he shall have first
passed such educatiopg] medical or other examina-
tions as may e Prescribed by the Company for
appointment tq the position applied for by the ap-
Plicant in the Seryvice of the Company.
_‘(33) Employees shall be subjected only to a prac-
tlgai €yesight test ypder Working condifions in the
event of them being required tq subject themselves
0 a I€-examination for vision.

(34) The Company’g form of Employees Agiee-
ment shal]’ b r a week’s notice
iy TR
duct, pae an grave miscon-

1 . lIeU thereof ¢t
his Service for other th
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uA" 1
] Clauses .
INERe undecrof actual service

(35) In calculating se e of actanl see

2 all(l :‘ all(l B 1 the fim
22 he eof
as an ext]a o1 CaSual Cn\f)loyee S

he men
ditopaliet B HEr:
be service. . ors are define ot i
(36) Track Rega;‘;(fay or ﬁle ﬁt;Nork bf track or
WhOPEHLERIE arsl and other 11;;2n0r setts.
pointe g g t paving hioc ive a mini-
take up and rese ateive

shall
1al cnmlOY‘??,”ha-_ werlk averaged

: e
Decision of Board of Reference, Novembe

That casual men employed irreG“1gr%grm§g;
rate of 7/~ per day when emplogg Al
but if for five or more days the |

1 - Soutu ”‘u.uvqldel' {
tading ma? I%Itorx;}lll Mcg}zﬁﬁiﬂ%owcr Houses uf
the men a Al SE de
Carlton a orking. it

’tl;](z‘n;z;lgsmt pe: % v:hﬂl make Daygsg?ttimoc and

(39) The Companyments inducll:)nrgees &y pronng
wages and other 111)1?1’1t to its empSa%urdily the tet‘ilcsn
extra rates of pay n and from S e
by this Agreement 0 hall bring

v ;

on as
012 and s ement as SO
dan0f Augussisliiwlns of this Agre

the other provis

f Octoker
fth day of o
later than the ﬁthe Registrar maj
possible b“t1n?£<tcnded time as
1912 or such e
grant.

f thi
the purpose of t itk
of(lg?fefglrce is hereby appoint

Board
eement a
; Agrnsisting of three
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persons nominated by the Com

Dghe ( mpany and three per-

z?tr}llaernommated by the Association with liberty to

s all);:lrtyh to vary such appointment from time to
1d the Registrar of the Court in case the

Board be e e _
*qually divided on any quest e
party call in his assistance, y question or either

Sl ny dispute or question arise under this
working Condr't'm connection with the wages or
in the emplo llfons of members of the Association
tion or an yfo-th'2 Company between the Associa-
ompany :m(i) ti]ts members in the employ of the
the Board and t}e Company it may be referred to
final and concl 1e decision of the Board shall be
reference as wclilSlve b(‘t\vcen. the parties to the
but no substanti B ﬂ.‘e,l)artles to this Agreement
stanfial deviation from the terms of this

Agreement s}
l .
it therctg,a” be sought to pe procured by either

(42) The e .
as the me nli(;zrd shall sit at such time and place

Registrar may deagree or failing agreement as the

termine

(43) Th 1
AR ryof tihle\da\rfliager,Of the Company and the Sec-
Siacthen withye C%O“an Branch of the Association
ghven at least 45 lm'::f:pl)er Of the Board shall he
meetin urs’ notice in 04 '
and fo§r ?TY;S t]lle business to be trav;ntl?gd O}f any
mbers gh 11 form a qﬂorufj‘c ed thereat
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the Contractor or other person were himself a party
to and bound by this Agreement.

(45) For any breach of this Agreement the maxi-
mum penalty shall be in the case of the Association
or the Company £1,000 or in the case of individual
members of the organisation £10 each.

(46) This Agreement shall come into operation
on the 10th day of August 1912 and shall continue
in force till the 30th day of June 1916.

IN WITNESS WHEREOF the said parties
hereto have hereunto set their hands and seals at
Melbourne the day and year first before written.
THE COMMON SEAL OF THE AUS-

TRALIAN TRAMWAY EMPLOYEES

ASSOCIATION was hereto affixed by

direction of the Federal Executive and a

Resolution of the Special General Meet-

ing of the Victorian Branch of the said

Association in the presence of

L. L. HILL, President.
A. C. WARTON, Secretary.

THE COMMON SEAL OF THE MEL-
BOURNE TRAMWAY AND OMNIBUS
COMPANY was hereto affixed by order
o§ the Board of Directors in the presence
o

H. A. WILCOX, Secretary.

and of
W. G. SPRIGG, one of the Directors.




